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Average percentage of placement of outgoing students during the
last five years




Criterion 5 - Student Support and Progression

Number of outgoing students placed year-wise during the last five years

Year 2020-2021 2019-2020 | 2018-2019 | 2017-2018 2016-2017
Number 22 47 23 18 10

List of students placed along with placement details such as name of the company, compensation, etc.
year wise

Name of student placed and contact Name of the employer with contact
details details

Nikhil S. Ambalkar 9011294295 HRO RMS F Division Nagpur 440001
Wipro Limited, Dodda Kannelli

Sarjapur Road, Bangalore - 560 035.
Ashay Munishwar Prinicpal, Science College, Arni
Prinicpal, Brijlal Biyani Science College,

Rajat Sureshrao Kale

Gokul Bajaj Amravati

Lecturer, J.D. Patil Agri. College, Sanglud,
Daryapur

Executive Officer, Marathawada Region,
Mr. Chetan Mahadeorao Raut Maharashtra, Mother Dairy Fruit &
Vegatable Pvt.Ltd, Noida, Delhi.

Junior College Lecturer, Appaswami
Mr. Dnyaneshwar Vishnu Sasane Junior College, Shendurjana(Adhau), Ta.
Manora, Dist. Washim

Mr. Nikhil Sadanand Zamare Bayer Crop Science, Warud
Facilitator,POCRA Project-Shetishala
Mr. Payal Deshmukh Prashikshak, Subdivisional Agriculture
office, Amravati.

Maharts,Jyotiba Fuley arts,Commerce&
Science college,Bhatkuli

Ms.Rajashree Ashokrao Kokate

Ashish U.Ghaware

Ms Akanksha Umak, Vocational Teacher,
(ZP Girls High School camp, Amravati)
Urwashi Nagar, Kathora Road, Near
Ganesh Temple,

Amravati. Mob. No. 8956389083

Ms Pooja Sangole, Vocational Trainer
(ZP Kanya High School, Naigaon,

Nandede. Shyam Nagar, Near Umbarkar

Niwas, Behind Sawarkar Hospital,
Amravati- 444606.

Ku. Priyanka Dudhe

Empore Pragati Vocational and Staffing
Private Limited and RMSA Maharashtra

Empore Pragati Vocational and Staffing
Private Limited and RMSA Maharashtra

Cognizant Technologies
Pvt. Pune

Genesys International Corporation
Limited, Office: 73-A SDF III, SEEPZ,

Ankita R. Ghudji 8329915142
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I Andheri (E), Mumbai — 400096, India I

Ashwini G. Kohle 9503472588

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Ekta R. Khedkar 9529929695

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Shivali M. Deshmukh 8788433729

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Priti B.Bonde 9096191425

Dept. of Envs. SSSC, Amt.

Veena A. Bobade 7385182204

Dept. of Envs. SSSC, Amt.

Rahul R.Kajalkar

Matoshri Subdrabai patil Arts &
Commerce college, Washim

Pankudi Bhutada

Simbiosis , Pune

Mrs. Radhika A. Somwanshi

School Teacher, Neevam School,
Shyam nagar, Amravati

Ms. Rutuja S. Wankhade

Contributory Lecturer,
Bhartiya Mahavidyalaya ,
Rajapeth, Amravati

. Akanksha S. Bagade

Senior Executive, Wipro Pvt. Ltd., Pune.

. Gouri Mahendrarao Jane

Health Advice Officer, Aundh Hospital,
Pune

. Pooja Ramchandra Kahane

Teacher, Late. Adv. Haribhau Barabde
Agri Poly. College, Chincholi Rahimapur,
Anjangaon Surgi

. Ashwin Anupkumar Bhosle

CEO, WGRID OPC, Amravati

. Kalpana Manwar

Facilitator,POCRA Project-Shetishala
Prashikshak, Subdivisional Agriculture
office, Amravati.

Ms Aarti Umak, Vocational Trainer,
(ZP Girls High School camp, Amravati)
Urwashi Nagar, Kathora Road,

Near Ganesh Temple,

Amravati. Mob. No. 9579434063

Mr Santosh Kumar Shaha, DGM
Operation, Indus Edu Train Private
Limited and Deputy Secretary, RMSA,
Maharashtra, M.No. 8335048855

Ms Sonu Thakare, Vocational Trainer,
(N.P. Urdu High School, Morshi.)
C/O Amar Gedam,

Cotton Greeen Colony No. 1,
Shegaon Naka, Amravati.

Mob. No. 8552882742

Empore Pragati Vocational and Staffing
Private Limited and RMSA Maharashtra

Mr. Mohan Gawande, At Post Bhilona
Tq. Achalpur

SANOFTI India Limited, Ankaleshwar,
Gujrat

Ms Vaishali Thakare,
Vocational Trainer,

Sai Nagar, Akoli road,
Sane Guruji no.2 Colony,
Amravati.

Mr Santosh Kumar Shaha, DGM
Operation, Indus Edu Train Private
Limited and Deputy Secretary, RMSA,
Maharashtra, M.No. 8335048855

Ku. Vaishnavi Tidke (7741947614),
vaishnavitidke6@gmail.com

Wipro Technologies Pvt.
Ltd. Pune

Mr. Prem Makwana (8857882013)

Cognizant Technologies,
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premmakwanaS55@gmail.com
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Pune,
ICICI campus during
placement drive.

Ku. Sheetal Wahane (9284469812)
shital20799.sw@gmail.com

Cognizant Technologies,
Pune,

ICICI campus during
placement drive.

Ku. Dhanashri Kashikar (9921057583)
dhanuka@gmail.com

Cognizant Technologies,
Pune

ICICI campus during
placement drive.

Disha D. Samdure 9657239920

Genesys International Corporation
Limited, Office: 73-A SDF III, SEEPZ,
Andheri (E), Mumbai — 400096, India

Kavita M. Patil 8999607237

Nirman Infrastructure

Near Hanuman Nagar, VMV Road
Amravati-444604

Karuna H. Sonone 9552689061

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Pooja A. Nakade 7276352208

Genesys International Corporation
Limited, Office: 73-A SDF III, SEEPZ,
Andheri (E), Mumbai — 400096, India

Sonali S. Dahikar 8956734369

Genesys International Corporation
Limited, Office: 73-A SDF III, SEEPZ,
Andheri (E), Mumbai — 400096, India

Manish R. Meshram 7709321876

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Mayuri K. Gobade 9970795082

Genesys International Corporation
Limited, Office: 73-A SDF III, SEEPZ,
Andbheri (E), Mumbai — 400096, India

Mohini M. Shelke 9665295085

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Punyashree R. Thakare 7756915585

Genesys International Corporation
Limited, Office: 73-A SDF III, SEEPZ,
Andheri (E), Mumbai — 400096, India

Utkarsha H. Patil 7796100698

Geotech GIS Training Institute and
Consultancy Services, Aurangabad

Roshan G. Ambulkar 9970328098

Nuziveedu Seed

Monali M. Gajbhiye 8149088021

Dept. of Envs. SSSC, Amt.

Priti B.Bonde 9096191425

Dept. of Envs. SSSC, Amt.

Veena A. Bobade 7385182204

Dept. of Envs. SSSC, Amt.

Amar L.Shelekar

Shivaji Arts,Commerce,Scince
College,Akola

Miss.Gauri Nitin Deshmukh, Chemist
c/o Nitin Deshmukh At. Post watfali tq.
Ner dist. Yavatmal,Email id-
gndeshmukh308@gmail.com,

Macleodes pharmaceutical Pvt LTD
sarigam unit-V(API and
Formulation),Working as a jr. officer in
Quality control(QC) department sarigam ..
Gujarat
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Miss.shamali Narendra Deshmukh,
Chemist c/o Digambar Deshmukh
43 Maratha colony, Gopal Nagar
Amaravati,Email id-
deshmukhshamali7387@gmail.com,

Criterion 5 - Student Support and Progression

Macleodes pharmaceutical Pvt LTD
sarigam unit-V(API and
Formulation),Working as a jr. officer in
Quality control(QC) department sarigam ..
Gujarat

Miss. Urvashi Shankarlal Joshi, Project
Associate

At post Tiosa, Dist. Amravati,

Mb.No : +91 86059 86288

Central Salt and Marine Chemical
Research Institute. Bhavnagar, Gujrat

Mr. Shashikant Audumbar Patil
New Cotton market road ,Shobha Nagar,
Amravati .444604

Indian army :- For ...Soldier technical ,At:-
3EME Bhopal training centre,Mo0.No.+91
73872 56210

Ms Payal Hundani,
Samta Nagar, Murtizapur, Dist Akola

Sci-edge Abstract, Jiwan Height
Apartment, Thorat Colony, Pune 411 004,
India

Ms Kiran Rawlani,
Gurunanak Nagar, Murtizapur, Dist
Akola

Sci-edge Abstract, Jiwan Height
Apartment, Thorat Colony, Pune 411 004,
India

Ms. Shilpa Chandak,
Kashilani School, Shegaon

Sci-edge Abstract, Jiwan Height
Apartment, Thorat Colony, Pune 411 004,
India

Ms.Shruti Kale,
New Khetan nagar, Khulkhed, Akola

Sci-edge Abstract, Jiwan Height
Apartment, Thorat Colony, Pune 411 004,
India

Miss.Divyani Dilipsingh Thakur, Junior
Analyst Chemistry

At post Shivaji Nagar Banosa,Daryapur-
444803 Dist-Amravati,Email id -
divyanithakur215@gmail.com,

Sciedge abstract Bhusari Colony, Kothrud,
Pune.

Ms Aarti Umak,
Vocational Trainer, Amravati

Mr Santosh Kumar Shaha, DGM
Operation, Indus Edu Train Private
Limited and Deputy Secretary, RMSA,
Mabharashtra, M.No. 8335048855

Ms. Vaishali Bodade
Vocational Trainer
Amravati

Mr Santosh Kumar Shaha, DGM
Operation, Indus Edu Train Private
Limited and Deputy Secretary, RMSA,
Mabharashtra, M.No. 8335048855

Ku. Apurva S. Kekare (9325688001)
askekarel (@gmail.com

Cognizant Technologies
Pvt. Ltd. Pune,
Wipro Pvt. Ltd.

Snehal S. Rotkar (9921935956)
rotkarsnehal99@gmail.com

Cognizant Technologies
Pvt. Ltd. Pune,
Wipro Pvt. Ltd.

Monika S.Narolkar (8830635024)
monikanarolkar@gmail.com

Cognizant Technologies
Pvt. Ltd. Pune,
Wipro Pvt. Ltd.
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Cognizant Technologies
Pvt. Ltd. Pune,

Wipro Pvt. Ltd.
Vaishnavi Sharma Cognizant Technologies
sharmavaishnavil43@gmail.com Pvt. Ltd. Pune,

Mr. Shashank Cognizent Technologies,
Chhapanimohan,7020715458, Pune

shashankchhapani mohan @gmail.com L&T Infotech, Pune.
Prathmesh S. Futane, 9172851002, L&T Infotech, Pune.

psfutane1999@gmail.com

. Nirman, M 411, THRIRD FLOOR,
Gauri R. Shendre 8600883753 Magacenter, Hadapsar, Pune, 411028
Geotech GIS Training Institute and
Consultancy Services, Aurangabad
Geotech GIS Training Institute and
Consultancy Services, Aurangabad
Geotech GIS Training Institute and
Consultancy Services, Aurangabad
Geotech GIS Training Institute and
Consultancy Services, Aurangabad
Principal,
Mr. Satish R. Kolteke, Mahatma Fule Arts,Commerce &
Assistant Professor, Sawarkar Nagar, Sitaramji Choudhari Science
Near New rly Station, Parvati Nagar, Mahavidyalaya, Warud , Dist -
No.l Akoli Road, Amravati Amravati 444906 (M.S.)
Contact N0.07229-232022

Dhanashri R. Kale (8446877271)
dhanashrikale9140@gmail.com

Anuja S. Badase 9665429072

Shivali M. Deshmukh 8788433729

Sonu D. Dhande 9766617251

Tejas P. Gayki 7972084783

Dr. Shruti P. Ingole, Assistant Professor,
Balaji Nagar, Plot No.30, Shankar Nagar,
Amravati Email
id:spingole1986(@gmail.com

Mr. Rahul G. Sawarkar,

Assistant Professor, Principal,

At.Vrundavan Nagar Hingni Road, J.D. Patil Sangludkar Mahavidyalaya,
Banosa Daryapur Arts , Commerce & Science College
Dt.Amravati.-444803 Daryapur, Maharashtra- 444803
MAHARASHTRA

Dr. Harshali G. Wankhede,
Assistant Professor,

At Post Tivsa Dist : Amravati
Email id : wankhadehg@

Dr.Chandrashekhar A. Ladole,
Assistant Professor,

At Post Ajangaon Surji, Dist : Amravati
Email id : ladoleshekhar2(@gmail.com

Principal, Shri Shivaji Science College,
Amravati -444603(Maharashtra)
Email :shivajiscamt.office@gmail.com

Principal, Shri Shivaji Science College,
Amravati -444603(Maharashtra)
Email : shivajiscamt.office@gmail.com

Principal,  Shri Shivaji Arts, Commerce
& Science College,
Akot, Maharashtra state - 444101

Email id : ssmakot@rediffmail.com
Mr. Nitin A. Deshmukh, Principal, Shri Shivaji College of Arts,
Assistant Professor, Commerce &Science, Akola

At.Post. : Hiwra (Rohila) Email : principal@shivajiakola@
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Tq. Dist: Washim 444505
Mob. +91 9527630583/ 7620669082

Criterion 5 - Student Support and Progression

Dr. Avinash G.Ulhe ,

Assistant Professor, at Post, Taroda Ta.
Morshi Dist : Amravati.

Email id :avinashulhe@gmail.com

Principal, Shri R. R. Lahoti Science
College, Morshi, Dist. Amravati
E-mail:-
shivaji020110@shivajiedusocamt.org

Dr. Amol P. Thakare,
Assistant Professor,
SBI Colony, Morshi Dist : Amravati

Principal,

Rajarshee Shahu Science College Virul
Road, Chandur Railway, Maharashtra
444904

Office :07222-254111

Mr. Chetan M. Shahakar,

Assistant Professor,

At Post Kawthal Ta. Mangrul Pir, Dist.
Washim

Principal,
SPM Science and Gilani Arts Commerce
College, Ghatanji( Dist. Yavatmal)

Dr. Vinod M. Sherekar,
Assistant Professor,
Amravati

Parvati Nagar,

Principal,

Vinayak Vidnayan Mahavidyalaya,
NandgaonKhandeshwar Dist : Amravati
Email id : vvm197@sgbau.ac.in

Mr. Yogesh Wayal,

Assistant Professor

Near Water Tank Ward No. 17, Gajanan
Nagar Chikhali

Principal, Shri Dnyaneshwar Mungasaji
Burungale Arts, Commerce and Science
College, Shegaon 444 203

Ms Pallavi Dhakare,

J.D.S.M.D Post Office

Adarsha Neharu Nagar, Congress Nagar
Road, Amravati

J.D.S.M.D., Belana P.O. Tq. Narkhed,
Dist: Nagpur

Sawan A. Yeotkar 7775074417

Dept. of Envs. SSSC, Amt.

Mayur Chaudhary 7798060500

Chief Minister Rural Development
Fellow-VSTF

Prathmesh Tiwari

Melghat Tiger Reserve

Nikhil A. Borode

Arts,Commerce & Scince
College,Nagbhid

Sonali Anil Tayade

Arts,Commerce & Science
College,Warwad Bakal,Ta.Sangrampur
Dist.Buldhana

Vikrant Wankhade

WCT,India

Anup Taiwade

Synapse

Mr. Rutvij R Khande

Hospital Manager , Govt. Hospital Palghar

Ms. Pooja Zagade

Teacher, Shaswat Concept School,
Amravati

Ms. Sayali Jamodkar

Technical assistant, PK'V university, Akola

Mr. Piyush Dhandhar

KakshaSevek, Irwin Hospital Amravati

Ms. Komal Kulkarni

Counsellor, Sri Angalamman Trust under
Deen Dayal Upadhyaya Grameen
Kaushalya Yojana (DDU-GKY), Ministry
of Rural Development, India
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Ms Pradnya Rajendra Mehare

At Post Sonori ,TQ Chandur Bazar
Dist Amravati

Pin 444704

Criterion 5 - Student Support and Progression

MDN properties Pvt. Ltd., Office no. 301,
Golden Empire Building, Baner Pune

Shivani D Mondhe, Near Hanuman
Mandir, Frejarpura, Amravati-444606

Springer Nature Tecnology and Publishing
solutions, Tower 8&9, Hadapsar, Pune-
411013

Anniruddha Hande, pranjali Apartments,
Near Gajanan Dham, Indraprastha
Colony, Near Ashiyad Colony, Amravati-
444604

Unit Link Marketing LLP, Tilak
Apartment, Gurunanak
Nagar,Bhawanipeth, Pune-411042

Ku. Rasika Patil

TCS

Rishabh Gawai

TCS and Wipro

Ku. Bhumika Gawande

TCS

Abhishekh Jayhari Gawali, 7517317987

ACUTE Informatics

Tejas Sunil Sahare, 9112344586

ACUTE Informatics

Mr. Prajwal S. Kandalkar, 7028423165

ACUTE Informatics

Ms. Aachal R. Kashyap, 9689333719

ACUTE Informatics

Ms. Pratiksha A. Gulhane, 8830989016

ACUTE Informatics

Mr. Abhishek P. Sudke, 9158332151

ACUTE Informatics

Rutuja Gajanan Gophane

IBM India Private Limited

Chetan S. Satpute 8806747051

Rallis India Limited, Location Akola

Fgb Anup A. Taiwade

Salubria Pharmaventures Pvt. Ltd.

Ku. Dahiwele Anjali Vyankat

Branch post master, Post Office, Amravati

Akansha Umak, Urvashi Nagar, Amravati

VLCC Health Care Ltd. Gurgaon, Haryana

Sonu Thakare, Shegaon road, Amravati

VLCC Health Care Ltd. Gurgaon, Haryana

Chaitali Kishore, Camp,Wadali,
Amravati

VLCC Health Care Ltd. Gurgaon, Haryana

Vandana Kamble, karanja Lad, washim

VLCC Health Care Ltd. Gurgaon, Haryana

R.R. Parchake, Siddheshwar ward,
Borban Nagar, Umarkhed, Distt.
Yavatmal

Indus Edutrain Pvt. Ltd

Manju Thakur, Penganga Nagar, Hingoli

VLCC Health Care Ltd. Gurgaon, Haryana
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Aceredited by NAAC with ‘A’ grade with ¢ CGPA of 3.13
UGC Awarded College with Potential for Excellence ISO 9000:2015 ceriified College
Identified by DST for FIST and SGB Amravati University as Lead College
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&Principal Dr.G. V. Korpe (0) 2660855; (Fax) 2665485:(R)2551400

Ref. No.: SSSC/6471/IQAC/2021 Date: Nov, 22M 2021
Declaration

The information, reports, true copies of the supporting documents, numerical data, etc.

furnished in this file is verified by IQAC and found correct.

Hence this certificate.

H. ge fpath o ’ i
IQAC Coordinator Chairman IQAC and Principal
Shri Shivaji Science College Shri Shivaji Science College,
Amravati Amravati
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1. List of students i
placed along with placement detai
et
company, compensation, etc. year wise. wils such as name of the

2016-2017
Nikhil S. Ambalkar
Appointment Order

Réctt. 031

DEPARTMENT OF POSTS INDIA NT)

OFFICE OF THE HEAD RECORD OFFICER R.M.S. “F" DIVISION NAGPUR,
15T FLOOR NAGPUR GPO CIVIL LINES NAGPUR- 440001.

Memo No: HRO/Estt/ PF | Rectt. | MTS-2016/ RMS/ 2016 Dated at Nagpur the 24/05/2018

e T

-

—_

In pursuance of orders contained in the Chief Postmaster General, Maharashtra circle Mumbai letter No
ADR/Rectt/2-9/MT5 DR/2015 Dated: 28-03-2016 , the result of direct recruitment cxamination for MTS cadre 2015 for
Maharashtra Circle held on 03-05-2015 is declared & conveyed by Superintendent AMS ‘F’ Division NAGPUR vide memo
No. B1 / Direct Rectt / MTS 2009-2015 /RMS F Dn /2016 dated 07/11-04-2016. The following outsider candidates deciarad
successful in the examination held on 03-05-2015 for the recriitment of MTS Gr. C. & is recommended for appointment as
Multi-Tasking-Staff in | {RO RMS ‘F’ Division Nagpr-

T,

On completion of pre-appointment formalities of the following outsider candidates for direct recruitment of
Multi-Tasking-Staff is hereby provisionally appointed as spdulti-Tasking-Staff’ in the pay band scale PB-1Rs 5200-
20200 with Grade Pay Rs.1800/- Plus usual aCn

Hown against his/her name with immediate effect

ible allowances purely on temporary basis at the station

" .

\[# | NIKHIL SURESHRAO AMBALKAR | —oC | HRO RWS F Division | Selected _:_g'a'iﬁﬁ't_x

| ! Nagpur 440001 :0C" but Le'onging |
\ BARIPURA JANTA CHOWK | l to '‘OBC’ |

| | BRAMHANWADA  THADI | i
CHANDURBAJAR DIST.AMRAVATI | |
444720 -

1 The SRM RMS ‘F' Division Nagpur—MOUD*._
2. The HRO {CHECK!NG) RMS ‘F' Division Nagpur-440001.
3. The HRG (Alc) RMS BN Nagpm»-MDOm (2 spare).
4. &Pl 1 SDI RMS ‘F Dn. Nagpur—440001.
- The Candidate Cconcerned.
6. The P.F.ofthe official.
7. AllOAHRO (AIC) RMS ‘F Division Nagpur-»MOﬁO‘l
g. Recruitment File.
9. Spare.
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Rajat Sureshrao Kale
Enrollment Letter

October 11, 2017

Welcome to WASE

Wipro Academy of Software Excellence

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bangalore - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Mr. Rajat Sureshrao Kale
Swalambi Nagar,

Kathora Road,

Amravati- 444604
Maharashtra

Dear Rajat Sureshrao Kale,

Sub: Enrolment letter to Wipro Academy of Software Excellence (“WASE") as Trainee - Computer
Applications

Welcome to WASE!

With reference to your application , it is our pleasure to enroll you as a Trainee - Computer Applications with
WASE which is a customized academic and training program which will enable you to obtain Master of
Technology (M. Tech.) degree in association with Birla Institute of Technology & Science, Pilani (hereinafter
referred to as ‘BITS/ BITS Pilani').

The duration of the academic programme shall be 48 months from the date of enroliment with BITS. Your date
of joining the training programme will be intimated through a separate communication.

We hope you enjoy your learnings with WASE and have an enriching experience being a part of Wipro.

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WASE, wish you all the best!

Yours sincerely,
For Wipro Limited,

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the terms and conditions of this enrolliment letter thereof as
specified below. | shall report on

Name: Place:
Signature: Date:
Page 1/9

Registered Office:

Wipro Limited T : 481 (80) 2844 0011

Doddakannelli F :+91 (B0) 2844 D054

Sarjapur Road E :info@wipro.com

Bengaluru 560035 W : wipro.com 3

India C :L32102KA1945PLC020800 5654827
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Ashay Munishwar
Appointment Order

5.2.1Average percentage of placement of outgoing students during the last five years -




Criterion 5 - Student Support and Progression

Gokul Bajaj
Appointment Order
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Ms.Rajashree Ashokrao Kokate
Experience Certificate
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Mr. Chetan Mahadeorao Raut
Offer Later

Page 10f 5

RD/RICT: 2430 14.05.2018
In Duplicate

Mr. Chetan Mahadcorao Raut
AT&PO- Ring Road Pragati Nagar,
Piparo Meghe., Wardha,
Maharashtra, 442001

Sub: Offer of Appointment

Dear Sir,

With reference to the interview and subsequent discussion we are pleased to issue this letter of
appointment on behalf of the producer company, having such name as may be approved by the
registering authority being set up to carry out the milk procurement function. The detailed terms
and conditions of appointment arc as under:

Nature of Appointment

1. Your appointment in Mother Dairy Fruit and Vegetable Private Limited is interim and
transitory in nature. Once registered the Company will issue you the appointment letter
on the terms not generally less favorable than the existing terms. There upon interim
employment in Mother Dairy Fruit and Vegetable Private Limited shall be deemed to
have ceased.

2. The appointment is ol contractual nature for a [ixed period of five years including the
period of your interim and transitory employment in Mother Dairy Fruit and Vegetable
Private Limited.

Renewal of Contractual Appointment
3. This contractual appointment will be renewed [urther subject to your satisfactory
performance.

Designation
4. You will be designated as Executive. However, once the Company is formed, the
designation may undergo change so that it is aligned to the new organization structure.

Posting
5. Your initial place of posting will be in Marathwada region, Maharashtra.

St

Mother Dairy Fruit & Vegetable Private Limited ,-\\D‘\M .

NDDB House, A-3, Soctor-1, Nolda-201 301 ULP. Indla, Tel.: +#81 120 4399500-501 Fax: #01 120 4300540
Registered Office : ‘Mother Dairy’ Patpargan], Dalhi- 110 092, India Tel.: +81 11 22471991 Fax: +81 11 2247 5901

#e A DRy PR wfe fafies Confidential 14 May 2018

TAAEN, TR, -3, TR 1, WOE-201 30 L H, WNE WA 491 120 4399500-507 e <97 120 4399549
e avatere: ‘et wrwpeTe, Rt 110 092 WA R 091 11 22471991 BEE: 491 11 22478997

Waebsite : www.motherdairy.com E-mail : contact@metherdairy.com CIN ; U15209DL2000PTC 104671
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Page 5 of 5

Date: 14.05.2018

Name: Mr. Chetan Mahadeorao Raut
Designation: Executive

Sub: Salary and prerequisites for Mr. Chetan Mahadeorao Raut

Dear Mr. Raut,
201819

Particulars Monthly (In Rs.) {Al:rlgj:;

Basic 12500 150000

Provident Fund | 1500 18000

Gratuity [ 601 7215
| Medical Allowance 1250 | 15000
| HRA 3750 _ 45000
| Transport Allowance 1600 19200 |

Balance Pay 3799 45585
Sales Incentive* of o
| Total CTC | 25000 300000

“Performance Linked Pay will be paid at the end of the financial year at the sole discretion of the
management on your successfully achieving the performance criteria as may be set out for you from time
to time by the scheme framed in this regard.

** Employees working in direct Sales will be entitle to sales incentive scheme framed thereof on
monthly/quarterly basis as the case may be for the period they are so deployed in such operations.

The Pay, perquisites & allowances shall be subject to Income Tax Rules, wherever applicable.

Please note that your allowances etc are confidential in nature and hence should not be shared with any
other person.

For Mother Dairy Fruit & Vegetable Private Limited

Authorized Signatory

Mother Dairy Fruit & Vegetable Private Limited
NDDB House, A-3, Sector-1, Nolda-201 301 U.P. India, Tel: +91 120 4399500-507 Fax: +31 120 4399549
Rugistered Office : 'Mother Dairy’ Patpargan), Delhl- 110 092, Indla Tel.: +31 11 22471081 Fax: +81 11 2247 5881

waz Tl gppypybiean wdde fafes Confidential 14 May 2018
L A, W, -3, W1, HeEr-201 301 9,0, 9T, W 097 120 4399500-501 P 491 120 4399543
st wrater, “uar dadl ' wragea, Rt 110 092 MTE EELE <91 11 22471991 e 491 11 22475991

Website : www.motherdairy.com E-mail : contact@motherdairy.com CIN : U15209DL2000PTC104671
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Mr. Dnyaneshwar Vishnu Sasane
Appointment Order
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Mr. Nikhil Sadanand Zamare
Payslip

12V Consulting Private Limited
A-101, THE FOUNTAIN HEAD APARTMENTS, MIDAS TOUCH LARK, Near OAKRIDGE
INTERNATIONAL SCHOOL, KHAJAGUDA, HYDERABAD - 500008

Payslip for the month of December 2018

EMP CODE MH335
EMP NAME NIKHIL SADANAND ZAMARE
DESIGNATION FIELD OFFICER
Employee Details Payment Details

Date of Joining 10 May 2018 Paid Days 31
Department Field Operations Bank Name
Location Yavatmal A/C No. 20302489330
PAN PF No. APHYD14367610000010651
ESI No 5214495540 UAN No. 101299684430

EARNINGS AMOUNT [DEDUCTIONS AMOUNT
BASIC 4.499.00 |PF 540.00
HRA 1,800.00 [ES1 158.00
CONVEYANCE 1,600.00
MEDICAL ALLOWANCE 500.00
FIELD ALLOWANCE 598.00
GROSS PAY (A) 8,997.00 | Total Deductions(B) 698.00
Total Pay (C)

NET PAY (INR) 8,299.00

(Rupees Eight Thousand Twoe Hundred Ninety Nine Only)

Leave Details

Leaves Opening Balance Leaves Added Leaves Availed Leaves Closing Balance
14.00 0.00 0.00 14.00

This is a system generated payslip and does not require signature.
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Mr. Payal Deshmukh
Selection Letter
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Ashish U.Ghaware
Appointment Order

LATE BABASAHEB VARHADE EDUCATION SOCIETY

Sambhaji Nagar, Amravati - 444 603
Reg. No. MAH -1154 / Amt-84 (F-1278)

Dr. Aakash Anil Varhade Shri Vijaybabu Gupta
President Secretary
Outward No. S @ \V/1£:S-[nn7[2.0(9 Fax. No. : 0721 - 2661415
Date 15“qu Ph: 0721 - 2661415

ORDER OF APPOINTMENT

To,

ASHISH UDDHAVRAO GHAWARE
SANE GURJU COLONY MULTAI
ROAD WARUD DIST: AMRAVATI

With reference to your application for the post of Assistant Prafessor in
Zoology for OBC (Other Backward Class) Category at Mahatma Jyotiba Fule
Commerce, Science & Vitthalrao Raut Art’s College, Bhatkuli Dist. Amravati.

01. It is inform you that you have been appointed Assistant Professor in Zoology for
OBC (Other Backward Class) Category on Rs. 57700+182400/- P.M. in the
scale of Rs. 57700-182400 with effect from the date of your joining. You will be
entitle to allowances, local allowance, house rent allowance and dearness
allowance as specifically sanctioned by government from time to time.

02. Your appointment is Probation Period (Two Years) from the date of joining.
Based on your performance your service will be confirm with the society in
written after two years.

03. The term of your employment and condition of service shall be as laid down in
the latest Act and the rules applicable to the institutions in which you are being
appointed.

04.  Any ofour technical orother importantinformation which might come
into your possession during the continuance of your service with us shall not be
disclosed, divulged or made public by you even thereafter.

05. If at any time in our opinion, which is final in this matter you are found non-
performer or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence,
indiscipline, absence from duty without permission or any other conduct considered by
us deterrent to our interest or of violation of one or more terms of this letter, your
services may be terminated without notice and on account of reason of any of the acts or
omission the society/college shall be entitled to recover the damages from you.

06.  You will not publish any article or statement, deliver any lecture or broadcast or
make any communication to the press, including magazine publication relating to the

(P.T.O)
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2017-2018
Ms Akanksha Umak
Appointment Order
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Ms Pooja Sangole
Selection Letter
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Ku. Priyanka Dudhe
Offer Letter

: ¥ Cognizant

28-Feb-2018

Deor Privanka Sanjoy Dudhe,
BCA, Computer Applications
Shri Shivaji Science College

Candidate ID — 11462930

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 months, which includes your training progrom, you are entitled to an Annual Total Remuneration (ATR) of Rs.212,254/-. This
includes on annual incentive indication of Rs.12,000/-, os well os Cognizant's contribution of Rs.19,750/- towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required Iraining ossessments and subject to you being part of o delivery project, your annual Tolal
Remuneration (ATR) would stand revised to Rs.240,982/-. This includes an annual incentive indication of Rs.12,000/~, os well os Cognizant's confiibution of Rs.
19,750/ - towards henefits such os Medicol, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, requlations and
practices in vogue ond those that may change from time to fime. Your compensation is highly confidentiol and if the need orises, you may discuss it only with your
Manoger.

Cognizant is keen that there is a secure environment for clients and intemally too. You ore required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

=This appointment is subject to satisfactory professional reference checks and you securing o minimum of 60% oggregate (oll subjects token into consideration) with no
stonding arrears in your Graduation/Post-Graduation.

= Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right te werk in Indic and other such documents os Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://compus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

L. Oo—7

Suresh Bethavandu
Global Head-Talent Acquisition
| have rend the offer, understood and accept the above mentioned terms and conditions,

Signature : Date:

Rl'gd. Office: 115/535, 0ld Mohabalipuram Road, Okkiom Thoraipokkam, Chennai - 600 097

5.2.1Average percentage of placement of outgoing students during the last five years -



Criterion 5 - Student Support and Progression

@A Cognizant

Annexure A
Name: Priyanka Sanjoy Dudhe Designation: Programmer Trainee
SI. No. Description Monthly Yearly
1 Bosic 6,500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus®* " 2,000 24,000
4 Speciol Allowance® 5206 62,472
5 Company's Contribution of ESI (@ 4.75% of Monthly Gross minus statutory exclusions 556 6,672
6 Incentive Indication (per onnum)** 12,000
Annual Total Compensation 192,504
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 3,750
Annual Total Remuneration 212,254

As an associote you are also entitled to the following additional benefits:

= Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

= Group Term Life Insurance Coveroge

= Employees' compensation insurance benefit os per the Employees' Compensation Act, 2010

= Gratuity, on separation ofter 4 years and 240 calendor days of continuous service, payable as per Payment of Grotuity Act

= Women associotes joining Cognizant will be entitled to Maternity leove os per the Matenity Benefit (Amendment) Act, 2017

# PF is contributed of 129% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compansation has been structured fo ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from o bouguet of allowonce or benefits

2. Redefine your salory structure within prescribed guidelines

3. Optimize your earnings

“* Incentive Indication: Incentive omount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual ond compony performance. It is pro-rated to the duration spent with Cognizant Indin for o calendar year and will be paid o you only if you are
active on Cognizont's poyroll on the doy the incentive is poid.

“** Language Premium: This ollowance is opplicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jon payroll for
the previous quarter ond will be subject to tax deductions os opplicable in Indio. The amount will be pro-roted fo the duration spent with Cognizant India and will be
paid out on the condition that you continue fo use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same. Cognizant hos made this offer in good faith after expending significant time and resources in the hiring process. We hope you
will join us, but appraciate your right to pursue nnother path. Your formal commitment to joining us forms the basis of further planning and client communication at
Cognizant. If you renege on the commitment and decide nor to join us ofter signing the offer letter, Cognizont reserves the right to nat consider you for future career
opportunities in the company. We look forward fo welcoming you to Cognizant. Login o hitps:-\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'gd. Office: 1157535, 0ld Mahobalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Ankita R. Ghudji

Offer Letter
A
Genesys International Corporation Ltd. < pro
F/IRMT/HR/035 “#
h 4
G=N=SYS"
Bringing together
OFFER LETTER people and teclmology
24" May 18
To,
Ankita Rajabhau Ghudji
Dear Ankita,

Thank you for the keen interest you have shown in our organization. Consequent to your
application and the subsequent discussions you had with us, we are pleased to offer you the
position of “Trainee’ in Genesys International Corporation Limited. Please accept our heartiest
congratulations and we welcome you to our pursuit of excellence.

As discussed your CTC will be 220000/-PA The detailed break-up of salary will be furnished in
the appointment letter which shall be given to you at the time of joining the company subject to
your medical fitness.

You are required to join the services of the Company latest by 4™ June 2018. We shall
appreciate your confirmation of the above offer by 25" May 18. Non-acceptance before the
stipulated date shall make this offer redundant automatically.

Offer Letter Gen — Confidential 1

&

Regd. Office : 73-A SOF lll, SEEPZ, Andheri (E), Mumbai - 400 096, India.
Tel.; +91-22-2829 0303 e +51-22-4488 4488 » Fax : +91-22-2829 0603
Website : www.igenesys.com s E-mail : investors@igenesys.com

CIN : L65990MH1983PLC029197

UKAS
s

04
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4

F/IRMT/HR/035

(?}»

G=N=SYS"
Bringing together
people and technology

On the date of joining, you would need to submit the photoccries of the following documents.
Your appointment will be effective on submission of the requisite documents mentioned below.

. All educational / technical certificates beginning with tenth standard

. Relieving and Experience Certificates from all the previous employer(s).

. Proof of last three month salary drawn.

. Passport size photographs (8 Nos.)

. ID Proof (Pan Card Mandatory) and Address Proof (Aadharcard Mandatary).

. Birth Certificate/School Leaving Certificate/Valid Passport

. Medical Fitness Certificate (Any registered medical practitioner)

. Form No. 16 or Taxable Income Statement duly certified by previous employer
(Statement Showing deductions & taxable Income with break-up), If applicable

. In case of Employee who is eligible under ESIC we need 2 photographs of the
employee along with their dependent whom they would want to covered under the
ESIC ( If applicable)

OO b WA e

a]

Please do bring the original testimonials for verification.

We are sure that you will not only contribute in your field of expertise but also be a key part of
the overall growth at Genesys International Corporation Limited.

) R 7o

Sachin Dandare
Sr. Manager — Human Resources

Offer Letter Gen — Confidential 2
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Ashwini G. Kohle
Appointment Letter

N

.~

RS Softwara

GIS Software
—o- T _E h Watershed Mapping
Asset Mapping

GIS TRAINING & CONSULTANCY SERVICES QGIS & Weh GIS

®Sc6Tsch
“—-_-_-___
Ref No.: S [201p

To.

India.

conditions:
L Your probation

Best regards,

M. Director

N.B: Kindly submit

Ms. ASHWINI G. KOHALE
Al- SIRALA. Tq. - AMRAVATI. Dist- AMRAVATIL 444606

Subject: Letter of Appeintment for GIS TRAINEE

Dear Ms. ASHWINI 6. KOHALRE .
\}'iih effect from 01/02/2018 we are happy to ofler you the position of GIS TRAINEE. with
FLYVIEW GIS TECHNOLOGY PVT. LTD. AURANGABAD on the following terms &

However. this period can be cut short or extended based on the individual's performance and
at the discretion of the management,

Ji. Your pay during
1ii. You will be entitled to accommodation (@ Rs. 5000/-Rs. Five Thousand) per Month based
) On your actual accommodation related to your assignment,
. You are not entitled to any leaves with pay during the probation period.
V. You might be placed at any project as and when required by the management.
Vi. Either party can nullify this contract by giving a notice of 30 days. =
Vii.  Afier the probation period. you will be given a proper letter of appointment with terms and j

conditions for permanent employment.

E" Mr. Aniket R. Borgaokar

FLYVIEW GIS TECHNOLOGY
PVT. LTD. AURANGABAD

l. Your I.D. Card copies _
2.  References with I.D. Card copies
3. Bio data Form [enclosed]

Date: 91 /02 /201 @ -

period will be for six months starting from the date of your joining.

the probation period will be RS. 7.000/- (Rs. Seven Thousand ) per month

the below mentioned documents with the signed copyv of this letter:

Re cived.
i/z] 20|82

Pgeale

nddress : Gajanan
& - Contact
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Ekta R. Khedkar

Offer Letter
A
Genesys International Corporation Ltd. < Zan..
FIRMT/HR/ “W
1 035 ~
OC=N=SYS™
Bringing together
OFFER LETTER Pcﬁplf and rtchfwqu?
24" May 18
To,
Ekta Ravindra Khedkar
Dear Ekta,

Thank you for the keen interest you have shown in our organization. Consequent to your
application and the subsequent discussions you had with us, we are pleased to offer you the
position of ‘Trainee’ in Genesys International Corporation Limited. Please accept our heartiest
congratulations and we welcome you to our pursuit of excellence.

As discussed your CTC will be 220000/-PA The detailed break-up of salary will be furnished in
the appointment letter which shall be given to you at the time of joining the company subject to
your medical fitness.

You are required to join the services of the Company latest by 4™ June 2018. We shall
appreciate your confirmation of the above offer by 25" May 18. Non-acceptance before the
stipulated date shall make this offer redundant automatically.

Offer Letter Gen - Confidential 1

Regd. Office : 73-A SDF Ill, SEEPZ, Andheri (E), Mumbai - 400 096, India.
Tel.: +91-22-2829 0303 » +91-22-4488 4488 » Fax : +91-22-2829 0603

Website : www.igenesys.com » E-maill : investors@igenesys.com
CIN : LE5990MH1983PLC029197
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AR
&
\]"';'

h 4

G=N=SYS"

Bringing together
people and technology

F/RMT/HR/035

On the date of joining, you would need to submit the photocepies of the following documents.
Your appointment will be effective on submission of the requisite documents mentioned below.

. All educational / technical certificates beginning with tenth standard

. Relieving and Experience Certificates from all the previous employer(s).

. Proof of last three month salary drawn.

. Passport size photographs (8 Nos.)

. ID Proof (Pan Card Mandatory) and Address Proof (Aadharcard Mandatory).

. Birth Certificate/School Leaving Certificate/Valid Passport

. Medical Fitness Certificate (Any registered medical practitioner)

. Form No. 16 or Taxable Income Statement duly certified by previous employer
(Statement Showing deductions & taxable Income with break-up), If applicable

. In case of Employee who is eligible under ESIC we need 2 photographs of the
employee along with their dependent whom they would want to covered under the
ESIC ( If applicable)

CONOYWU B W=

1]

Please do bring the original testimonials for verification.

We are sure that you will not only contribute in your field of expertise but also be a key part of
the overall growth at Genesys International Corporation Limited.

Sr. Manager — Human Resources

Offer Letter Gen - Confidential 2
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Shivali M. Deshmukh
Experience Letter

= —— | = = 3 1 \Jﬂﬂﬂ\iili

_ar"'& — = -
GIS Soitware

e v Watershed Mapping
soTech s

NSULTANCY SERVICES QGIS & Weh GIS

GIS TRAINING & CO

. @®eoTech

Ref No.: ] 16§]201%

Date: 23/03/ 2] ¢

EXPERIENCE CERTIFICATE

N TO WHOM-SO-EVER IT MAY CONCERN

It is our pleasure to write on behalf of Miss Shivali M. Deshmukh Daughter of Mr.
Mahendra V. Deshmukh who has worked with Geotech GIS Training Institute And Consultancy,
Aurangabad as a GIS Trainee Engineer for a years (From 01.03.2017 to 23.03.2018).We found
her pretty active in whatever task we have provided her. She is a confident person. She is
professionally sound, hard-working and a devoted staff. She has the motivation to take initiative
tasks and we are gratified that she had been helpful in the advancement of our organization. All
of our staff members are pleased with her and feels comfortable in teaming and coordinating
” with her for the realization of organizational goals and objectives.

We wish her all the best in all her future endeavors.

For Geotech GIS training Institute and Consultancy, Aurangabad

Managing Director

—

2 - Contact@geotehinstitute.com Website:-geotechinstitute.com

- = s e —————— i -
B e - e — e ———

e —— e e e e —— ————

Address : Gajanan Maharaj Mandir Road, Opposite CADA Office Aurangabad 431001
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Priti B.Bonde
Joining Letter
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Veena A. Bobade
Joining Letter

Juining | otiey

T,

The Principal,
Shri Shivaji Science College, fmrayatl,

Subject: - Joining | 444

Lespected Sir,

| Ms. YVeena finil $3ohade, Thank you for selecting
me for the post of Lecturer on cock bour basis in Senior College
(130s) in Environmemszl Science. | am joining the college from
2 July 201% in the Depastment of Environmental Science.

| assure you 1o work sincerely and do the best for

Sze pirillosss
the college.
e 1
[ hank you

Date: - 2 [=712513

v ours Faithfully
- (38, Ervy. S Yours Fa 3
- 1, e . . ‘

leineg ¥ox

CTv* _

}...3—- / v
{ / Yeena Anil Bobade,
ny

'

o
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Rahul R.Kajalkar
Appointment Letter

nora. (Red. No. F-1393)

ndurangaiji e
washim

""“‘“"Im‘i-lh Shikshan Prasarak Sanstha, Ma

Matoshri Subhadrabai Patil Arts and Late Pa
Commerce College, Manora Dist.
Affillated to SGB Amravatl University, Amravatl.

NAAC Accredited ‘B’ Grade

kare

Under 2(f) & 12( B) of UGC New Delhi Website: www.mspk tional
Senior College * Junior College (Arts, Commerce & Sclence) S v??mjﬂ;ﬁ.‘im
Phone & Fax: (Off) (07253) 233207 Email: mspkpt@rediffm: e

MAHADEO T HAK.

ARVIND D. INGOLE DR. N.5 THAKARE 5
PRESIDENT PRINCIPAL SECRETARY
our 5
Date: ol /ol /2020

APPOINTMENT ORDER

From:-

Principal

Matoshri Subhadrabai Patil Arts and

Late Pandurangji Thakare Commerce College,
Manora, Dist. Washim.

To,
. Dr. Rahul Rambhauji Kajalkar
Subject: Appointment for the post of Assistant Professor in Zoology (OBC).
With reference to your Interview dated 26/12/2019 for the post of full time Ass ;
Zoology in OBC category in this institute and pursuant to your selection by duly constituted Selection Comm]uee b_y
the Sant Gadge Baba Amravati University, Amravati, | am pleased to informed you that you are hereby appomte_d in
this College as Full Time Assistant Professor in Zoology in OBC Category at academic level 10 with rationalized
entry pay of Rs. 57700/- with AGP  Rs. 6000/- plus allowances as per Govt. Rules.
Your appointment is subject to the following terms and conditions.
1. Your appointment will be subject to the final decision of Hon’ble Court in Writ Petition No.
12051/2015 Writ Petition No. 15737/2019 and other.
2. The appointment is subject to the approval by the Sant Gadge Baba Amravati University, Amravati
and the Department of Higher Education, Government of Maharashtra.
3. You will have to join your duties within seven days from this receipt of appointment order, failing
which the appointment will stand cancelled.
4. Your appointment is on probation/purely temporary up to one year from the date of joining and
extendable by one more year in case of unsatisfactory performance.
5. In case, your performance, behavior and conduct is/are found to upsatisfactory, your service will be
terminated at any time during the probation period, without any prior notice.
6. You will have to render full time to the duties of your appointment and shall not engage directly or
. indirectly in any trade / business or private coaching class.
7. You will not take up any other / occupation, without written permission of the management, which in
its opinion is likely to interfere with the duties if your appointment.
8. You will have to stay at the head quarter of the College.
9. You will have to produce your caste validity certificate within three months from the date of your
joinin
10. Yourg;en'it:ﬁ will be governed by provisions of Maharashtra University Act 2016 and Statutes
including Manuals, Ordinances, Rules and Regulations of Government for the time being in force and
the lawful directions issued by the UGC, Sant Gadge Baba Amravati University, Amravati and
Governing Body, Dnyanopasak Shikshan Prasarak Sanstha, Manora from time to time.
11. As per G. R. Dated 31.10.2005, your appointment comes under the category of “Defined Contribution
of Pension Scheme (DCPS)” and the existing pension scheme (i.e. Maharashtra Civil Service (Pension)
Rules, 1982 and Maharashtra Civil Service (Commutation of pension) Rules 1984 and General
Provident Fund Scheme will not be applicable to you.
12. You will have to hold responsibilities of all other duties as may be assigned to you in connection with
the special intellectual activities of the college.
13. You will have to produce medical fitness certificate from the Government Medical Officer / Civil

istant Professor in

Surgeon within one month from the date of joining.
=T34
< __,-""'_-—.-_:'
MSP -y
o P. Arts Sci, 4
Copy forwarded for favour of information to: College, Ma.nori E:ETWc;:Ln:.

1. The Hon'ble Secretary, Dnyanopasak Shikshan Prasarak Sanstha, Manora.
2. Head Clerk, M.S.P. Arts and Late Pandurangji Thakare Commerce College, Manora.
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Pankudi Bhutada
Appointment Letter

W ey

SYMBIOSIS INTERNATIONAL (DEEMED UNIVERSITY)

(Established under section 3 of the UGC Act 1754)

Re-Accredited by NAAC with ‘A’ grade (3.58/4) | Awarded Category - | by UGC
Founder : Prof. Dr. 5. B. Mujumdar M.Sc. Ph.D. (Awarded Padma Bhushan and Padma Shri by President of India)

SIU/SCRI/RA/2020/ 32.© o T OToheT 202t
T,

Ms. Panlchudi Bhutata

D/0 Vijay Bhutada 204

Shivmaya apartment, ganediwal,

Layout camp, Amravati,

Amravatl, Amravatl,

Maharashtra-444601.

Mail ‘|‘l"l|l|-{|1LILlithIL;lt!J@gl‘lldll.cul!‘l

M. No: - + 7972725022,

Dear Ms. Bhutata,

. We are pleased to inform you are appointed as "Research Assistant” for the Project of Huve
Pharma SEA (Pune) PVT. Ltd,, in Symbiosis School of Biological Sciences (SSBS) lor one yeat
from 5.10.2020. It is Subjected to the availability of funds apd till the conclusion of project it itis
earlier, o

2. You will be paid a stipend@ RS. 25,000/ (Rupees Twenty-Five Thousand only) per month, for the
assignments and related work for Huve Pharma project.

3. Your appointment is subject to the following conditions:

i) Your appointment is purely temporary and on assignment contract basis for the Huve
pharma project sponsored to Symbiosis School of Bioloeical Sciences (SSBS)

i) This appointment for specific assignment may be terminated at any time by giving on
month's notice or pay in liew of notce period on either side.

i) Gy mbiosis reserves the rights o terminate vonr appointment w ithout any notwee i th

evient of any irreetlar or neghgence on your part
4. In case the above terms and conditions are acceptable to you please return the duplicate copy of
this letter duly signed by you in token of your acceptance of the appointment, on the above terms

and conditions,

_Qaf(’zﬁw\w

Dr. Dipak Tatpuje, Ph.D, Dr. Urvashi Rathod, Ph.D.

Head - Research Projects, Director,

Symbiosis Centre for Research & Innovation Symbiosis Centre for Research & Innovation

Symbiosis International (Deemed University) Symbiosis International (Deemed University]
Acceptance

| hereby acknowledge receipt of the appeintment letter and accept the terms and conditions mentioned
therein | propose to join by :

Signature:
[Ms, Pankhudi Bhutata)

CC. The Director, SSBS

Lavale, Pune 412 115, Maharashtra, India. | Tel: +91-20-28116200/08/09 | Fax: +91-20-28116206
Email: info@siu.edu.in | Web: www.siu.edu.in
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Mrs. Radhika A. Somwanshi
Experience Letter
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Ms. Rutuja S. Wankhade
Experience Certificate
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Ms. Akanksha S. Bagade
Appointment Letter
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Ms. Gouri Mahendrarao Jane
Offer Letter

CﬂgniZc:nt
Ref No: 15272007

14-Dec-2020

Gouri Jane

Dear Gourl,

With reference lo the discussions that we had with you, we are pleased to ofier Vol e 1ok of

dunior Data Analyst in Cognizant Technol Solutions India P
place of pasting will be Pune. i i i

Your Annual Total Compensation will be RAs.215,001. The othar defails about r componsss o
presented in Annexure A. We would like to inform you that Cogn A

: izant has considered 0 months of vour
nxpaﬂameasmmwmmmmmdamdinuurmm. ;

Your appointment will be governed by the terms and conditions of employment presented n Annexu

re B
You will also be govemed by the rules, regulations and practices in vogue and those that may change from
time to time. Your compensation is highly confidential and if the need arises, you may discuss il only with
your Manager.

We request you to join us on or before 21-Dec-2020.

Cognizant is keen that there is a secure environment for clients and internally too, You are required io be

registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization.
Please refer Annexure B for more delails.

Please note:

= This appoiniment is subject to satisfactory professional reference checks
= This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said valdity
shall be at the discretion of the company and shall be communicated o you in writing

= Prior lo commencing employment with Cognizant you must provide Cognizant with evidence of your nghl
1o work in India and other such documents as Cognizant may request

We look forward to your joining us. Should you have any further questions or clarifications, pleass feel free
o contact us.

Yours sincerely,
For Cognizant Technology Solutions India Pvi. Lid.

Suresh Bethavandu

Giobal Head-Talent Acquisition

| have read the offer, understnod and accept the above mentioned terms and conditons
pae: | |12 2020

—
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Ms. Pooja Ramchandra Kahane
Experience Certificate
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Mr. Ashwin Anupkumar Bhosle
Service Order

Entrepreneurship (AUDIiiE) Centre

SGBAU RESEARCH & INCUBATION FOUNDATION

A Section 8 Company(CIN: U73200MH2019NPL328774)
Camp Area, Near Tapovan Gate, AMRAVATI 444602 Maharashtra
https://www.sgbau.ac.indirectoriil@sgbau.ac.in
(Of£)0721-2660942 (Fax)0721-2660949

Date: September 05,2019

[ : Amravati University Development, Innovation, Incubation &
|
|
|

Dear
Ashwin A, EI'JOS_((.L.
bﬂ?f\.spcct)qe Enva;/ oPC _ Put . Ltl Ph9970229KR52

Warmest Greetings of the Season and Hearty Congratulation for being shordisted in "AMARAVATI STARTUP BUSINESS PLAN
COMPETITION-2019" jointly hosted by

Government of Maharashtra State Innovation Council,

Unnat Bharat Abhiyaan Regional Coordinating Institute (Vidarbha),

Amravati University Development of Innovation, Incubation and Entrepreneurship (AUDIIE),
Directorate of Technical Education, Maharashtra State, Mumbai and

District Collector, Amravati District

With this achievement, on behalf of SGBAU RESEARCH & INCUBATION FOUNDATION (A Section 8 Company (A Section 8 Company CIN:
U73200MHZ019NPL328774], | am glad to inform you have been selected for PRE-INCUBATION,

|
|
This Letter of support (LoS) has been issued to you towards the Work Order {(WO)/Service Order (S0) of your innovation entitled
= h-'?_@'hg! s s . __"wert. fulfilling the following T&C:

*  [NCUBATION AND FUNDING

As a shortlisted startup, you are provided incubation and funding support at AUDIE. The duration of pre-incubationis 1
year starting from October 1, 2019, Funding is provided to through loan/equity. Funding is provided through MSIHS
allptted funds. AUDIE also works with angel and VC funds in India that can invest in startup companies.

o CO-WORKING SPACE

o AUDIE offers both physient and viptual pre-incobatics: Ce.working spacosloces
facilities:

3. O 1N A

(. P o g o P ol BN L
POL e i e GHad b uie g

= High-Speed Multi-access Network
| * T Support

= Common pool of hard and solt infrastructure like meeting/conference room, teleconferencing facilities, library
etc at cost 2

+  MENTORSHIP

o AUDIE brings in both national mentors and international mentors from Silicon Valley with varied experience across
multiple domains and sectors. They have been executives at Fortune 500 companies, built startups and products with the
local and global appeal.

« INTERNSHIP POOL
As a certified pre-incubatee, you can hire students from SGBAU affiliated institutes/departments on a part-time and full-
time basis with prior intimation to AUDIE. Students can be hired across multiple disciplines of engineering, business,
cummerce, arts, multimedia etc,

o MULTIDISCIPLINARY LABS
With well-equipped Labs acress multiple disciplines at SGBAU campus, you can avail the various lab facilities to build
prototypes, set up test environments and test the various features of their product (at cost).

=  LEGAL SERVICES

o Legal services will be provided through AUDIIE partners at discounted rates.
Upon agreed of this, kindly submit the acceptance In the format provided with this document. You are welcome.

Sincerely j

A

[ Directs?
Dr.D. T. Inpgole....cuatien, !
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Ms. Kalpana Manwar
Appointment Letter

" ) __r"il O
o/ 3feEan/smEw /et L
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2018-2019
Ms Aarti Umak
Appointment Letter
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Ms Sonu Thakare
Letter of Extension
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Mr. Mohan Gawande
Offer Letter

e N A !l i,
| — TV m,..,.'r'!\ N e v—
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Ms Vaishali Thakare
Contract Renewal Letter
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Ku. Vaishnavi Tidke
Enrolment Letter

May 10, 2019

Welcome to WILP

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Vaishnavi Nandkishor Tidke,

Sub: Enrolment letter to Work Integrated Learning Programme (“WILP" or “Academy”) as Trainee -
Computer Applications
Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Trainee - Computer Applications with the
WILP which is a customized academic and training programme which will allow you to obtain M.Tech degree
from one of the premier Engineer institutions in India.

The duration of the academic programme shall be 48 months from the date of enrollment with WILP. Your
date of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
("Wipro or "Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, wish you all the best!

Yours sincerely,
For Wipro Limited,

W
(M

K\.
Sunil Kalachar
General Manager — Talent Acquisition

Endorsement

| accept the enrclment and the terms and conditions thereof as specified below. | shall report for undergoing

study on

Signature: Date:

Page 1/9

Registered Office:
Wigpro Limited T :481 (80) 2844 0011
Doddakannelli F :401 (80) 2844 0054 t i
Sarjapur Road E :info@wipro.com ] . .
Bengaluru 560035 W : wipro.com Sensitivity: Intemal & Restricted i 81 33237
India C :L32102KA1945PLCO20800
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Mr. Prem Makwana
Offer Letter

Cognizant

12-Mar-2019

Dear Prem Vijoybhai Makwana,
BSc, Computer Science With Maths
Shri Shivaji Science Callege

Candidate ID — 12984749

In confinuation to our discussions, we are pleosed to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.212,254 /-, This
includes on annual incentive indication of Rs.12,000/-, us well as Cognizont's cantribution of Rs.19,750 /- towards benefits such os Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the prabation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.240,982/-. This includes on onnuol incentive indication of Rs.12,000/-, s well as Cognizant's contribution of Rs.
19,750/ - towords benefits such os Medicol, Accident, Life Insurance and Grotuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulafions and
practices in vogue and those that may change from time to fime. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manoger.

Cognizant is keen that there is o secure environment for clients and intemally too. You ore required fo be registered with the National Skills Registry (NSR) ond provide
the ITPIN while joining the arganization. Pleose refer Annexure B for more details.

Pleose note

= This appointment is subject to satisfactory professional reference checks and you securing a minimum of 40% oggregate (all subjects taken into considaration) with no
standing arrears in your Groduation/Post-Graduation.

= Prior to commencing employment with Cagnizont you must provide Cognizant with evidence of your right to work in India ond other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or dlorifications, please log into hitps://compus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£._Oo—7

Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. OFfice: 115/535, 0ld Mohabalipurom Rood, Okkiom Thoraipokkom, Chennai - 600 097

5.2.1Average percentage of placement of outgoing students during the last five years -



Criterion 5 - Student Support and Progression

Cognizant

Annexure A
Name: Prem Vijoybhai Mokwona Designation: Programmer Trainee
SI. No. Description Monthly Yearly
1 Basic 6500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus*** 2000 24,000
4 Speciol Allowance” 5206 62,472
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus statutory exdusions 5564 6,672
Annual Gross Compensation 180,504
Incentive Indicotion (per annum)** 12,000
Annual Total Compensation 192,504
Company's contribution fowards benefits (Medical, Accident and Life Insurance) 16,000
Grotuity 3,750
Annual Total Remuneration 212,254

As un ossociote you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coveroge

= Group Term Life Insurance Coveroge

= Employees' compensation insurance benefit as per the Employees' Compensation Ad, 2010

= Gratuity, on separation ofter 4 years and 240 colendar doys of continuous service, payable os per Payment of Gratuity Act

= Women associntes joining Cognizant will be entitled to Maternity leave as per the Matemnity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International warker, it is contributed at 12% of your monthly gress compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to appartion components of your solary in o manner
that suits you the best. This plon will enable you fo

1. Choose from o bouquet of ollowance or benefits

2. Redefine your solary stucture within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil os per the terms described herein. The incentive progrom is discretionary, subject to change,
and bosed on individuol and company performance. It is pro-rated to the duration spent with Cognizant India for o calendar yeor and will be paid to you only if you are
active on Cognizont's poyroll an the doy the incentive is paid.

*** Language Premium: This ollowance is opplicable only for Japanese, Garman & French longuage. It will be paid olong with the Apr, luly, Oct and Jan payroll for
the previous quarter and will be subject 1o tox deductions os opplicable in India. The omount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill os required by your ole/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ad,, 1945.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similor statutory benefits will result in o chonge in the Net toke home solory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good foith ofter expending significont time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment fo joining us forms the basis of further plonning ond client communication ot Cognizant. If you renege on the commitment
ond decide not to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Lagin to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'gd. Office: 115/535, Old Mohabolipurom Road, Okkiam Thoraipakkam, Chennoi - 600 097
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Ku. Sheetal Wahane
Offer Letter

Cognizant

12-Mar-2019

Dear Shital Dipak Wohane,
BSc, Computer Science
Shri Shivaji Science College

Condidate ID — 12984759

In continuation fo our discussions, we are pleased fo offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 manths, which indudes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.212,254/-. This
includes an annual incentive indication of Rs.12,000/-, os well os Cognizant's cantribution of Rs.19,750 /- towords benefits such os Medical, Accident, Life Insurance
and Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training ossessments and subject to you being part of o delivery project, your annual Tofal
Remuneration (ATR) would stond revised to Rs.240,982/-. This includes on annual incentive indication of Rs.12,000/-, os well os Cognizant's contribution of Rs.
19,750/~ towards benefits such os Medical, Accident, Life Insuronce and Grofuity.

Your appointment will be governed by the ferms and conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulations and
practices in vogue and those that may change from fime to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manoger.

Cognizant is keen that there is o secure environment for clients and intemally too. You ore required fo be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This oppointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arreors in your Graduation/Post-Graduation.

= Prior to commencing employment with Cagnizant you must provide Cognizant with evidence of your right to work in India ond other such documents as Cognizant may
request.

We look forward to you joining us. Should you hove any further questions or clarifications, pleose log into https.//compus2cognizant cognizont,.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

8. =T .

Suresh Bethavondu
Global Head-Talent Acquisition
| have rend the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Theraipakkam, Chennai - 600 097
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Cognizant

Annexure A
Nome: Shital Dipok Wahane Designation: Programmer Trainee
SI. No. Description Monthly Yearly
I Bosic 6500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus™** 2000 24,000
4 Speciol Allowonce® 5206 62,472
5 Company's Contribution of ESI (@ 4.75% of Monthly Gross minus statutory exclusions 556 6,672
Annual Gross Compensation 180,504
Incentive Indicotion (per annum)”* 12,000
Annual Total Compensation 192,504
Company's confribution fowards benefits (Medical, Accident and Life Insuronce) 16,000
Gratuity 3,750
Annual Total Remuneration 212,254

As on ossociate you ore olso enfitled fo the following odditional benefits:

* Floating Medical Insuronce Coverage

= Round the Clock Group personal accident Insuronce coveroge

= Group Term Life Insurance Covernge

= Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Grotuity, on seporation offer 4 years ond 240 calendar days of continuous senvice, payable os per Poyment of Grotuity Act

= Women ossociotes joining Cognizant will be entitled to Maternity leove os per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed ot 12% of your bosic. If you are an International worker, it is contributed ot 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation hos been structured to ensure that you ore odequately empowered to apportion components of your salary in @ monner
that suifs you the best. This plan will enable you fo

1. Choose from o bouquet of ollowance or benefits

2. Redefine your salary structure within presaibed guidelines

3. Optimize your eamings

“* Incentive Indication: Incentive omount moy be higher, lower or nil os per the teims described herein. The incentive program is discretionary, subject fo chonge,
and based on individual and company performance. It is pro-rated fo the duration spent with Cognizant India for a calendar yeor ond will be paid to you only if you ore
acfive on Cognizant's payroll an the day the incentive is poid.

*** Language Premium: This allowance is applicable only for Jopanese, German & French language. It will be paid olang with the Apr, July, Oct and Jan poyroll for
the previous quarier ond will be subject o fox deductions os opplicable in Indio. The omount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condifion that you confinue 1o use the foreign language skill os required by your role/project/occount.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ac, 1965,

Note: Any statutory revision of Provident Fund/ESI Cantribution o any other similar statutory benefits will result in o change in the Net take home salory and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith ofter expending significant fime and resources in the hiring process. We hope you will join us, but appreciate your right 1o
pursue another path. Your formeal commitment to joining us forms the basis of further planning and dient communication ot Cognizant. If you renege on the commitment
and decide not to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward fo
welcoming you to Cognizant,

Login to https:Nonecognizant.cognizant. com->Total Rewards App for more details

Rl'd. Office: 115/535, 0ld Mahabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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Ku. Dhanashri Kashikar
Company Identity Card
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Disha D. Samdure
Employment Letter
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Kavita M. Patil
Appointment Letter

NIRMAN INFRASTRUCTURES

NIRMAN/2017- 1820045 22" January 2018

LETTER OF APPOINTMENT-CONFIDENTIAL

To,
Name : Miss. Kavita Manik Patil
Address : At Post:- New Hanuman Nagar, Near Pathyapustak Mandal, V.M.V, Road. Amrawati-444604

Dear Miss. Kavita Patil
Re: Appointment to the position of GIS/CAD operator.

Congratulations on your selection at Nirmuan Infrastructures.

With reference to your interview with us. we are pleased to offer you the position of GIS/ICAD operator.,
Your monthly stipend will be Rs. 6,000 /- (Six Thousand Rupees only) per month + Food allowance Rs.
2500/~ per month and free stay will be provided by the Company. .

You will join services on 22*! January 2018. During the period of your Contract you will be based at any
of our Pune district office, but you may be required to relocate to another location as per the company’s
instructions. This Letter of Appointment and the attuched Appendix A will form your Contract of
Employment, On joining, you will be governed by company’s policies and procedures from time to time,
We would be grateful if you please retum the duplicate copy of this letter, duly signed by you in token of
your acceptance of the all the terms and conditions mentioned herein and indicate your date of joining which
should not be Luter than 22* January 2018. This offer is subject to satisfactory reference check.

i We weicome you to the Nirmun family and wish you & prosperous time with us.

Yours truly

For Nirman Infrastructures

Office Address: M 411, third floor, Megacenter, Magarpatia, Hadapsar,Pune 411028
Email : demmbunirman @ gmail.com
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Karuna H. Sonone
Experience Certificate

FLYVIEW GIS TECHNOLOGY PVI.LID = G‘S Sofn-‘-are
[ E=————=n = \Watershed Mapping
eolech |y
®%SoTech mQGIS & Web GIS
ec
GIS TRAINING INSTITUTE & CONSULTANCY SERVICES
RefNo. 85|20l Date:>} /117 Lol

EXPERIENCE CERTIFICATE

TO WHOM IT MAY CONCERN

It is our pleasure to write about Miss. Karuna Hansaraj Sonone, who has worked with GEOTECH

GIS TRAINING INSTITUTE AND CONSULTANCY SERVICES, AURANGABAD in the capacity
of GIS Trainee for Year from 1 July 2018 to Still Working.

During the aforementioned tenure of his/her work here, Miss. Karuna Hansaraj Sonone remained
involved in his/her work with determination and sincerity. We found his/her active and competent in
executing all assigned tasks. His/her is professionally sound, hard-working, and a devoted and
motivated employee whose dedication in taking initiative and contribution for the realization of

organizational goals and objectives has proven helpful in the advancement of our establishment
repeatedly.

Moreover, Miss. Karuna Hansaraj Sonone, conduct during his/her stay with us is exemplary. During
his service period, he has been found sincere, reliable, trustworthy, sociable, pleasant, and open to
challenges. She/he has a genial temperament and can efficiently work in and lead a team.

We wish her all the best in his future endeavors.

irector
Gectech GIS Traiming
Institute & € i

et il il :
Vishal Nagar,7 Hill Road,Na: ¢
](iipiwi!u CADA Office, Aurangabad 43 1001
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Pooja A. Nakade
Appointment Letter
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Sonali S. Dahikar
Offer Letter

A~

; an
Genesys International Corporation Ltd. £=:;
uy

=
G=NZ=SYS

FIRMT/HR/035 Bringing together
people and tec)

FEE ER

March 01, 2019
To,

Ku.Sonali S.Dahikar

Dear Sonalii,

Thank you for the keen interest you have shown in our organization. Consequent to your
application and the subsequent discussions you had with us, we are pleased to offer you the
position of Trainee in Genesys International Corporation Limited. Please accept our heartiest
congratulations and we welcome you to our pursuit of excellence.

As discussed your CTC will be 220000/- PA, The detailed break-up of salary will be furnished in
the appointment letter which shall be given to you at the time of joining the company subject to

your medical fitness.

You are required to join the services of the Company latest by March 8, 2019. We shall
appreciate your confirmation of the above offer by March 03, 2019. Non-acceptance before the

stipulated date shall make this offer redundant automatically.

W

Offer Letter Gen - Confidential 1

s JIEC
Regd. Office : 73-A SDF Ill, SEEPZ, Andheri (E), Mumbai - 400 096, India. oo
Tel.: +91-22-2829 0303 « +31-22-44B8 4488 » Fax : +91-22-2829 0603 et ey

Website - www.igenesys.com e E-mail : investors@igenesys.com
CIN : LE65990MH1983PLC029197
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-~

(&

\ug”
v

F/RMT/HRI03S G=N=SYS

Bringing together
people and techmology

On the date of joining, you would need to submit the photocopies of the following documents.
Your appointment will be effective on submission of the requisite documents mentioned below.

. All Educational / Technical certificates beginning with Tenth Standard.

. Relieving and Experience Certificates from all the previous employer(s).

. Proof of last three month salary drawn.

. Passport size photographs (8 Nos.)

. ID Proof (Pan Card Mandatory) and Address Proof ( Aadhar Card Mandatory).

. Birth Certificate/School Leaving Certificate/Valid Passport.

. Medical Fitness Certificate (Any registered medical practitioner)

_Form No. 16 or Taxable Income Statement duly certified by previous employer
(Statement Showing deductions & taxable Income with break-up), |f applicable.

. In case of Employee who is eligible under ESIC we need 2 photographs of the
employee along with their dependent whom they would want to covered under the
ESIC (if applicable).

o ~NOYU B W

Please do bring the origihal testimonials for verification.

We are sure that you will not only contribute in your field of expertise but also be a key part of
the overall growth at Genesys International Corporation Limited.

Thanking You,

Genesys International Corporation Limited

Tanushri Mistry
Manager — Human Resourtes

Giler Lotior Gen - Confidential 2
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Manish R. Meshram

Experience Certificate

FLYVIEW GIS TECHNOLOGY PVILTD = GIS Software
m Watershed Mapping

—_—rr== e
I e C h m Asset Mapping
e 0 = QGIS & Web GIS

GIS TRAINING INSTITUTE & CONSULTANCY SERVICES

4 <
Daterch 1f 2 197 9
RefNo. 3552013 et

@®<eocTech

EXPERIENCE CERTIFICATE

TO WHOM IT MAY CONCERN

™

It is our pleasure to write about Mr. Manish Rajesh Meshram, who has worked with GEOTECH
GIS TRAINING INSTITUTE AND CONSULTANCY SERVICES, AURANGABAD in the capacity
of GIS Trainee for Year from 10 July 2019 to Still Working.

Puring the after mentioned tenure of his/her work here, Mr. Manish Rajesh Meshram, remained
involved in his/her work with determination and sincerity. We found his/her active and competent in
exer:‘uting all assigned tasks. His/her is professionally sound, hard-working, and a devoted and
motivated employee whose dedication in taking initiative and contribution for the realization of

organizational goals and objectives has proven helpful in the advancement of our establishment
repeatedly.

Moreover, Mr. Manish Rajesh Meshram, conduct durin

: . - g his/her stay with us is exemplary. During
Wﬂ% his/her service period, He/She has been found sincere, reliable, trustworthy, sociable, pleasant anZl

open to challenges. He/She has a genial temperament and can efficiently work in and lead a team.

We wish him all the best in his future endeavors.

Geotech GIS Training
\nstitute & Consultancy
Aurangabad
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Mayuri K. Gobade
Offer Letter
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Mohini M. Shelke
Experience Certificate

FLYVIEW GIS TECHNOLOGY PVTLID ‘ &GI8 Soliwirs
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i GIS TRAINING INSTITUTE & CONSULTANCY SERVICES

, GV R
RefNo. 344|201 9 Date; 6/ /{ }

EXPERIENCE CERTINICATE

TO WHOM IT MAY CONCERN

It is our pleasure 10 write
GIS TRAINING INSTI
of GIS Trainee for Ye

about Miss. Mohini Madanrao Shelke, who has worked with GEOTECH

TUTE AND CONSULTANCY SERVICES, AURANGABAD in the capacity
ar from 1 July 2019 to Stin Working,.

During the aforementioned tenure of his/her work here, Miss, Mohini Madan
involved in his/her work with determi

executing al] assigned tasks. His/i

of our establishment
repeatedly.

N Moreover, Miss. Mohini Madanrao Shelke, conduct during his/her stay with us is exemplary. During
P% his service period, he has been found sincere, reliable

We wish her all the best in his future endeavors.

Ph. Mo, S6Cs2gcpac

PASballes

M ; Borgawhkar
Director
Geotech GIS Traiming
Institute & Consultanc,
Aurangabad

f ar Gays nai N -Il-1:|-t-|| Mandit Road.
Opposila CADA Office Alrangabad 431001
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Punyashree R. Thakare

Offer Letter
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Utkarsha H. Patil
Experience Certificate

ELYVIEW GIS TECHNOLOGY PVI.LID | = GIS Software
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(G) e = QGIS & Web GIS
eoflech
GIS TRAINING INSTITUTE & CONSULTANCY SERVICES
RefNo. 234]201°5 Date: 4964/ 20(T

o

EXPERIENCE CERTIFICATE

TO WHOM IT MAY CONCERN

It is our pleasure to write about Mrs. Utkarsha Haridas Patil, who has worked with GEOTECH GIS
TRAINING INSTITUTE AND CONSULTANCY SERVICES. AURANGABAD in the capacity of
GIS Trainee for Year from 16 April 2018 to 1 April 2019.

During the aforementioned tenure of his/her work here, Mrs. Utkarsha Haridas Patil remained
involved in his/her work with determination and sincerity. We found his/her active and competent in
executing all assigned tasks. His/her is professionally sound, hard-working, and a devoted and
motivated employee whose dedication in taking iniu'miye and contribution for the realization of
organizational goals and objectives has proven helpful in the advancement of our establishment
repeatedly. i

Moreover, Mrs. Utkarsha Haridas Patil, conduct during his/her stay with us is exemplary. During
his service period, He/She has been found sincere, reliable, trustworthy, sociable, pleasant, and open to
challenges. He/She has a genial temperament and can efficiently work in and lead a team.

We wish his/her all the best in his future endeavors.

Geotech GIS Training
Institute & Consultanc,

/éﬁ:_!?/l’. wed Aurangabad

(G air B
92 1000911

gisanikel489@gmail.com | directorgeotechinstitute@gmail.com

;; Websne--ww.geo!echinstitute.com 2 Mob.N0.9096244262,9284471310
= .

idress - Plot No.09/10 Vishal Nagar,7 Hill Road Near Gajanan Maharaj Mandir Road
Address ; Opposite CADA Office, Aurangabad 431001
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Roshan G. Ambulkar
Offer Letter

Mo

g & g

NUZIVEEDU
SEEDS
HR/NSL/OFF/2019/311 04-03-2

Mr Roshan Gopalrao Ambulkar
5 /o Gopalrao Ambulkar, Ward no-4, Dhanora Mhali,
Chandur Railway, Amravati, Maharashtra-444904.

Dear Roshan Gopalrao Ambulkar,
Sub: Offer of Employment

Further to your application and personal interview you had with us, we have pleasure in offering you an employment with
Sales in Sales & Marketing. Your posting will be at Saoner [Maharashtra] as per the agreed terms during the intervig
proposed emoluments are provided in annexure-1, enclosed

Please note that the offer |s placed with all good intentions to bring your continuity in the company for business requiremen
you will serve a minimum of 2 years from the dare of your appoinument. In case, if you resign before (for any reasons) you
for payment of a penalty equal to 2 monthly CTC (CTC on the date of relieving), without any further representation on this pay|
This offer is subject to all information given by you belng correct and factual.

You are required to give us 2 References:
1. One (1) Peer 2. One (1) from your Past Reporting

On your acceptance of our offer, we will conduct Background Verification of your credentials.
I case of any negative / untoward information received by us from the references, the offer stands cancelled immediately wi
further show cause/litigation.

In case, if the BGY (Background Verification - conducted based on the documents submitted at the time of joining) is found tof
the appointment/assignment also will be treated cancelled forthwith without any further show cause/iitigation.

It is mandate for you to bring following documents In original and Photo copies of the same at the time of your joining, the o]
returned to you after verification of documents

Relieving Letter, from the last Organization (If aApplicable)

Academic Certificates (School leaving Certificate onwards)

Experience Letter, from the last Organization (If Applicable)

Three Passport Sized photographs (Color)

Proof of residence;

Salary Certificate / Salary Slip of your last salary drawn

Medical Fitness Certificate

Aadhar card's of All Family Members (\With full Date of Birth)

Bank Pass book/cancelled cheque, PAN card, Aadbhar Card (With full Date of Birth)
VAN, PF Mumber, ESIC Number (for working employees)

A detailed letter of Appointment will be issued to you on your joining with us,

Kindly give your acceptance within 5 days from the date of this offer; othorwise it will be treated as cancelled, unless it 1s v
As agreed, you will come aboard on or before 20-03-2020. In case your joining date is extended for any reasons, the san]
confirmed In writing by us.

Please mall your confirmation to the above or sign on this copy and return to us as a token of acceptance of this offer,

With Best Wishes,

Yours truly,

Authorized
Head-HR

Acceptance Signature

5.2.1Average percentage of placement of outgoing students during the last five years -



Criterion 5 - Student Support and Progression

Monali M. Gajbhiye
Joining Letter

Joining Letter

Date-2/7/2018

To,
The principal,
Shri Shivaji Science College, Amravati.

Dear Sir,

It is humbly informed that | am Miss Monali M. Gajbhiye has been listed in
selected candidates for the vacancy of contributory lecturer of Environmental
Science in your college in the response to an advertisement given in a
newspaper. | have qualified for this post after passing an interview. Kindly
accept my arrival so that | could start my Job career under your kind
supervision.

Regards __

—

Miss Monali M. Gajbh'ij(:?e—

Place T Buvrasa )
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Priti Bonde

Joining Letter

Joining Letter

To,
The Principal,
Shri Shivaji Science College, Amravati.

Subject: - Joining Letter

Respected Sir,

I Ms. Priti Balmukund Bonde, Thank you for
selecting me for the post of Lecturer on clock hour basis in Senior
Colleged (PG) in Environmental Science. I am Joining the college
from 2™ July 2018 in the Department of Environmental Science.

I assure you to work sincerely and do the best for
the college.

Thank you.

Date: -
2(0F |24 0
Yours Faithfully

doined o~ P&, B¥. ?—I?h? [\M
S. Priti B, Bonde.
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Veena A. Bobade
Joining Letter
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Amar L. Shelekar
Appointment Order
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1. List of students placed along with placement details such as name of the
company, compensation, etc. year wise.
2019-2020
Miss.Gauri Nitin Deshmukh
Offer Letter
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Miss. Shamali Narendra Deshmukh
Offer Letter

§ [ -y
LT T S W L S AT
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Miss. Urvashi Shankarlal Joshi
Offer Letter
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Mr. Shashikant Audumbar Patil
Call Letter

Tele : 0712-25658020

D11/ 705
; crsy/190120/337
Roll No ;| PUN/NA “-S'_“ﬁ MT “ UD

Name of Candidate - Ph‘fl;_\- ?ﬂgﬁmﬂg TUKARAM
village : h-mmftﬂ
Tonsh . AThenauATT
District \-nquﬁ\l h g, 5 T T
st S ey AR ASITRA
PIN . AAQ9-6° )
Dear Candidate,
ally been selected for enrolment into Indian Army as Sol(YechYCategory)

1. You have provision
on the basis of your overall performance and maerit.

to this office on AB [ 2229 %date) at DG © O ime) alongwith
fo e o o7 Xerox copies of each duly attested for enroiment formalities -

following documents in original and three
(a) All Educational Board Certificates and Mark Sheets.

(b) School Leaving/Transfer Certificate.
Character verification from Superintendent of Police duly affixed photograph.

(c)

(d) Domicile Certificate, issued by DM/SDM, as applicable.

Caste Certificate, issued by Tehsildar/Gram Pradhan/Sarpanch, as applicable. In case
bring Affidavit for the same duly signed by Executive Magistrate/1™ Class

(e)

of 'Open Category’,

Magistrate.

(U] Sarpanch Dakhla/Nagarsevak Dakhla.

(Q) Family details alongwith family photograph affixed on reverse side duly signed by
Sarpanch/Nagarsevak.

(h) Affidavit regarding variation of name in all documents duly signed by Executive
Magistrate/1* Class Magistrate.

arding non involvement in any criminal case duly signed by Executive

a) Affidavit reg
Magistrate/1* Class Magistrate.
Affidavit mentioning personal particulars and Permanent & Postal Address which was

(k)
produced by the candidate at the time of recruitment rally.
Parent consent certificate for candidate who are less than 18 years. : :

n

Verification of antecedents of student from School/college.
Unmarried Certificate if below 21 years of age.
Any other Certificate i,e, NCC/Sports/Relations
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Ms Payal Hundani
Offer Letter
@i) Scu-Edge Abstracts
Jeevan Heights Apt,, Plot #53/3, C S #110,
Sci-Edge Thorat Colony, Erandwane, Pune 411 004, India
Emall : info@sciedgeabs.com
www.sciedgeabs.com

June 21, 2019

Ms. Payal Hundani
Samta Nagar, Near Bhartiya Dnyanpeeth College,
Murtizapur, Dist Akola — 444107.

Dear Ms. Payal,
Subject: Offer Letter

This has reference to your interview, assignment and subsequent discussion you had with us.

We are now pleased to offer you a position as Trainee — Chemistry Information at our office in

Pune.

CTC : Rs. 278,025 per annum
Probation Period : 6 months

Joining Date : 1% July, 2019

Please indicate your acceptance of this offer by 27" June 2019 by signing and returning this letter
by email.

This offer is subject to your obtaining a Medical Fitness Certificate.

Our office working hours currently are 0900 till 1800 Hrs on Monday till Friday and Saturday
may be working depending on work situation.

You shall be entitled for the compensation as mentioned under Annexure A, attached herewith
We wish you a rewarding and successful career with us.

Sincerely,

Jyol
VP - Sci-Edge
I accept the above offer.

Ms. Payal Hundani
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Annexure A
Sr. No. Particulars - B Amount in INR
A Fixed Annual Salary 230,000
B Annual Performance incentive (INR 2500/- per quarter)* 5,000
Statutory Bonus* 10,500
Total of B 15,500
A+B Gross Annual remuneration 245,500
¢ Employer's contribution to EPF 21,600
Employer's contribution to ESIC 10,925
Total of C 32,525
A+B+C | Gross CTC 278,025

* Performance incentive is applicable only after successful completion of the probation period.

* Statutory Bonus - this is an indicative amount. Actual payment will be based on the provisions of The
Payment of Bonus Act, 1965 which may revised from time to time.

* Employee's State Insurance Corporation — for employee & his or her dependents (Parents, Spouse
and up to 2 Children). You can avail the benefits of ESIC after completion of the procedure from ESI
Office.

In addition to the above mentioned CTC, you will also be entitled for the Gratuity payment in
accordance with the Payment of Gratuity Act, 1972, based on eligibility criteria set out therein.

Iyefi Singh, PhD
VP - Sci-Edge
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Ms Kiran Rawlani

Offer Letter
N Sci- Edge Abstracts
Jeevan Heights Apt,, Plot #53/3, CS #110,
Sci-Edge Thorat Colony, Erandwane, Pune 411 004, India
Emall : info@sciedgeabs.com
www.sciedgeabs.com

June 21, 2019

Ms. Kiran Rawlani

Gurunanak Nagar, Sindhi Camp,
Murtizapur, Dist Akola — 444107,

Dear Ms. Kiran,
Subject: Offer Letter

This has reference to your interview, assignment and subsequent discussion you had with us.

We are now pleased to offer you a position as Trainee — Chemistry Information at our office in

Pune.

CTC : Rs. 278,025 per annum
Probation Period : 6 months

Joining Date : 1% July, 2019

Please indicate your acceptance of this offer by 27" June 2019 by signing and returning this letter
by email.

This offer is subject to your obtaining a Medical Fitness Certificate.

Our office working hours currently are 0900 till 1800 Hrs on Monday till Friday and Saturday
may be working depending on work situation.

You shall be entitled for the compensation as mentioned under Annexure A, attached herewith
We wish you a rewarding and successful career with us.
Sincert%ly,

Jybti Singh, PhD
VP - Sci-Edge

—

[ accept the above offer.

Ms. Kiran Rawlani
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Annexure A

Sr.No. | Particulars Amount in INR
A Fixed Annual Salary ' 230,000
B Annual Performance incentive (INR 2500/- per quarter)* 5,000
Statutory Bonus* 10,500
Total of B 15,500
A+B | Gross Annual remuneration 245,500
c Employer's contribution to EPF 21,600
Employer's contribution to ESIC 10,925
Total of C 32,525
A+B+C | Gross CTC 278,025

* Performance incentive is applicable only after successful completion of the probation period.

* Statutory Bonus - this is an indicative amount. Actual payment will be based on the provisions of The
Payment of Bonus Act, 1965 which may revised from time to time.

¥ Employee's State Insurance Corporation — for employee & his or her dependents (Parents, Spouse
and up to 2 Children). You can avail the benefits of ESIC after completion of the procedure from ESI
Office.

In addition to the above mentioned CTC, you will also be entitled for the Gratuity payment in
accordance with the Payment of Gratuity Act, 1972, based on eligibility criteria set out therein.

;’ V
ﬁ:z._

Jyoti Singh, PhD
VP - Sci-Edge
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Ms. Shilpa Chandak

Offer Letter
@f Sci-Edge Abstracts
Jeevan Heights Apt., Plot #53/3, CS #110,
Sci-Edge Thorat Colony, Erandwane, Pune 411 004. India
Email : info@sciedgeabs.com
www.sciedgeabs.com

June 21, 2019

Ms. Shilpa Chandak
Near Kashelani School,
Shegaon — 444203.

Dear Ms. Shilpa,
Subject: Offer Letter

This has reference to your interview, assignment and subsequent discussion you had with us.

We are now pleased to offer you a position as Trainee — Chemistry Information at our office in

Pune.

CTC : Rs. 278,025 per annum
Probation Period : 6 months

Joining Date : 1% July, 2019

Please indicate your acceptance of this offer by 27™ June 2019 by signing and returning this letter
by email.

This offer is subject to your obtaining a Medical Fitness Certificate.

Our office working hours currently are 0900 till 1800 Hrs on Monday till Friday and Saturday
may be working depending on work situation.

You shall be entitled for the compensation as mentioned under Annexure A, attached herewith
We wish you a rewarding and successful career with us.
Sincerely,
| L f.' - rb//
Jyéti Singh, PhD

VP - Sci-Edge
[ accept the above offer.

Ms. Shilpa Chandak
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Annexure A

Sr. No. Particnlal;s ) Amount in INR
A Fixed Annual Salary 230,000

i Annual Performance incentive (INR 2500/- per quarter)* 5,000
Statutory Bonus* 10,500

Total of B 15,500

A+B | Gross Annual remuneration 245,500
C Employer's contribution to EPF 21,600
Employer's contribution to ESIC 10,925

Total of C 32,525

A+B+C | Gross CTC 278,025

* Performance incentive is applicable only after successful completion of the probation period.

* Statutory Bonus - this is an indicative amount. Actual payment will be based on the provisions of The
Payment of Bonus Act, 1965 which may revised from time to time.

* Employee's State Insurance Corporation — for employee & his or her dependents (Parents, Spouse
and up to 2 Children). You can avail the benefits of ESIC after completion of the procedure from ESI
Office.

In addition to the above mentioned CTC, you will also be entitied for the Gratuity payment in
accordance with the Payment of Gratuity Act, 1972, based on eligibility criteria set out therein.

'(/32%
Jyofi Singh, PhD
VP - Sci-Edge
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Ms. Shruti Kale

Offer Letter
= Sci-Edge Abstracts
@ Jeevan Heights Apt., Plot #53/3, C 5 #110,
Sci-Edge Thorat Colony, Erandwane, Pune 411 004. India
Email ¢ info@sciedgeabs.com
www.scledgeabs.com

June 24, 2019

Ms. Shruti Kale
New Khetan Nagar, Near Vitthal temple ,
Khulkhed, PO — Akola, Tq — Akola, Dist — Akola — 444001.

Dear Ms. Shruti,
Subject: Offer Letter

This has reference to your interview, assignment and subsequent discussion you had with us.

We are now pleased to offer you a position as Trainee — Chemistry Information at our office in

Pune.

CTC : Rs. 278,025 per annum
Probation Period : 6 months

Joining Date : 1% July, 2019

Please indicate your acceptance of this offer by 27" June 2019 by signing and returning this letter
by email.

This offer is subject to your obtaining a Medical Fitness Certificate.

Our office working hours currently are 0900 till 1800 Hrs on Monday till Friday and Saturday
may be working depending on work situation.

You shall be entitled for the compensation as mentioned under Annexure A, attached herewith
We wish you a rewarding and successful career with us.

Sincerely,

Jyoti Singh, PhD
VP - Sci-Edge
[ accept the above offer.

Ms. Shruti Kale
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Annexure A
_Sr. l;Io. Particulars | Amount in INR
A Fixed Annual Salary 230,000
B Annual Performance incentive (INR 2500/- per quarter)* 5,000
Statutory Bonus* 10,500
Total of B 15,500
A+B | Gross Annual remuneration 245,500
C Employer's contribution to EPF 21,600
Employer's contribution to ESIC 10,925
Total of C 32,525
A+B+C | Gross CTC 278,025

* Performance incentive is applicable only after successful completion of the probation period.

* Statutory Bonus - this is an indicative amount. Actual payment will be based on the provisions of The
Payment of Bonus Act, 1965 which may revised from time to time.

* Employee's State Insurance Corporation — for employee & his or her dependents (Parents, Spouse
and up to 2 Children). You can avail the benefits of ESIC after completion of the procedure from ESI
Office.

In addition to the above mentioned CTC, you will also be entitled for the Gratuity payment in
accordance with the Payment of Gratuity Act, 1972, based on eligibility criteria set out therein.

Jydii Singh, PhD
VP - Sci-Edge
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Miss.Divyani Dilipsingh Thakur

Offer Letter
@3 SCl'Edge Abstracts
Jeevan Heights Apt., Plot #53/3, C S #110,
Sd'Edge Thorat Colony, Erandwane, Pune 411 004. India
Email : info@sciedgeabs.com
www.sciedgeabs.com

June 21, 2019

Ms. Divyani Thakur
Amravati

Dear Ms. Divyani,
Subject: Offer Letter

This has reference to your interview, assignment and subsequent discussion you had with us.

We are now pleased to offer you a position as Trainee — Chemistry Information at our office in

Pune.

CTC : Rs. 278,025 per annum
Probation Period : 6 months

Joining Date : 1% July, 2019

Please indicate your acceptance of this offer by 27" June 2019 by signing and returning this letter
by email.

This offer is subject to your obtaining a Medical Fitness Certificate.

Our office working hours currently are 0900 till 1800 Hrs on Monday till Friday and Saturday
may be working depending on work situation.

You shall be entitled for the compensation as mentioned under Annexure A, attached herewith
We wish you a rewarding and successful career with us.
Sincerely,
(_ & L/
(1) t/’i e
Jygti Singh, PhD

VP - Sci-Edge
I accept the above offer.

Ms. Divyani Thakur
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Annexure A

s No. | Particulars B ) Amount in INR
A Fixed Annual Salary 230,000

B Annual Performance incentive (INR 2500/- per quarter)* 5,000
Statutory Bonus* 10,500

Total of B 15,500

A+B | Gross Annual remuneration 245,500

C Employer's contribution to EPF 21,600
Employer's contribution to ESIC 10,925

Total of C 32,525

A+B+C | Gross CTC 278,025

* Performance incentive is applicable only after successful completion of the probation period.

* Statutory Bonus - this is an indicative amount. Actual payment will be based on the provisions of The

Payment of Bonus Act, 1965 which may revised from time to time.

* Employee's State Insurance Corporation — for employee & his or her dependents (Parents, Spouse
and up to 2 Children). You can avail the benefits of ESIC after completion of the procedure from ESI

Office.

In addition to the above mentioned CTC, you will also be entitled for the Gratuity payment in
accordance with the Payment of Gratuity Act, 1972, based on eligibility criteria set out therein.

Jyoti Singh, PhD
VP - Sci-Edge
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Ms Aarti Umak
Contract Renewal Letter
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Ms. Vaishali Bodade
Renewal Letter

EDUtr@in

Partner

N S-D-C
National

Corporation
R OF F T
Date: 17 June, 2019

To,

Vaishali Narendra Bodade

Emp. Code :50001341

Designation : Vocational Trainer

School Name : ZP Madhyamik Kanya School Camp

Sub: Regarding extension of contract of Vocational Education Project
Dear Vaishali Narendra Bodade,

This is in reference to the letter of your contract and engagement as a Vocational Trainer, Beauty
& Wellness which expired on 30" April 2019. The contract under the CSS-VSHSE Project between
Rashtriya Madhyamik Shiksha Abhiyan (RMSA), Govt. of Maharashtra and Indus Edutrain
Private Limited (IEPL) has been extended and the company is pleased to renew your contract
by this letter with effect from 17 June 2019 to 16" September 2019. You will continue to be
posted as a Vocational Trainer at ZP Madhyamik Kanya School Camp, for the duration of your
renewed contract. You are to report at the above-mentioned school on 17" June,2019 forenoon.
The details of our offer, including the terms and conditions of your engagement, will remain same
and govern by the offer letter mentioned above.

Your contractual appointment will automatically come to an end on expiry of the last date of this
contract. Since your appointment is being made for a specified period, you will neither have any
right nor a lien on the job held by you. Also, you will not claim regular employment even if there
is such a vacancy for the post held by you or otherwise. Your services may also be terminated in
case the scheme is discontinued or the work and conduct of the Vocational Teacher is not found
good.

We request you to please sign a duplicate copy of this letter and return the same to us, indicating
your acceptance of the terms mentioned herein. By signing this letter, you confirm that you have
read, fully understood and accepted the terms of this letter.

Thanking you,

For Indus Edutrain Pvt. Ltd.

*éaf:f;/

Authorised Signatory
Declaration by the Associate
I hereby accept the offer and the terms and conditions mentioned in the aforesaid letter.

Date:

Place: Signature of the Associate

INDUS EDUTRAIN PVT. LTD.

Corporate Office : AD - 76, Sector - I, Salt Lake City, Kolkata 700 064 | Phone No : 033 4062 0636
Registered Office : No. 09, AVS Compound. 80 Feet Road. Koramangala, Bangalore - 560 034
www.indusedutrain.com

PR e
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@B EDUtr@in

Partner

s/r NSD:C
National
Cbrpotllion
To, Date : 17" June,2019

The Principal,

ZP Madhyamik Kanya School Camp,

Maharashtra.

Sub: Renewal of Contract for Vocational Trainer, Beauty&Wellness

Respected Sir/Madam,

This is with reference to the subject cited above we are pleased to inform that services of
Vaishali Narendra Bodade, Employee ID: 50001341, engaged as a Vocational Trainer,
Beauty&Wellness in your school has been further extended for the period from 17
June,2019 to 16'" September,2019.

S/He has now been directed to report to you on 17" June,2019 forenocon.

We are request you to kindly allow her/him to join in your institution for the above-mentioned
period and send a Joining Confirmation Report to the undersigned.

Sincerely,

For Indus Edutrain Private Limited

~

i 0 :
AL b 1 A
Aﬂé‘:ﬁ’ﬁé&&%ﬂ =) -
v A Vs

Copy To:
The State Project Coordinator, RMSA, Maharashtra for kind information

INDUS EDUTRAIN PVT. LTD.
Corporate Office : AD - 76, Sector - I, Salt Lake City, Kolkata 700 064 | Phone No : 033 4062 0636
Registered Office : No. 09, AVS Compound, 80 Feet Road. Koramangala, Bangalore - 560 034
www.indusedutrain.com
An initiative of 1I1IM Ltd.
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Ku. Apurva S. Kekare
Offer Letter

Cognizant

15-Apr-2020

Deor Apurvo Someer Kekee,
B. Sc, Computer Science
Sri Shivji Science College

Candidate ID — 14064254

In confinution to our discussions, we are pleased o offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 manths, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
indudes an annual incentive indication of Rs.12,000/-, os well as (ognizant's contribution of Rs.19,500/- towards benefits such os Medical, Accident, Life Insurance
and Gratuity. The breok up is presented in Annexure A.

On successful complefion of the probation period, clearing the required training ossessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.284,111/- This includes an annual incentive indicotion of Rs.12,000/-, os well as Cognizon's confribution of Rs.
19,500/ - towards benefits such os Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations ond
practices in vogue and those that may change from fime to fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for clients and internally too. You are required to be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the orgonization. Please refer Annexure B for more detais.

Please note

« This appointment is subject to satisfactory professionol reference checks and you securing o minimum of 60% aggregate (all subjects foken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

« Prior to commencing emplayment with Cognizant you must provide Cognizont with evidence of your right to work in India and other such documents as Cognizont may
request.

We look forward to you joining us. Should you have any further questions or darifications, please log into htips://compus2cognizant. cogrizont.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

e

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Snehal S. Rotkar
Offer Mail

Prajwai Patil <prg w."’c!&@ Mail.com=
praj Imail.co,
L

26 December 2019 at 1129

W

oteam Cognizan

>>

Congratulations!

vou made it! We would love 1o have you join the Cognizant family! By accepting our offer, you
~il be kick starting your career with the first IT services company ever o have been listed in
Masdaq 100

Mot just that, we recently celebrated a huge milestone afler reaching the one lakh women
assoclates mark.

We are super proud of our culture and collective work ethic. We know thal each associate
brings with them a unigue sel of skills and a new perspective Together, we don't just build
products, we manifest synergies.

with this as our drive, you are sure to be challenged each day in any project you take up with
us.

Hope you are all set to come onboard with your game face on. We are cerain that you will
make an impact with what you bring to the table and the work that you do.

Congratulations once again and good luck!

Regards,

Hurman Resourcas - Talent Acquisition

? Cognizant. Allrights moserved,

is e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may cor and privil

ormation. if you are not the intended recipient(s), please reply o the sender and destroy all copies of the original mageFAﬂy’ -
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email, andfor any action taken in réliancg on tha
contants of this e-mail is strictly prohibiled and may be unlawful. Whare permitted by ap bila law, this I and other e-mail
communications sent to and from Cognizant e-mall addresses may be monitored. This e-mail and any files transmitled with it are for the sola
use of the intended recipient(s) and may contain confidential and privileged information. If you are not the intended recipient(s), please reply lo
the sender and destroy all copies of the ariginal rr ge. Any unauthorized review, use, disclosure, dissemination, l’ol‘warding‘ printing or
copying of this email, and/or any action taken in reliance on the contents of this e-mail is striclly prohibited and may be unlawfui Where
permitted by applicable law, this e-mail and other e-mail communications sent to and from Cognizant e-mail addresses may be ;-norlnorud.
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Monika S.Narolkar
Company Onboarding Pass

Onboarding Pass

Candidate Name (CandidatelD) : Monlka Narolkar ( 140642

Date of Joining : 28 Nov 2020 Telephone Number : BE30635024
Blood Group At Date of Birth » 25 Mar 2000
PAN Card : CFPPN2370Q Aadhar Card Number: 622475123213

Cagnizant Technology Solutions India Pvi. Ltd.IDB Auditorium, Plot No. 26
& 27, Rajiv Gandhi Infotech Park Hinjewadi Ph-1, MIDC, Pune - 411057

Cognizant Address :
This pass is valid only on DOJ

SECURITY,HEALTH & SAFETY GUIDELINES FOR VISITORS IN COGNIZANT PREMISES

* Please do not enter any ‘Restricted’ or Access controlled area unless + Cognizant has a safety Palicy to ensure the wellbek";ﬂ of all its associates, visitors and

and alcoholic drinks in the premises
* Please wear and display your visitor ID badge when you are in the
emises
?"mjs is a smoke free campus and smoking is strictly prohibited
+ All our buildings are monitored by CCTV cameras and fire alarms
tems
ase do not connect your Laptop or any Mobile Computing Devices to
Coml;;r}rt Network without specific approval from Cognizant Information
Security Team
* Kindly return this pass to the Security Personnel at the Gate ti record your
exit from the Campus

authorized business partners. We request your cooperation by following all safety notices and
» Cognizant prohibits carrying arms, explosives or incendiary materials instructions at all times

into the premises m limit for vehicle inside the campus is 20 kmph

+ Cognizant prohibits carrying drugs, psychotropic substances se park your vehicle only at designated parking lot

+ Please wa!l: along the designated pathways

« In case of fire, the fire alarm will ring. Listen carefully to the voice announcement on the
PA system for er instructions

+ Follow the fire exist signs to safety exit the building to the nearest Assembly point

* Follow the instructions of Emergency Response Team (ERT) members to safely
evacuate the building * In case ofn fire, do not use the elevators; use the staircase

* Vendors must obtain necessary work permits prior to starting any work. Cognizant
rasmﬁ tm1 to turn away/stop the vendor's work where required safety precautions
are not fo

If you witness/are involved in a safety incident please report 1o Eognlzanl Emergency Call Center immediately at 1800 258 2345

FOR OFFICE USE ONLY:

Cognizant Technol
Coghizant Address™

Candidate Name (Candidate D)

Monika Narolkar [ 140642

Date of Joining  : 28 Nov 2020 Telephone Number : 8830635024
Blood Group At Date of Birth 25 Mar 2000
PAN Card CFPPN23700Q Aadhar Card Number. 622475123213

Solutions India Pvt. Ltd.IDB Auditorium, Plot No. 26
& 27, Rajiv Gandhi Infotech Park Hinjewadi Ph-1, MIDC, Pune - 411057
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Dhanashri R. Kale
Company Onboarding Pass

Onboarding Pass

Candidate Name {CandidatelD) : Dhanashri Kale { 140643C

Date of Joining 28 Nov 2020 Telephone Number : 8446877271
Bload Group 0+ Date of Birth : 14 Feb 1998
PAN Card : DZOPKO120F Aedhar Card Number. 389312296504

Cognizant Technology Solutions India Pvt. Ltd,|IDB Auditorium, Plot No. 26
& 27, Rajiv Gandhi Infotech Park Hinjewadi Ph-1, MIDC, Pune - 411057

Cognizant Address : L
This pass is valid only on DOJ

SECURITYHEALT! FETY GUIDELINES FOR VISIT! | NIZANT PREMI

* Please do not enter any ‘Restricted’ or Access controlled area unless +* Cognizant has a safety Policy to ensure the weilbeinﬁ of all its associates, visitors and
authorized business partners, We request your cooperation by following all safety notices and
+ Cognizant prohibits carrying arms, explosives or incendiary materials instructions at all times
into the premises + Speed limit for vehicle inside the campus is 20 kmph.
+ Cognizant prohibits carrying narcotic drugs, psychotropic substances + Please park your vehicle only at designated parking lat
and alcoholic drinks in the premises + Please walk along the designated pathways
* Please wear and display your visitor |D badge when you are in the * In case of fire, the fire alarm will ring. Listen carefully to the voice announcement on the
premises PA system for further instructions
* This is a smoke free campus and smoking is strictly prohibited » Follow the fire exist signs to safety exit the building to the nearest Assembly point
« All our buildings are monitored by CCTV cameras and fire alarms « Follow the instructions of Emergency Response Team (ERT) members to safely

tems evacuate the building * In case of fire, do not use the elevators; use the staircase
« Please do not connect your Laptop or any Mobile Computing Devices to  + Vendors must obtain necessary work permits prior to starting any work. Cognizant
Cognizant Network without specific approval from Cegnizant Information  reserves the right to turn away/stop the vendor's work where red safety precautions
Security Team are not followed,

* Kindly return this pass to the Security Personnel at the Gate ti record your
exit from the Campus
EMERGENCY CONTACT
If you witness/are involved in a safety incident please report to Cognizant Emergency Call Center immediately at 1800 258 2345

FOR OFFICE USE ONLY:

Candidate Name (Candidate 1D} - Dhanashri Kale ( 140643C

Date of Joining  : 28 Nov 2020 Telephone Number : 8446877271
Blood Group L0+ Date of Birth 14 Feb 1998
PAN Card : DZOPKO120F Aadhar Card Number. 389312296504

Cognizant Technology Solutions India Pvt. Ltd.IDE Auditorium, Plot No. 26
& 27, Rajiv Gandhi Infotech Park Hinjewadi Ph-1, MIDC, Pune - 411057
Cognizant Address T £
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Vaishnavi Sharma
Offer Mail

| I G ma Il amar ramateket Dr ft dererr <rahulxerox2014@gmall >
‘wd: Welcome to Cognizant!
| messages

Fri, Jan 17, 2020 at 7:22 AM

faishnavi Sharma <sharmavaishnavi143@gmail.com>
fFo: rahulxerox2014@gmail.com

- Forwarded message
From: <c2c@cognizant.com>

Date: Dec 9, 2018 7:45 FM

Subject: Welcome to Cognizant!

To:

Cc:

Welcome

»

Congratulations!

Nasdaq 100.

associatles mark.

We are super proud of our culture a ¢
brings with them a unique set of skills and a new perspective. Togeth

productgs we manifest synergies.

us.

Hope you ar ¢
make an impact with wh

Congratulations once again and good luck!

at you bring to the table and the work that you do.

Regards.

Cognizant >

You made it! We would love to have you join the Cognizant family! By accepling our offer. you
will be kick starting your career with the first IT services company ever to have been listed in

Not just that. we recently celebrated a huge milestone after reaching the one lakh women

nd collective work ethic. We know that each associate
er. we don't just build

With this as our drive, you are sure to be challenged each day in any project you take up with

e all set to come onboard with your game face on. We are certain that you will
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Human Resources - Talent Acquisilion

Cognizant Technology Solutions

2019 Cogrirant All rights msen/sd

| This e-mail and any files transmitted with it are for
information. If you are not the intended recipient(s),

please reply to the sender and

copying
be unlawful. Where permilte
d from Cognizant e-mail i
use of the intended recipien

aoda

riginal message.
copying of this email, and/or any a

aﬂoﬂ.liyouammtthai.‘ jed recipient(s), ph reply to
Any unauthorized review, use, disclosure, dissem
ction taken in reliance on
™ permitied by applicable law, this e-

the contents of this e-mail is
mail and other e-mall communications sent

Vaishnavi Sharma <sharmavaishnavi143@gmail.com>
To: rahulxerox2014@gmail.com

the sole use of the intended recipient(s) and may contain
all copies of the original
unauthorized review, use, disclosure, dissemination of this email, and/or any
contents of this e-mail is d by applicable law, th
r may be d. This e-mail and any
t(s) and may contain confidential and privileged inform
the sender and destroy all copies of the ol

destroy
, forwarding, printing or
strictly prohibited and may
communications sent 1o an

strictly prohibited and may be unlawiul. Where
to and from Cognizant e-mail addresses may

action -
is e-mail and other e-mail
files transmitted with it are for the sole

ination, forwarding,

be monitored.

{Quoted text hidden]

Mon, Jan 20, 2020 at 7:45 AM
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Mr. Shashank Chhapanimohan
Offer Mail

el
kchh i h mail.com=>
Shashank Chhapanimohan <s chhapani @9
™~ Gmail
: Cognizant! —
e ) - Mon. Dec 9, 2019 at 7:30 PM
1 mfissage
CZ;?CDQHIZIM‘I:DM -cczr_-@oognuaﬂl com= DEN‘ZEN

I_ —
Cognizant -

W elcome
wteam Cognizan

4-'+

Congratulations once again and good luc

2009 Cogrizent AJlnghts ress rred,

This e-mail and any files iransmitted with it are for the sole use of the intended recipient(s) and may cantain confidential and privileged information I you
intended recipieni(s), please reply to the sender and destroy all copies of the onginal . Any unauthonzed review, use, disclosure, dissemination
printing or copying of this email, andlor any action 1aken in reliance on the contents of livs e-mail is sinctly prohibitea and may be untawful. Where permilied L}
icaple law, this e-mail and other e-mail mmmumu“m‘; sant tn and from CDgniznrlt e-mail addresses may be monitored. This e-mail and any files ransmittea
rivileged information. If you are not the intended (ecipiant(s) ; izase re r-' e
Qr copy'ng of 4|
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i 2 "
L i »

Shashank Chhapanimohan <shashankchhapanimohan@gmail.c

9‘.90

of gmployment !!!
e
DENIZEN Mon, Dec 16, 2019 a1 432

otech.com <Campbuzz@Intinfolech.com=

inf
2 an@gmail.com

;fd-.h;panimﬂh

p
8@0’ shashank ¢hhapanimahan,

.' T, ns !
J--O"‘f gratulano
{1 have been selected to be a part of LTI

urther to your selection, find attached your Offer of Employment

i ™ =3 Portal:
In an endeavor to stay connected with you, given below are your credentals te our CampBuzz Portd

UserName :20200ec@04160
Password : newuser123#

CampBuzz Portal Link :https://campbuzz. Intinfotech.com

Kindly complete the following steps on the CampBuzz Portal within 7days from the date of the attached letter:

1. Login to the CampBuzz Portal with the given credentials.
signed) scanned soft copy of your Offer of Employment in

the ‘Documents Upload’ secton of the ‘Candidate Registranion

2. Upload the acknowledged(duly

form'
Home->Candidate Registration Form->Documents Upload .
sneral getails 130 of the form

; suk i 2 through: the G
i by fil m’ on the portal & submithing the sarm ‘
3. Register yourself by filling the Candid b i Details /L ngUAEES Vnown.>Genera Detal

Home->Candidate Rzgistration form->P e h

Please note: It is mandatory.to com let - ;
mb‘ch you Offer of loyment with L | stand ;_EEIEJSL o
| r — ment process is of utmes: imagriance o us!

fepgback about our campus recrat

ate Registration Fof

‘We believe in sxcalling through conhnuous lmprsvemem & hence, your
i 1 below:
Reguest to share your valuable feedback through the link mentonad
LTI-Campus Recrultment Process Feedback form
t et you soon at (!
sney to the corporate world. Me
<5 1n this new journey
wishing you &/l succe

Thanks & Regards.
Campus Recrutment Team

' l
e
Larsen & Toubro Infotech uld .

Jenrated mail Please donot ‘Reply To' this mai
e

This 15 8 Syste™

- ;mg@m1ao—0"emmMMLPDF
£
'-] 759K
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Prathmesh S. Futane
Offer Letter

i

ij Date: December 16, 2019
[ Ref: LTI/HR/Campus/ZOZO
’f Name: Prathmesh Futane
College: Shri Shivaji Science College Amravati

/ . QFFER OF EMPLOYMENT

| Dear Prathmesh Futane,

Welcome to LTI (hereinafter r
eferred as the "Company" m

. k3 . Pany"). Congratul pleti
" , gratulatio

, our initial selection process and being selected as Associate Trainee SRRl

You will also be issued a detailed “Letter
. s of Appointment” at the time of ini '
] meeting the eligibility criteria as mentioned in ‘Annexure-2', A

/ The date of commencement of training and venue for reporting will be intimated to you in advance.

[ During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions

Your performance and contri : rtant cons
increments, promations and your career progressions which is subject to

guidelines in force.

bution to LTI will be an important consideration for your salary
Company’s policy and

. ignment
as Deputation/International Assign —
. ﬁv::ﬁd be to your advantage to possess 3 valid passport and driving icense. In case you do not
have one, you are required to apply for the same ST OWN SIRMTSE: kainascnal
airea:\l the business requirements and your performance, you may BN B T
Based on

Assignment subjected to the guidelines defined by the Company.

the time of joining, the
3. Doa.lrnenf_» ; mitting 2l the mandatory documents at '
Your offer is subject e to u:)u prior to your joining LTI. You may also need to submit

et vt ted
fwhlch will be intima . 5 time.
df}::lrlssgch documents as Company deems Bt tma e
0
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LTI

Let's Salve

4. Background Verification
As a part of background verification, :
undertake necessary background verification through internal or externa! agen?les. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,

You are liable to be terminated, apart from other legal action being initiated against you.

we need your acknowledgement and authorization to

5. Service Agreement
e a service agreement at the time of joining to serve LTI for a

You will be required to execut
m- . . “e i i
inimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable

to pay LTl an amount of Rs.2,00,000,

6. l;etterkmepmnce
If the above sta e
ted terms and conditions are acceptable to you, kindly upload an acknowledged

Si )
;;“:fdc?ﬁ cbomf ?;;-hls r01=fer of Employment’ on the CampBuzz Portal
’ 2tech.com) and register your credentials therein within seven(7) days

from the date of thi
this letter. If you do i
3 . ot regist i ithi ;
aforesaid offer automatically stands canteﬂgd eryour credentials within the above period, the

Post registration o
n the CampBuz i
aforesai : Z portal, if you do ‘ inti
resaid offer will be canceljeg it discre\;ion ofr:%t Join on the date intimated to you, the

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

2087

;«Hkhil Govekar
. Manager - Cam
Recruitment o

I have read the letter and accept the same

\
Signature and Date
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LTI
oty Scbe

ANNEXURE-L
Name ! Prathmesh Futane Date  : December 16, 2019
SalaryGrade : AT
(Component fs. pa. o
Basic il
Bouguet of Benefits >
A, BaseSalry P4 216000 1400
Annual Incentive 10,000
B. Total Variable (PA) 10,000
C. Total Target Cash (A+B) 226,000
Provident Fund (pf) 21,600 1,800
Gratuity 8,664 122
Mediclaim Premiym 4140
'D. Retirals & Other Benefits 34,404
Cost to Company (CTC) C+D 260,404
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Gauri R. Shendre
Appointment Letter

NIRMAN

NIRMAN/2019-20/0356 16"Jl'llﬂrj'2ﬂ20

LETTER OF APPOINTMENT-CONFIDENTIAL

To,

Mame: Ms. Gauri Rameshwar Shendre
Address: Shri ram Mandir chowk, Arvi, dist Wardha 442201

Dear Ms. Gauri Rameshwar Shendre

Re: Appointment to the position of GIS/CAD operator (Trainee).

Congratulations on your selction at Nirman Infrastructures.

With reference to your interview with us, we are pleased to offer you the position of
GIS/CAD operator.

Your monthly stipend will be Rs. 15,000 /~(Fifteen Thousand Rupees only).

You will join services on 16 January 2020, During the period of your Contract you will
be based at Land Record office Yerwada or any of our Pune district office, but you
may be required to relocate to another location as per the company's
instructions. This Letter of Appointment and the attached Appendix A will form your
Contract of Employment.On joining, you will be governed by company’s poficies and
procedures from time to ime.

We would be grateful if you please return the duplicate copy of this letter, duly signed
by you in token of your acceptance of the all the terms and conditions mentioned
herein and indicate your date of joining which should not be later than 16™January
2020. This offer is subject to satisfactory referencecheck

We welcome you to the Nirman family and wish you a prosperous time with us.

Yours truly
For MNirman Infrastructures

Office Address: M 411, third floor, Megacenter, Magarpatta, Hadapsar Pune
411Erndl demmbh.nirman@gmail.com
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Anuja S. Badase
Experience Certificate

a GIS Software

Y PVI.LID |
FLYVIEW GIS TECHNOLOG ‘ R et MBI

®eoTech

CONSULTANCY SERVICES
Date:©>4/ |11 2011

m Asset Mapping
= QGIS & Web GIS

@®@eoTech

GIS TRAINING INSTITUTE &
RefNo. 238/2019

EXPERIENCE CERTIFICATE

TO WHOM IT MAY CONCERN

It is our pleasure to write about Miss. Anuja Sanjayrao Badase, who has worked with GEOTEQH
GIS TRAINING INSTITUTE AND CONSULTANCY SERVICES, AURANGABAD in the capacity
of GIS Trainee for Year from 1 July 2019 to Still Working.

During the aforementioned tenure of his/her work here, Miss. Anuja Sanjayrao Badase remained
involved in his/her work with determination and sincerity. We found his/her active and competent in
executing all assigned tasks. His/her is professionally sound, hard-working, and a devoted and
motivated employee whose dedication in taking initiative and contribution for the realization of
organizational goals and objectives has proven helpful in the advancement of our establishment
repeatedly.

Moreover, Miss. Anuja Sanjayrao Badase, conduct during his/her stay with us is exemplary. During
@ his service period, he has been found sincere, reliable, trustworthy, sociable, pleasant, and open to
challenges. She/he has a genial temperament and can efficiently work in and lead a team.

‘We wish her all the best in her future endeavors.

PhNO . 9665469072

ﬁﬁqckt&?_ s

Gaotech GIS Tramning
ynetitute & Consaltancy
Auranoabad

 Slof No.08/10 Vishal Nag? .7 HilL e
PlotNo. Opposite CADA Office, Au.,mu.mruj 431001

Address
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Shivali M. Deshmukh
Experience Certificate

FLYVIEW GIS TECHNOLOGY PVI.LTD s GIS Software

. — | — ‘ = Watershed Mapping
- @eoTech [
' = QGIS & Web GIS
GIS TRAINING INSTITUTE & CONSULTANCY SERVICES
Date:12 /O -/ 10&9

®ecTech

Ref No. 'gx.lg):zej_c_»)

EXPERIENCE CERTIFICATE

TO WHOM IT MAY CONCERN

It is our pleasure to write about Miss. Shivali M. Deshmukh. who has worked with GEOTECH GIS
TRAINING INSTITUTE AND CONSULTANCY SERVICES, AURANGABAD in the capacity of
Assistant Professor for Year from 01/09/2017 to Still Working.

During the aforementioned tenure of his/her work here, Miss. Shivali M. Deshmukh remained
involved in his/her work with determination and sincerity. We found his/her active and competent in
executing all assigned tasks. His/her is professionally sound, hard-working, and a devoted and
motivated employee whose dedication in taking initiative and contribution for the realization of
organizational goals and objectives has proven helpful in the advancement of our establishment
repeatedly.

Moreover, Miss. Shivali M. Deshmukh conduct during his/her stay with us is exemplary. During his
service period, he has been found sincere. reliable, trustworthy. sociable, pleasant, and open to

challenges. She/he has a genial temperament and can efficiently work in and lead a team.

We wish her all the best in his future endeavors.

&C
q.@&“ s, 2
& %
S = . rgctor -
Y 7 ( 18 HaRing WKAR)
- -
v ..r' Institute & Consultancy
Fo N - Services,Aurangabad

= gisaniketd89@gmaii.com / directorgeotechinstitute@gmail.com
*1 Website:-www.geotechinstitute.com & Mob.No.9096244262 9284471310

Plot No.09/10 Vishal Nagar,7 Hill Road Near Gajanan Mahara) Mandir Road,
Opposite CADA Office Aurangabad 431001

Address
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Sonu D. Dhande
Experience Certificate

FLYVIEW GIS TECHNOLOGY PVI.LID m GIS Software

C=——rrwrwm e I ® Watershed Mapping
®@eocTech |wix
B QGIS & Web GIS
GIS TRAINING INSTITUTE & CONSULTANCY SERVICES
RefNo. 343[0q) o Datennyy / J] /215

g

®ccTech

EXPERIENCE CERTIFICATE

TO WHOM IT MAY CONCERN

It is our pleasure to write about Miss. Sonu Diliprac Dhande, who has worked with GEOTECH GIS
TRAINING INSTITUTE AND CONSULTANCY SERVICES, AURANGABAD in the capacity of
GIS Trainee for Year from 1 July 2019 to Still Working,

During the aforementioned tenure of his/her work here, Miss.
nvolved in his/her work with determination and sincerity.

Sonu Diliprao Dhande remained
1
executing all assigned tasks. His/her is professionally s

We found his/her active and competent in
ound, hard-working, and a devoted and

repeatedly.

Moreover, Miss. Sonu Diliprao Dhande, conduct during his/her stay with us is exemplary. During his
service period, he has been found sincere, reliable, trustworthy, sociable, pleasant, and open to
challenges. She/he has a genial temperament and can efficiently work in and lead a team.

We wish her all the best in his future endeavors,

Ph. No . 91¢66)1125]

Mr, whar
Qirector
Geatech GIS Training
Insiinge & Consultan: K
Aurangabad

Nagar,7 Hill Re
CADA Office;Ault
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Tejas P. Gayki
Experience Certificate

FLYVIEW GIS TECHNOLOGY PVT.LTD a GIS Scftware

cr E————t l 8 Watershed Mappin:
e o l e C h m Asset Mapping
mQGIS & Web GIS

GIS TRAINING INSTITUTE & CONSULTANCY SERVICES

RefNo. = [ 2l e Date: 21 4 1112/ 9

BeoTech

TO WHOM IT MAY CONCERN

w7

It is our pleasure to write about Mr/Miss. Tejas Prabhakar Gayaki, who has worked with
GEOTEClH GIS TRAINING INSTITUTE AND CONSULTANCY SERVICES, AURANGABAD in
the capacity of GIS Trainee for Year from 10 July 2019 to Still Working.

During the afier mentioned tenure of his/her work here, Mr/Miss. Tejas Prabhakar Gayaki.
remained involved in his/her work with determination and sincerity. We found his/her active and
competent in executing all assigned tasks. His/her is professionally sound, hard-working. and a
devoted and motivated employee whose dedication in taking initiative and contribution for the

realization of organizational goals and objectives has proven helpful in the advancement of our
establishment repeatedly.

Moreover, Mr/Miss. Tejas Prabhakar Gayaki, conduct during his/her stay with us is exemplary.
During his/her service period, He/She has been found sincere, reliable, trustworthy, sociable, pleasant,
and open to challenges. He/She has a genial temperament and can efficiently work in

w7

and lead a team.

We wish his/her all the best in his future endeavors,

irectcr
Geotech GIS Traiming
e £ Caansultancy

gOO'}'f 83[87 Aucanzulad

Doank Eepenence ceatldycate

. & L Ly

SRR N o AT A " sar Gajnnan Mahara) Mandir Road,
TLT ~ Ot Vishal Nagar,7 Hill Road Near Gaj anan |
Address : Plot Nu.(]JJ"g]p“os“u CADA Office Aurangabad 431001

silusiein rabl
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Mr. Satish R. Kolteke , Dr. Shruti P. Ingole, Mr. Rahul G. Sawarkar, Dr. Harshali G. Wankhede,
Dr.Chandrashekhar A. Ladole, Mr. Nitin A. Deshmukh, Dr. Avinash G.Ulhe
Approval Letter

SANT GADGE BABA AMRAVATI UNIVERSITY,

No.- SGBAUR/C- ¢ 1 12020,
Date:- 01.01.2020.

- Approval to the recemmendation of Sclection Committee for appointment
to the post of Asstt. Professor.

Reference :- 1) Your letier No. ui for for. 5./ 3M-3.0%1 /6/3020/19, date- 05.09.2019.

2) Your leuer No, st for fer i 3.791./6/3425/19, date- 23.09.2019.

3) University letter No. SGBAU/8/C-1583/2019, date. 16.10.2019.

4) Your letter No.  #7.%.forw./2374-3./7/6/3780719, date-22,10.2019.

5) Your leuer No. 77 for For. =/ -3 191./6/3863/19, date- 11.11.2019,

6) Your leuer No. it fir for.w./314-3.1./6/3888/19, date- 13.11.2019.

Subijcet

Sir,

The proposal submitied by you vide above letters under reference alongwith the report ol the
Sclegtion Committee for appointment w the post of Asstt. Prolessor in the subject mentioned in column
No. |5 of the following table has been considered by the Hon'ble Pro-Vice-Chancellor in accordance with

the provisions of the Direction No. 8/2019, Direction No.14/2019 & Directien No.17/2019.

[n this connection, it is to inform you that, the Hon'ble Pro-Vice-Chancellor is pleased to approve
the gecommendations of the Selection Committee as mentioned below in Column No.6, of the table.

[t is to inform you thut, in case the post (s reserved for Backward Class Category, the Principal
shoyld obtain the Caste Validity Centificate of the competent authority, before issuing the appoinument
order to the candidate, as prescribed in Govt, Reselution No. (1) @rRR1-933%/ .- /7. %o Dated 9"
September,1 999 (2)qe@Rit-soqe/2.7 4 43 -0, Dated 16™ August ,2000 & Govt, Resolution No. wedsi-nz-
Yove [/ /yWa .-+, Dated 25.1.2000.

TABLE
Sr. ]Name of the Candidate [ Catepory of Subjeet | Dezision of the Hon'ble Pro- |
No [ Post_|_Candidate Vice-Chancellor
[ 1. ] 2. E 4. 5. 6.

01. | Shri Vivek T. Humane | SC [ SC Chemistry | Recommendations approved for
the session  2019-2020  und
J [ : onwards,  subject 1o final
_ | decision in W.P.No.12051/2015.
02. | Ku. Shubhangi G. Sonone | SC | sC Chemistry | Recommendations approved for
the  session  2019-2020 and
l enwards,  subjeet o final
-, = - - ] decision in W,P.No.12051/2015.
//’Ku.Rakku D. Bankar SC SC Chemistry | Recommendations approved !in_r
the | session  2019-2020  and
" . onwards,  subject  to  [inal
___l decision in W.P.No.]2051/2015.
y E}u. :andat?ali. 5C sSC Chemistry | Recommendations approved I'orf
wcbrapade the session 2019-2020 and
Snw'uds, subject 10 final
ecision i 2
05. | Ku. FMecna V. Kangale ST - ST Chemistry 'Reconunt..;;:u!;:l:ioa:npl;]osjfjoIfsor’
the  session 2019-2020 and
311»:*&_:-ds. \:;ugchct to  [final
o ecision ir
06. | Shri Nilkesh K, Dhurve BT ST Chemistry Recomme;dut|orr1\;0u|lj}?:\i:.’ioIffn
the  session 2019-2020 and

onwards,  subject 10 final

decision in W.P.No.12051/201 5. !
PT.0. |
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B T S - | \
i 07. | Ku, Trupti S. Shrirame | ST w e I\
S. ST . .
S | Chemistry | Recommendations apr:r{\cd for |
. the session  2019-2020  and
onwards,  subject td final
08, | Shri Nanes - s - decision in W.P.No.12051/2015.
gesh D. Gattuwas ST ST Chemistry | Recommendations approved lor
the  session 2019-2030 and
| onwards,  subject  tof  final
09 TSN e — = _ | decision in W.P.No.12051/2015.
ri Nilesh R. Rahate NT(B) | NT(B) | Chemistry Recommendations approjved for

the session 2019-2020 and |
onwards, subject tg [inal
decision in W.P.No, 1205{1/2015,
Chemistry | Recommendations approved [or |
| the session 2019-2020 and
onwards,  subject to| final
decision in W.P.No.1205{1/201 3.
Recommendations approived for
(the  session  2019-2020  and
| on wards, subject to Minal l
| decision in W.P.No.120501/201 5,

10. | Shri Dinesh A. Pund I NT(C) | NT(C)

I i%;hrl'i Swapn:lkumar §, NT(C) | NT(C) | Chemistry
ale '

———

’ 12, / Shri Pradip B. Wagh -"_I;:F].-(C] NT(C) | _(.;ilc:nisﬁ'; | Recommendations approked for |
| . | the session  2019-2020 and ll
{ I | | onwards,  subject m final \
N : | | decision in W.P.No. 1305 2015,
13. | Shri Satish R. Koltcke SBC | SBC Chemistry ' Recommendations approyed for |
‘ | the  session  2019-2020  and
onwards.  subject 10| [inal ]
‘ | decision in W.P.No.12051/2015.,
14, | Ku, Shruti P .Ingole OBC | 0OBC | Chemistry | Recommendations approded l61 \

‘ \ onwards,  subject to| final
| decision in W.P.No.1205 /2015,
Recommendations approyed for |
| the session 2019-202 ) and
{ onwards,  subject tof final
_ decision in W.P.Na.1205}/2015
16. | Shri Nagesh R. Nahate OBC OBC Chemistry | Recommendations approyed “or |
' the session 2019-202 aned
| onwards, subject to final
i decision in W.P.No.1205]/2015,
17. | Ku, Nilima A. Kalambe OBC OBC Chemistry | Recommendations approyed for
the session 2019-202 and
onwards,  subject to| final |
p | decision in W.P.No,1205]/20] 35,
\\(vﬁ. Shri Dewal S. Deshmukh | OBRC | OBC | Chemistry | Recommendations approved lor

| the session 2019"02[" and

15. | Shri Rahul G. Sawarkar OBC | OBC | Chemistry

the session 2019-2020 and
onwards, subject to| final
decision in W.P.No.1205{/2015.

19. | Ku. Harshali G. OBC OBC Chemistry | Recommendations approved for
Wankhade the session 2019-2025 and

onwards, subject to| final
decision in W.P.No.12051/2015.
20. | Shri Chandrashekhar A. OBC | OBC Chemistry | Recommendations approyed for
Ladole the session 2019-2020 and
onwards, subject to| final
_decision in W.P.No.12051}/2015.
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T
21| | Shri Amol S. Nipate SEBC | SEBC Chemi;_l-f;_— Recommendations approved [or
the  session 2019-2020 ang
Onwards, subject  to [ipy
22| Shii Mahesh B, Mok grmec |
: .

eIV ! S decision in_}iV‘P,T\'o.I2051!2OIS.
SEBC | SEBRC Chemisiry Recommendations approved [or
the  session 2019-2020 und
: onwards,  subject (g final
B — el . decision in W.P.No.12051/2015.

23,1 Shri Sunil 1. Chavan SEBC | SEBC | Chumi;l_r-r I{ccdmmenaulions approved [or
| the  session 2019-2020  and
onwards,  subject 1o final

——w—t—. . __|decision in W.FNo.12051/201 5.
SLEBC Chemistry f{ecommmam%aﬁ_va
the  session 2019-2020 ang

onwards,  subject | final
-~ s——t—— | decision in W.P.No. 12051/2015,
SEBC Chemistry Reﬁmndmiuns approved For_1|
the  session 2019-2020 and
\ | onwards,  subject to  finl
L ) N | decision in W_._{_’io_.hl'.ZOS 1/2015.
Shri Bhaskarrao S, Bhise SEBC | SEBC Chemisury Recommendations approved for
i[ the  session 2019-2020

,'f

sShri Nitin A DReshmukly

|
"'\"EEEE:
|

:-:___-h_.____—-—'_T'_‘_'__"‘ N Tamr e —
Shri Gunesh D). Ihorat SEBRC

and
| onwards,  subject (o final
. | decision in W.P.No.12051/2015, |
. $hri Dada M, Kﬁ_ang'ﬁt—:___f SEBC | T}f““ﬁﬁ?&?{ Recommendations approved for
! | | the  session 2019-2020  and
' l [ onwards,  subject 10 final |
‘ | 3 | decision in W.P.No.12051/2015.
A\ $hri Zamir S, Shekh Lws L'VS Chemistry
¥

Recommendations approved for
. the session  2019-2020 ang |
i onwards,  subject 1 tinal
- decision in W.P.No.12051/201 5
Chemistry Recommendations approved for
the  session 2019-2020  and
onwards,  subject 1o final
decision in W.P.No.12051/20 15 |
—éhcmis'.r_v Recommendations approved [or
the session 2019-2020 and
onwards,  subject 10 fipal
decisioninW.P.No.]ZOSl:‘ZUIS.-_
Recommendations approved [or
i the session 2019-2020 and
[ onwards, subject to  fipy]
decision in W.P . No.12051/2015.

S
294 Shri Abdul Wajid Abdul ] EWS | EWS |
I Razique |
! |

30. || Ku. Rupali S. Talegaonkar | EWS EWS

31. 1 Shri Anand D. Deshpande | WS EWS Chemistry

Y0 2mistry | Recommendations approved foy
(32. | Ku. Kanchan V. SEeR | BB | Susilsi the session 2019-2020 ang
/ miahelier onwards,  subject g final
T decision in \\’.P.NO.IEOSU?.OIS.__I
= :mistry | Recommendations approved [or
33. | Sau. Smita D. Tarale Open Open s " |ihe session 2019-2020 and
1 onwards,  subject 1o final
. decision in W.P.No.12051/201 5
shemistry | Recommendutions approved  Jor
= Open Open Chemisury | |
34. | Shri Sarang 8. Dhote

the session  2019-2020 und
{ onwards,  subject 1o [inal

decision in W.P.N0.12051/2015.
|

- : - Chemistry | Recommendalions approved for
35. | §hri Avinush G. Ulhe Open | Open the session 2019-2020 and
. onwards,  subject  to  [inal |
L | decision in W.P.No.12051/2015, |
e Iy
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Dr. Amol P. Thakare
Appointment Order

5.2.1Average percentage of placement of outgoing students during the last five years
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Mr. Chetan M. Shahakar
Appointment Order

@O REDMINOTE 8
C\O Al QUAD CAMERA
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Dr. Vinod M. Sherekar
Appointment Order

_,.;;{-»gg;\ VINAYAK VIDNYAN MAHAVIDYALAYA

Nandgaon Khandeshwar, Dist. Amravati
Bueer 4 (An Institute run by Pravin Khodke Memorial Trust, Amravati)
Sau. Sulibha ganizﬂg}ﬂdkc College Code : 197 | Ph. No, 07221-222245 | DT Alka Anant Bhisg
.(MM‘ ";: Trust, Amt Email : vvm197@sgbau.ac.in Frincipal
President, PK.M. b Mob. 98235 26341
Ref. No. Date :

TG ATAY, 219 /272«
PKMT/VVM/1219/2724A 25/12/2019
From
The Principal
Vinayak Vidnyan Mahavidyalaya
Nandgaon Kh. Dist. Amravati.

]

To,
Dr. Vinod Maruti Sherekar
Ekvira Nagar, Amravati.

APPOINTMENT ORDER

With reference to your application for the post of Full-Time Assistant Professor in Chemistry
in SEBC category in this Institute and on the recommendations of the selection committee meeting
held on 23/12/2019. 1 am pleased to inform you thatl you are hereby appointed as Full-Time Assistant
Professor at Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh, Dist. Amravati in SEBC categoryv at
academic level 10 with rationalized entry pay Rs 57700/- with AGP Rs. 6000/- plus allowances as per
Government Rules. Your appointment is subject to the lollowing terms and conditions.

TERM AND CONDITIONS:-

. 1. Your appointment will be subject to the final decision of Hon’ble court in writ
petition no 12051/2015.

Your appointment is subject to the approval of the Sant Gadge Baba Amravati University and
the department of Higher Education Department, Government of Maharashtra.

Your services shall be governed by the rules as laid down by Government of Maharashtra,
Statute and Ordinance of the University and various Government Resolutions and Circulars of
the State Gavernment issued [rom time to time, Your have to sign the contract paper as mentioned
in Ordinance No. 24 Schedule -A

You are requested to join your duties at Vinayak Vidnyan Mahavidyalaya, Nan'ul_g:«n_un
Khandeshwar, Dist, Amravati within 7 days from receipt of this order. In any case your joining
period should notl exceed more than seven days from the date of receipt of tl:ixlorsier and the
candidate should submit Medical Fitness Certilicate [rom appropriate authority within 3 Months
from the date of joining failing which this order shall stand cancelled.

Your appointment is on probation/purely temporary upto one year from the date of joining and
extendable by one more year in case of unsatisfactory performance.

In case, Your performance, behavior and conduet is found to be unsatisfactory, Your services
will e terminated any time during the probation period without any pnm'.nmu'e.

= 2 o " ame directly
You will have to render full time to the duties of vour appointment and shall not engage directly/
— - Ddive~ly Y1 un- tracde (YL siness or private coaching class,
Seunii) AawvEis iy fe s the head quarters of the college

Page No. | of 2
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..»«*‘ga , VINAYAK VIDNYAN MAHAVIDYALAYA

Nandgaon Khandeshwar, Dist. Amravati

4,'13:3:0 (An Institute run by Pravin Khodke Memorial Trust, Amravati)
san. Subshlia anjay Fhoiie College Code : 197 | Ph. No. 07221-222245 | V™Al Aot Bhise
v Email :
president, PK.M. Trust. Amt AL YYAOT RN Mob. 98235 26341
Relf. No. Date :
Q.

For the candidate selected in reserve category and not having caste validity certificate will
have to submit an undertaking that he/she will submit caste validity certificate within
six months from date of appointment order. As per Govt. Letter No, TS =77 3 @em
FRT T, WA, WA A T I TR 10/ Yoo w/ I, € ol /AT - ., PR 0n/4 3/ b0 o failing

which your services shall be terminated after the periad of six month is over withott
giving any further notice.

10. As per the Govt. G. R. No. #i41 1005/ 126 /F1-¥ dated 31.10.2005, on their appointment

to the Govt. Service on or after 1 November, 2005, they would be covered uneder new,
“Defined Contribution Pension Scheme” and that the existing pension scheme (i e
Maharashtra Civil Services (pension) Rules, 1982 and Maharashtra Civil Services

(Commutation of Pension) Rules, 1984} and General Provident Fund Scheme will not he
applicable to them.

11. Your services will be governed by provision of Maharashtra University act and Statutes
mcluding Manuals, Ordinances, Rules and Regulations of the government and the lawful
directions issued by the UGC, Santl Gadgebaba Amravati University, Amravati and
Governing Body,Pravin Khodke Memorial Trust, Amravati from time to time.

-You will have to hold responsibilities of all other duties as may be assigned to vou in
connection with the special intellectual activities of the college.

Dr. Alka A. Bhise
Principal
Vinayak Vidnvan Mahavidvalaya
07 . 5, Amravat
Nl m”l"i\\ll‘NHlﬂ'\l.mr |
VINAYAK VIDNAVAN MAHAVIDYALAYA
NANDGAUN G DIST. AMRAVATL
The Joint Director, Higher Education, Amroavatl Repgion, Amravat for favor obhmformation,

Copy is Submitted to :-
1.

Copy is forwarded for information nnd necessary action to -
The Assistant Registrar {Colleginte), Sant Gadge Baba Amravati University, Amravati.

He should allow Dr, Vinod Maruti Sherekar, M, Se, Ph, D. Assistant Prafessor in
Chemlistry to join his new assignment immediately, under intimation to this office. F llrtllm'r
il the easte validity certificated i not submitted within six month by the meumbent his

services should be termmated as mentioned in the condition above.
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Mr. Yogesh Wayal
Appointment Order

Late Reverend Father Shri. Maskuji Biruji Burungale Education Society, Shegaon (R.No. F-422)

. SHRI. DNYANESHWAR MASKUJI BURUNGALE
3 SCIENCE & ARTS COLLEGE

\
| AKOT ROAD, SHEGAON - 444 203 DIST - BULDANA (M.S.)
4 Ph. No. 07265 - 253959, Fax - 07265 - 254939
(Affiliated to Sant Gadge Baba Amravati University, College Code No.: 333)
Website - www.sdmbsc.org E-mail: sdmbshegaon@gmail.com. sdmbsc332@sgbau.ac

Dr. R. E. Khadsan

n

Shri. Ramvijay Dnyaneshwar Burungale

President Principal
Cell - 9767317055, E-mall - drkhadsan@grmall com
No. : SDMBSC/App- Order | YPIW [ Chem | 222£ Date: 21 /12 /2013

To,
Mr. Yogesh Purushottam Wayal
Near Water Tank, Ward No. -17,
Gajanan Nagar, Chikhali Dist-Buldana

Subject :- Appointment to the post of Assistant Professor in Chemistry,

Dear Sir/Madam,

With reference to your interview dated 14™ December 2019 | we are pleased to appoint vou
as Assistant Professor in Chemistry on Grani-In-Aid basis in a clear vacancy post reserved for OBC
category in the Pay Scale of Rs.57700-182400 ( Academic Level 10 . As per 7" Pay Commission )
plus admissible allowances prescribed by the UGC and permissible by Govt.of Maharashtra on the
following terms and conditions. Your initual Basic Pay will be Rs,57700/-,

1) Your appointment is on probation for a period of one year from the date of your joining. You
will be confirmed in the services if your performance is to be found efficient and satisfactory

during the probation period.

2) If your performance is not found cfTicient and satisfactory, in that event your probation period
will be extended again by one more year or your services shall be liable to be terminated or
discontinued at any time by giving one month notice on either side and / or by payment of one
month pay in lieu of notice.

3) Your appointment is subject to the -

a) Approval of Sant Gadge Baba Amravati University, Amravati

b) Centificate of Verification of Ph.D./NET/SLET to be submitted at the time of joining

c) Submission of Original Caste Validity Certificate within a period six months from the date
of joining ( if applicable ) .

d) Submission of Medical Fitness Certificate from Civil Surgeon , Buldana within two months
from the date of joining.

e) Order to be passed by Hon'ble High Court in WP 12051/2015 and that decision shall be
binding on you.

Failure or non compliance of any of the above term, in this event your appointment shall stand

cancelled automatically and this circumstance the management will not be responsible to

continue to you on the said post and also not responsible for any monetary benefit payable to

you.

1
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purely temporary

If you jomn the college after keeping Lien or temdenag meignaton with vour provioes
employer . your pay will be protectad subsect to the enction By the appropna sethonne
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as well as reheving repont from your prestoss emplover
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Ms Pallavi Dhakare
Provisional Engagement Letter
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Sawan A. Yeotkar
Joining Letter

Joining Letter

Mr.sawan A. Yeotkar
Mo.777507417

Amravati-444604

Ta,
The principal
Shri shivaji science college, Amravati.

Subject: Joining as CHB teacher in Dept. of Environmental science for P.G.

Through:Head, Department of Environmental science.

Respected Sir,

| Sawan A. Yeotkar,thank you for selecting me for thepost of CHB teacher in PG
0 dept. of Environmental science. Here | am joining the college

From 24 July 2019 in the Dept. of Environmental science.
| assure you to work sincerely and do the best for the college.
Thank you.

Yours Faithfully

Mr.-$Sawan A. Yeotkar

Date: 24 July 2019

Place: Amravati
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Mayur Chaudhary
Selection Mail
1:58 il Er::'-?; LV*IQE @ 46
. & b =B :

Offer for the post of CM
Rural Development Fellow - ke
VSTF Inbox

S Village Social Tra... 2/11/2019
=== to bee: me v

Dear Candidate,
Greetings for the Day!

Congratulations on being selected as the Chief
Minister Rural Development Fellow...!

You are requested to reply back on this mail
copy as a token of acceptance of the offer with
mentioning your date of joining us. You would
be undergoing a Training & Induction Session
from 20" to 24" of February’19 at YUVA
Center, Kharghar, Navi Mumbai. The final date
of joining will be communicated to you post
training & induction session; though tentatively,

the date of joining will be 015! March’2019.

We are glad that very soon you will be part of
our VSTF family. We are excited to welcome
you on-board in our journey to

transform rural Maharashtra. We are confident
that, your contribution, will enable us to take
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Prathmesh Tiwari
Appointment Order

OFFICE OF THE ADDITIONAL PRINCIPAL CHIEF
CONSERVATOR OF FOREST &
FIELD DIRECTOR, MELGHAT TIGER PROJECT, 4
AMRAVATI, Elg["'x
Near Girls Highschool Camp, Amravati-444 602
Office No. 0721-2662792, Fax No. 0721-2551766
www.melghattiger.gov.in

sy e P

E-Mail-ccifdmelghat@mahaforest.gov.in / projecttigermelghat@gmail.com

Subject:- Appointment of Wildlife Biologist
Contract Basis in Melghat Tiger Reser
Conservation Foundation Amravati.

L.No. Desk-2/Foundation/ 13| /2019-20
Amravati, Dated: 27 06 /2019

o,
)//' Mr. Prathamesh D. Tiwari,
12, Ganesh Colony, Opp Karwa Layout,

Amravati.
Mob. No. 9049472787

Reference:- Minutes of Interview taken by Selection Commitiee on date 18/06/2019
sent by this office letter no. Desk-2/F oundation/123, dated 24/06/2019

As per the above referred decision, Melghat Tiger Reserve Conservation Foundation,
Amravati is pleased to engage you on contract basis for a period from 01/07/2019 to 30/06/2020
as Wildlife Biologist. Your appointment will commence with effect from the date of your
joining on duty. You are requested to submit the acceptance of this order before 01/07/2019
otherwise your appointment stands repealed. h

The Terms & Conditions of your appointment are as follows.

Monthly remuneration of Rs. 15,000/-( Fiftten Thousand Rs. oniy)

2. Please note this position is not a permanent & regular employment with the Melghat
Tiger Reserve Conservation foundation or Melghat Tiger Reserve and it is contractual in
nature.

3. Your remuneration will be disbursed after submission of monthly progress report of
works done to the Executive Director, MTR Conservation Foundation, Amravati and
copy to Dy, Conservator of Forest, Sipana Wildlife Division, Paratwada & Akot Wildlife
Division, Akot, Akola Wildlife Division Akola & Melghat Wildlife Division Paratwada.

4. Your performance will be reviewed on quarterly basis.

—
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h
I

. Termination of work during the contract period with the Foundation may be uhlair‘wd
by giving one  month notice addressed to the Executive Director MTR Conservation
Foundation, Amravati,

6. Your Head quarter will be at Amravati & work area will be Melghat Tiger Reserve.

1. Your appointment is absolutely temporary and on contract basis, and will come to an end

on expiry ol validity period of contract. _

8. Ihis office will not be responsible for any casualty occurred to you during contractual
period. _

9. The absence period remuneration will be deducted from monthly remuneration

considering without pay.

The employee shall faithfully, diligently and whole- heartedly serve the employer full

time under the supervision and direction of the employer. '

I1. The data collected during the period shall be property of the foqnd.ahon and cmpIO}lfee
cannot use or transfer it to anyone else without prior written permission of the Executive
Director of the Foundation. .

12. The employee shall at all times during the continuance of contract, comply fully with all
existing rules, act and regulations, statutory amendments and re-enactments of the state of
Maharashtra & Government of India.

13.Any dispute as to interpretation of the meaning or extent of scope of any of the

expressions or clauses here in or the operation, modalities here under shall as far as

possible be resolved by mutual negotiations and the decision of the Executive Director,

Melghat Tiger Reserve Conservation Foundation, Amravati & Chief Conservator of

Forest & Field Director, Melghat Tiger Project, Amravati shall be final and binding on

the ‘Employee’.

10,

Executive Director,
Melghat Tiger Reserve Conservafion Foundation, Amravati.
&
Addl. Principal Chief Conservator of Forest & Field Director,
Melghat Tiger Project, Amravati.

Copy to:- Dy.C.F, Sipna/Gugamal/Akot/Akola/Melghat Wildlife Dn.for information &
necessary action.

Copy to:- Member Secretary , Melghat Tiger Reserve Conservation Foundation &
Divisional Forest Officer (Research & Wildlife) Melghat Tiger Reserve, Amravati for
Information & necessary action.
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Nikhil A. Borode
Appointment Order
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APp INT oy ORDER frara ialerlze 3o
Ms. NIKHIL ARVIND BORODE -
mwmumn\"' -

soaDen. BARSHETAKLY ROAD, AKOLA

S:n.
NCE TO YOUR
WiTH REFERE INTERVIEW HELD ON OBTH JANUARY 2020 ror THE POST OF

N ON THE RECOMMENDATION OF SELECTION COMMITTEE C TITUTED B

m. UNIVERSITY, ARE H < .
: : ONS L .

= m-l a E EREHVWMEDEAFU&IIMEWM

YR APPOINTMENT IS IN THE REVISION OF 77 pay Rs. 57700 -1B2400 (ACADEMIC LEVEL - 10 OF PAY MATA
UR APPOINTMENT IS PURELY TEMPORARY ON PROBATION FOR A PERIOD OF TWD YEARS FROM THE OATE OF
oG DUSING THE PERIOD OF YOUR PROBATION, YOUR SERVICES MAY BETERMINATED WITH ONE MONTH NOTICE
mmm IN LIEU OF SUCH NOTICE WITHOUT ASSIGNING ANY REASON ON EITHER SIDE

LR PROBATIONARY PERIOD WILL NOT BE DEEMED TO HAVE BEEN COMPLETED UNTIL AND um_éas WRITTEN
ONEIRMATION ORDER IS ISSUED TO YOuU.

R SERVICES WILL BE GOVERNED BY MAHARASHTRA PUBLIC UNIVERSITY ACT 2016. SATUTES. ORDINANCES,
ESUATIONS. RULES AND VARIOUS GOVERNMENT RESOLUTIONS AND CIRCULARS OF THE STATE GOVERNMENT

SSUE FROM TIME TO TIME.
LR SERVICES ARE TRANSFERABLE ELSEWHERE IN THE COLLEGES RUN @Y MANOHARBHAI SHIKSHAMN PRASARAK

LR APPOINTMENT 1S SUBJECT TO THE APPROVAL BY THE GONDWANA UNIVERSITY, GADCHIROL! AND ALSO FROM

HECONCERNED GOVERNMENT AUTHORITIES.
WMTEEE.ECTEDIN RESERVE CATEGORY AND NOT HAVING VALIDITY CERTIFICATE HAVE TO SUSMIT AN
BDERTAKING THAT YOU WILL SUBMIT CAST VALIDITY CERTIFICATE WITHIN 06 MONTHS FROM THE DATE OF THIS
PPOINTMENT ORDER AS PER GOVERNMENT LETTER NO. WM 418 3 A wera Bam, smew, gof o) o=
B0 /2008 /B . 9 AT B, 08 /92/36068 FAILING WHICH YOUR SERVICES SHALL BE TERMINATED

TER THE PERIOD OF O6 MONTHS IS OVER.
Govr, G.R. NO. Sif8l $00%/9RE /AF-¢ DATED 31/ 10/2005. ON THEIR APPOINTMENT TO THE
SERVICES ON OR AFTER 1 ST NOVEMAER 2005, THEY WOULD BE COVERED UNDER "New DeFfneD

uua\ﬂ:. Ltan g e
Reshim S nca College

[

. Auts & S0

s Nagiid, Dist. Chandrapul =22 _
. - e ———

5.2.1Average percentage of placement of outgoing students during the last five years -



Criterion 5 - Student Support and Progression

Sonali Anil Tayade
Identity Card
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Vikrant Wankhade
Salary Slip

Wildlife Conservation Trust Wildlife
%BIISIEWBIIIIII
; rus
Salary Slip
For The Month September 2020 20.8ep-2020 11:07:12AM  Printed by Vikrant Wankhade
Code : WCT-052-vW P.F. Number L MH/BAN/1001597/52
Name : Mr. Vikrant Wankhade PAN No. 1 ADAPW30B1C
Designation : Seniar Programme Manager Pay Mode / Bank Name : Transfer | HOFG Bank
Grade . NA A/C No. . 50100158203613
Division : NA Working Days t 30.00
Location - Nagpur Paid Days 30.00
Department % Caonservation Research Absent Days x 0.00
Branch : Mumbai-Mafatlal Previous Payment Days 0.00
UANNumber - 101019668393 AadhaarGardo : 832468187397
Earnings Per Month Amount | Deductions Amount
Basic Salary 25,700.00 25,700.00 | Employee Provident Fund 3,084.00
House Rent Allowance 12,850.00 12,850.00 | Employee Profassion Tax 200.00
Special Allowance 8,150.00 8,150.00
Earning Total 46,700.00 | Deduction Total 3,284.00
Net Payable Amount 43,416.00
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Anup Taiwade
Appointment Order

REF: MLL/MLOO0/FS/2018/113096 Date: 30.10.2018

To,

Mr. Anup Ashokrao Taiwade,

002, Amber Heights,

Priya town, Ship Shegaon, Rahatgaon
Amravati - 444602

Employee No. : 113096

Sub: Appointment to the post of Territory Manager (Division - Synapse )
Dear Mr. Anup Ashokrao Taiwade,
With reference to your application for employment and subsequent interview you had with us, we are

pleased to appoint you in the position of "Territory Manager' W.E.F 23.10.2018 in our organization on
the following terms and conditions:

1. During your probationary period you will be paid salary as detailed below:
_ Salary Components | Rs. Per Month | Rs. Per Annum
Basic Salary 6,970 83,640
House Rent Allowance 3.480 41,760
Conveyance Allowance 4.485 53,820
Education Allowance 500 6,000
Kit 1,000 12,000
Attire Allowance 1,000 12,000
Monthly Salary 17.435 209,220
P.F. (Company#s contribution) - 10,037
Payment of Bonus - 16,728
Gratuity (4.81% of Basic) - 4,021
Cost to Company (CTC) .' : 240,006

In addition, you will be eligible for field working allowance as follows.

During working day at Amaravathi : Rs. 150.00 /- per working day

During working day Ex-Amaravathi : Rs. 150.00 /- perworking day

During working day at Outstation : Rs. 225.00 /- per working day
2. a). You will be on probation for a period of one year from your joining date.

b). During the probationary period or extended period, if any, your services may be terminated for
failure of performance or violation of norms of behavior and conduct at any time giving onemonth notice or
one month salary in lieu thereof.

¢). similarly, during the probation period, you may resign from the Company#s services at any time,
without notice, after handing over all Company#s properties.

d). On completion of the probationary period, there would be a critical review of your performance by
the Divisional Head along with Corporate HR Head, which will be held at the Head Quarter, Bangalore.
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Page 2 of 3
REF: MLL/MLOO/FS/2018/113096
Mr. Anup Ashokrao Taiwade

Accordingly, you have to attend the said performance review meeting in the month of October#19 at
Bangalore with prior appointment,along with required data/documents. Based on this review meeting, it will
be informed whether we can offer you permanent employment or else probation period will be extended
accordingly, which please note.

3. During the tenure of your probation, on exigencies of business, you are liable for transfers to any part
of India, inter-departmental transfers or to be transferred to any of the establishments, sister concerns,
divisions or units of our concern anywhere in India, at the discretion of the Management.

4. During your employment with the company, you will not take interest or engage yourself, or in
association with another person, in any other business or occupation, with or without remuneration, other
than that of our Company.

5. a). If you remain absent without prior permission or overstay the sanctioned leave for more than eight
consecutive days, you will be deemed to have deserted your employment, thereby bringing about
termination of your employment with the Company automatically on your own.

b).If you remain on sick leave for more than 90 days consecutively, you are liable to be discharged
from the employment of the Company, due to unfitness medically for work.

6. At anytime during the period of probationary period or extended period, if any, or at the end of it,
your services may be terminated by giving one day notice or salary in lieu thereof in the event of permanent
position not being available due to reasons beyond our control or your performance during probation found
to be unsatisfactory.

i This offer of employment is subject to your being found medically fit by the company#s doctor or
any other registered medical practitioner duly authorized by the company. Please get yourself examined and
return to us the medical examination report in the prescribed format.

8. You are required to maintain the highest order of discipline and secrecy as regards the work of the
Company. In case of any breach of discipline/trust, the company with immediate effect may terminate your
services. You will not at any time during your probationary period or thereafter, disclose to anyone, any
information, know-how, knowledge, secrets, methods, and plans of the company, which you will come to
possess, in the course of your duties.

9. This offer of appointment is made to you on the understanding that the information given by you, in
your application is correct, true and complete. If it is found at any time that the information given by you is
not correct/true/complete, this appointment may be withdrawn before you join services with us or your
services may be terminated at any time after you have taken up employment with us.

10.  Retirement from the services of the Company will be on attaining 58 years of age.

11.  Upon leaving employment, you are required to return Company#s stationery and property in your
possession within one monthi#s period. Further, you are required to obtain and submit NOC and Clearance
Certificate within three months period from the date of leaving the employment to settle your account in full
and final. If the claim of payable due is not received within the stipulated period, it would not be
entertained. In case you fail to comply with the exit formalities, the cost of property as determined by the
company will be recovered from the dues payable to you in full and final.

12, The rules and regulations of the Company will govern you. The Management reserves the right to
include additions, amend or alter any of the above terms and conditions, without notice and without
assigning any reason.

13.  Any dispute arising out of and/or related to your employment shall be subject to Bangalore
jurisdiction only.
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Page 3 of 3
REF: MLL/MLO0/FS/2018/113096
Mr. Anup Ashokrao Taiwade

14.  Your daily allowance and travel fares for Company#s work will be as per rules applicable from time
to time. You will not be entitled to receive any other allowances, incentives or benefits, during your
probationary period.

15.  Your Head Quarters is at Bangalore. During your probationary period you will have to work at
various places which will be communicated to you from time to time. For the time being, you will be
joining at Amaravathi.

Kindly sign the duplicate copy of this letter in token of your acceptance of the appointment on the above
terms & conditions and return the same to us for our records.

With best wishes,
for MICRO LABS LIMITED

Shivaji .B.Kapade
Sr Vice President - HR

I accept the above offer of appointment on above terms and conditions mentioned therein and agree to abide
by the same. I will report for training on

PLACE: Bangalore
DATE: 30.10.2018 Signature of the Employee
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Mr. Rutvij R Khande

Appointment Order
g.ﬁ', — 3.___ |._ ..W
' -¥ i
*ﬁ’/’sﬁ-—q T Yy s ]
m-—;’%’%—iﬁ \_'{“‘ faat®s - 19 f «? l‘ 2
e
T '“I.._?T’I-'nlv.'q-u

ﬁm‘ :—Zﬁ.}m_?,‘ Ao ez syl l.ir|l‘»f; "
ﬁrﬂ"ﬁﬂ FATEY Ao ATEgEEAT Al arafrRdvan e
TIO Ararey
St -2 )yar ar st afud ate ow fo. e sse/we, FRoR A/ 20
2. z2/u/z0 7 f& . zofafze
2 ) foremrfiuar 1 foregr aref wrea faaoi
_ fR.o3/0e/z0z 0 droftay awrdw
FINwT faaurey AT TTTTd wf 2N - rerwdien wve sabtsar
BTt oo} TodrgeTT et T monn e ot e siTreh f**f@-"* -y T e
AT GEAT 08 (a1 wanher (wwfe arwe m,ﬁgﬂlﬂ»- YaraaTH (13 q <\ &’-%‘;"_}“{‘gﬁ
0 SN TE ) Furae qefter srdy @ wreAtsaar sefier TG wITHIA
¢ JHET BT ®a1dl w=rearer st - T wx A nERETT
£ Fragaft il lmr%#:;; ;'ft&_w_ﬂﬂvr;‘\’? b b Sl - ﬂT.gq HE
RJFEY PRGN o grer e st g fRder FEmraT G EUN ATATTE AT _"_’:L
STETTSAT fRATRIT % flwwin ster €T T MIGATH WAV STV MTETING YES A "r_;m
3L RSt f2arft gore sromredrar AordTdl saed gATTerd gararwdar aret qr
WATARATHGT ITTT FHA Avarey Jore ATE s
W JEHTAT 5] BIEMAT A GeAst FIHAST HIATT e v, aragavareAr geEt WeBrNaay T
« JATH FHTHTARCE T AT@FEATH AreET GARAT A FAr far wwareer Hehl wiEes -
& JIATATITAT ST ArHLAT LSAATAT TraraAr A8 4 AT AT A A 114:'!111:.-'11';:
Arfee ardl arives. srerar ua wfgsara Ao SrHE wegd T s e A AEe
wrer frae . a@e s e

N
R 1 4

an

2 Jaaz fAgwt & #dt wmeardt smmea wfasra foendl gwresn fafua e
2o )us] BraAA sy fAfga agra .20 o/~ e Rmtavay servas srea a0
: foreer wen fafaes,

AT FHINTHT Qresd v

5.2.1Average percentage of placement of outgoing students during the last five years



Criterion 5 - Student Support and Progression

Ms. Pooja Zagade
Experience Certificate
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Ms. Sayali Jamodkar
Appointment Order

AR
o
* BIOTECHNOLOGY CENTRE
Department of Agricultural Botany

Dr. Panjabrao Deshmukh Krishi Vidyapeeth,
W e 4 A Krishi Nagar, Akola 444 104 (MS)

Road: 1, The Executive Council Resolution No EC/57/2020; dated 11/12/2020

ORDER

No. H/BOT/BTC/DBTATC/DRR,_ T 12020-21 Date: 01/02/2021

In vrder o assist the work of DT sponsored resecarch project implemented at Biotechnology
Centre, Department of Agricultural Botany as mentioned in the Col. No. 4 of the table below for specific
tenure us mentioned in Col. No.5 of the table below, The Head, Department of Agricultural Botany, Dr.
PDKV, Akola is pleased to engage the services of the candidate mentioned in the Col. No. 2 on the
assipnment as mentioned in the Col. No.3 under the consolidated fixed remuneration as mentioned against

their names in the Col. No 7 purely on the temporary and contract basis to work under Principal
Investipator ol the project as mentioned in Col. No 6 of the table below.

TABLLE
s, | Name of the Nanie of TTName of the Tenure uf Name of Principal Remunerntion
Nu Comdidate Position 'roject nssignment Investigator of to he paid (1Xs)
(e r| FUPT T SIS, e [Se—— _Project ST
. @ [ & | @ | O . () 14
01 | Suyali Technical | “Plant Tissue Upto Dr. Darasing. R, s 20,000 per
Suresh Assistant | Culture Hardening | 08/09/2022 | Rathod, Assistant month -+ 10%
Jomodkar Based Skill and Or Professor of ll'IU\l'.u; per
intreprencurshi .| Biotechnologpy puT
Iress: Entreprencuiship Date of ‘ 1 _bo .
;}I((l:ll;;.‘ Development t.‘n|11|lﬂtc::i‘nnf Centre, Dr. PDKYV, (l\lld:l.‘lll'll.‘:.‘; &
Mot programme in ermination | AkO1 University
. Nagar, Near rural arcas ol of the Rules
Jawahar Wnsilnnln and project
Nagar Aspirational
Vi\fi\"l{tmd Districts ol
Amravatl ’ Vidarbha region ol
Mob.: : Mauharashta™
8830042156

“The above engagements are made on the following terms and conditions,
|. ‘The cngagements are made on purely temporary assignment approved by Exceutive Council
under project entitled “Plant Tissue Culture Hardening Based Skill and Entreprencurship
Development programme in rural arens of Washim and Aspirational Distriets n!"\ful-.u:hhu
region of Maharashtra™ and shall be liable for discontinuation at any time without prior notice.
ave to execule a ¢ S ¢ their enpagement and they
2. The persons so engaged shall have to execule a ulmlrat,t. huml‘ before 1h(.l B 1:‘ . g 4 y
will have to abide by terms and conditions as mentioned in their contract form under s uu.L }
3. The engagements of the candidate shown in the above table shall be liable for discontinuation by
the chd of the Project itself even before the expiry bond tenure without any notice on
unsatisfactory work or on any other s alid ground.

account ol
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4. They shall be required td produce medical fitness certificate from civil surgeon within a period of
15 days from the date of their joining.

5. The incumbent shall have to join their duties in their respective project within a period of 15 days
from the date of issue of this order, failing which the engagement order shall be treated as
cancelled'without any notice.

6. On closure of the above project or in the event of aholition of the position held by the candicate
concerned in the project, their assignments shall stands terminated even before the expiry of the
tenure of the project.

7. Candidates shall have to give one month notice failing which one month pay or pay for the period
for which such notice fall short will be deducted, in the event they leave the engagement hefore
the expiry of the 1enure. '

8. NoTA, DA, Accommodation will be provided by the University. .

"9, 'The candidate will not have any claim for his/her continuation of service as well as claim for
appointment on regular establishment in the services of Dr. Panjabrao Deshmukh Krishi

Vidyapeeth, Akola.
. / (
Head

Department of Agricultural Botany
Dr. PDKYV, Akola

Copy submitted in favor of information to,

1. The Director of Research, Dr. PDKV, Akola

2. The Dean, Faculty of Agriculture, Dr. PDKV, Akola
3. The Registrar, Dr. PDKV, Akola
~ 4. The Comptroller, Dr. PDKV, Akola
5. Technical Secretary to the Vice Chancellor for information of Hon’ble Vice Chancellor,
Dr. PDKV, Akola
6. The Officer In-charge, Biotechnology Centre, Dr. PDKV, Akola
7

Department of Biotechnology (DBT), Government of India, Ministry of Science and Technology,
Block 2,6-8" Floor, CGO Complex, New Delhi-110003.

Copy for information and necessary action to,

7 Dr. Darasing R. Rathod, Principal Investigator of the projec, Biotechnology Centre, Dapnrmwlenl
of Agril Botany, Dr. PDKV, Akola
2. Dr. M.P. Moharil,
Dr. PDKV, Akola
3. Dr. Pravin V. Jadhav, Principal Investigator of the proj i '
] A { project, Biotechnolo : ¢ -
Agril Botany, Dr. DKV, Alola ] gy Centre, Department of

4. The Pay & Accounts Officer, Dr. PDKV, Akola

Co-PI/ Associate Professor of Biotechnology, Biotechnology Centre,

for information and necessary action.
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Mr. Piyush Dhandhar
Appointment Order

W o e o, s @
T reng arferae fasmT smradl. ]

foreer ArAT HTed, ¥ A, Wl 9, sEIE.

Fraters gUAN :-0721-2663337

1@@3&%@616_@?61‘“3“ com a‘[l‘;'m/mﬁ/ﬂ—aﬂu mf | | /,; 0;?
i -——-—a—m’ IEGIED 1-2(1/0?/?0?53 (R R ¢ P

fayq:- Frfas- oo, ST F=FIAT FeTHES HUITATA

wadt -7) WA, WA A a9 AT H=ew, 7. gag Ay 7 202,07
300, f2.23.0¢.20%0, 3.0 04 3030 7 ﬁ.?o.ou\“?ﬂa: -
3) WY SEE, WA FA AT AAE HAOF, WAL AL ARG AT

T I F A ATAAD /A AT 20, TFIIAT Jog9%0-2%3 %0 fR.30. 04,20
3) A e wEHE afewer e afves, sweradt i A= T fGos/oz/30

Sy AT #ee pe @ famge e afvferdr e, sweEd 347
Afre wurem, fsmia g Far wew, wEerEdr AT IASEET E@HAE FEEEE A
AAFFAGATY Aoiarel =Had FrE /o:/?o:gwgﬁﬂwﬁaﬁﬁmﬁmﬁﬁﬁm_

T It wEY HWaEse FE, A9 wE T 4% TEgE 9 g9 qefavara A
Aoiardt TATF AT FEHUE @it gAr (qfr fFaw oo wF wwH) FvArd AT Aw A
9ée T F WAt A AgA FIAT A AR,

C@F | eErEde gad i A @ET T -
ey | frow ar  wwAaw foreer ArAT FTeE, ARV
oz | gy wrohwew Hew | L EE s A= woreE, AHITEdr
ox | afag fermfET e | W | TR ST SO, SR
o | srfaew T f T foreer /AT FwTeE, yETEdT

Ty, waw AtErd & AT W A WA ve, WAPNIT eANHEY a7 AT
. WET ARV G grare w@dd Agd feen Fgrav deieErdEy w9 g AraE A
aaw s fEmreage ¢ Rewsr @ e F wedrH @7 4129 ATAHY VEE
BT

3. WUET & AT T G FAFS FIATA] (98- 2% HAIA=AT TLA B des] 399
. T FHINTARIE 7 AEBATH OIS GAgaaT 7 a1 ASarerasa 6 dedl AES.

A

o

foresT T f‘aﬁ?«as?
foreer |mATT wTEE AHIEA!
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Ms. Komal Kulkarni
Offer Letter

Communication Address :

7/136, Deivanai Ammal Educati
Institutions, Elur Road, Kalar
Mamakkal, Tamilnadu - 637 014

Sri Angalamman Trust PReglstered Office | i

Reg. No.1284 / 2008 Old No.: 85 N MNo.: 5/76, &2 info@satrust.in

Formally Rajapalayam Deivanaiammal Trust NeLE Calony-salem Road., :
Reg. No.44/1997 Namakkal. Tamilnadu - 637 001 www satrustin

OFFER LETTER COUNSELLOR

DATE: 23-01-2021

Komal prakashrao kullarni
Krushna nagarn

Kaulkhed

Akola-444001

Sub: - Offer Letter

Dear Komal prakashrao Kulkarni

Subsequent to your successful interview with Sri Angal n Trust under Deen Dayal Upadhyaya
Grameen Kaushalya Yojana (DDU-GKY), Ministry of Rural Development, India we are pleased to
offer you the position as “Counsellor ™ for project sanction by MSRLM sanction order no: Umed-
MSRLM/P&SD/DDUGKY/2019-20/2406 We ke pleasure 1o inform  you  that  your CTC will
be Rs.8000 per month.

Outside travel, Mobile Number, Internet and Local Conveyance shall be paid out as per the SOP,.company
policy (only il applicable) after considering the role and nature of work.

You are requested to join us on or before 25-01-2021, failing which this employment offer will stand
rescinded.

As an Government project, employment prerequisite, you are required to sign the NDA (Non- Disclosure
Agreement), contract agreement for 1 year

You are requested to carry the below-mentioned documents at the time of joining:

All Educational certificates (photocopies) attested by notary
Relieving Letter from the last company.

Salary Certificate/ Salary slips/ Bank Statement - last 3 months.
Experience certificate(s) of the last all companies,

Passport size photographs x 4 copies

Documents of proof of residence (Permanent & Current)

Pan Card & Aadhaar , Voter id, Driving license copy.

Fe el o s o

The formal letter of appointment containing details of the terms and conditions of the employment
will be issued to you within a week of your joining us.

Please nate this offer is conditional to successful completion of BGV (Background Verilication )by
Centre  Head/Project Head failing which the offer shall stand cancelled.

Please sign and return the duplicate copy of this letter as a token of your acceptance to this offer.

Yours truly,

For

Sri Angalamman Trust under Deen Dayal Upadhyvayva Grameen Kaushalya Yojana (DDU-GKY),
Ministry of Rural Development, India

PMKVY TP No.: TPOO TAN No. : CHES47819C

Niti Aayog No.: TN/2017 / 0156194 12 AA No.: 2018 -18/ A/ 10031
L PAN No. : AAKTS82458B PRN No. : TN2018RT24340
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2020-2021
Ms Pradnya Rajendra Mehare
Offer Mail

Dear Pradnya,

Congratulations on your offer from MDN Properties Pvt
Ltd! We are delighted to offer you the position

of Relationship Manager - Sales with an anticipated start
date of 26th May 2021.

As discussed during your interview, etc we
are offering your 2,64,000/- PA Salary Package .

In the meantime, please don't hesitate to reach out to me,
either through email or by calling me directly at |
9172758405] if you should have any questions or
concerns.

We are looking forward to hearing from you and hope
you'll join our team!

Report office sharp at 9.30 am !

@3rd Floor, office no -301 golden Empire Building, opp
Syngenta , near D'Mart Baner Pune, Maharashtra 411045
Regards,

Suarshri Kulthe
HR Manager -MDN PROPERTIES PVT LTD
8999136357

“Great things in business are never done by one person.
They're done by a team of people.”
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Shivani D Mondhe
Offer Letter

DocuSign Envelope |D: EC312585-472C-411A-0188-15615BC861FC

SPRINGER NATURE

Springer Nature Technology and
Publishing Solutions

Towsr 8 & 9, Magarpatta City SEZ
Hadapsar, Pune - 411013
Maharashira, India

T +91 20 7100 7000
F +81 20 7100 7100
WWWw springemature com

May 19, 2021

Shivani Dinesh Monde

Near Hanuman Mandir Frejarpura,
Amravati,
Maharashtra - 444606

Dear Shivani,

We are pleased to offer you employment with “Springer Nature Technology and Publishing Solutions Private Limited”
upen the terms and conditions set forth in this Contract of Employment (“Agreement”) as “Junior Editorial Advisor” in the
Publishing Selutions . As mutually discussed, we confirm your joining on or before ‘May 20, 2021". The details of your
employment are mentioned in this Agreement.

1. Salary

1.1, Remuneration: You shall receive an annual compensation package, details of which are provided in Annexure
A of this Agreement, which shall be subject to such deductions for tax at source, as applicable.

1.2.  The Company shall be entitled, at any time during your employment, or in any event of termination, howscever
arising, to deduct from your remuneration any monies due from you to the Company, including but not limited
to salary, loans or advances and any excess holiday pay.

1.3. Please note that the details of the compensation payable to you are sfrictly confidential between you and the
Company and you shall not divulge these particulars to any other person,

2. Probation

2.1, You shall initially be on probation for & period of 90 days from the actual date of joining the Company. The
probation can be extended further as per the probation confirmation process of the Company.

3. Place of Work

3.1, Initially you will be based out of our office at Tower 8 & 9, Magarpatta City SEZ, Hadapsar, Pune 411 013,
Maharashtra, India. However, you may at any time be transferred to any another department, unit or location of
the Company in India or any branch/subsidiary overseas as may be considered necessary by the Company.

3.2, The Company may also depute you to any work or assign your services to any affiliates, associate company,
branch, office, joint venture, subsidiary or other companies, concerns, organizations, or firms with whom the
Company may make any such arrangement or agreement. You may also be required on a temporary basis to
work at any office based in India or overseas.

Springer Mature Technology and Publishing Solutions Private Limited (formery known as Crest Premedia Solufions Private Limited)
Registered Address: Uppes Ground Flooe, Wing B, Tower B, Magarpatta City SEZ, Hadapsar, Pune, Maharashira, Inda - 411013
CiH Number: UT2200PN20DEFTC 128867
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DocuSign Envelope ID: EC312585472C-411A-9198-15615BC861FC

SPRINGER NATURE

Annexure A

Name Ehivani Dinesh Monde
Job Title Junior Editorial Advisar
Vertical Publighing Solutons
Sr. No, Particulars Annual Monthly| Remarks
1 Basic Salary 182,400 16,200
2 House Rent Allowance T2 460 6,080
3 Leave Travel Allowance -
4 Food Coupons - -
5 Fersonal Allowance 17,002 1,417
A Base Payl Groas 272,362

(Others
- This is an indicafive amount
Statuiory Bont 27000 - The achual payout will be as per fe provisiens of
B bl : the Payment of Bonus Acl. 1965 as may be mvised

from ime I ime by govemment authonies

ESH: Employsrs Contribuiion

Total of B 27,000

Retirals

Cratuity 8750 719
c Emglorel‘s Contibution to PF 21,688 1,824

Total of C 30,638 2,583

Note:
1. All amounts in Indian Rupees

DocuSigned by:
| PP lodels,
COTEATHEREFB441

19 May 2021

Hiral Dholakia
Associate Director - Human Resources
Springer Nature Technology and Publishing Solutions Private Limited

Place: Pune, Maharashtra.

Acceptance |, Shivani Dinesh Monde, have read and understood the above Compensation package related to my
services and employment with Springer Nature Technology and Publishing Solutions Private Limited and
the same is acceptable to me.

Amravati
Place:

signa ture; Dncl.siglnzd by
Date: E i

13082F43BC07T4E

19 may 2021
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Anniruddha Hande
Offer Letter

ink Marketing LLP

UML/HO/HR/002
NOV 25" 2020

Mr. Aniruddha Hande.

Subject: OFFER CUM APPOINTMENT LETTER.

Dear Aniruddha,

This is with the reference to your application and subsequent interview you had with us we are
pleased to offer you the post of Executive Legal Advisor R&D Sales West Zone in Unilink Marketing LLP,Pune.

Your date of joining will be on 25-Nov-200n the terms and conditions mutually agreed & your
monthly CTCsalarywill be Rs.49,792/-.

You are advised to bring/send following documents at the time of joining:

Two passport size photographs.

Photocopies of Educational qualifications.

Photocopy of PAN card.

Date of Birth age proof.

Relieving and experience certificate from previous employer.
Last two months' salary slip.

il

Please sign the hard copy of this offer letter and send the scan copy to us.

Unilink Marketing LLP

ANJUMAN SHAIKH

HR Manager

+91 8007879123 info@unilinkbiz.com www.unilinkbiz.com

4, Tilak Apartment, 2nd Floor, 305/377, Gurunanak Nagar, Bhawani Peth, Pune - 411042
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Ku. Rasika Patil
Offer Mail

o

- TCS Recruitment -... 8:04pPM

tome v

Dear Rasika Patil,

Congratulations! We are delighted to inform you that
you have been successfully completed our initial
selection process. We are pleased to share the TCS
Offer Letter with you.

Your Offer Letter is available to in your NextStep
account.

Follow the instructions given below to accept your
Offer Letter:

1. Connect to the internet and click on the link:
https://nextstep.tcs.com.

2. Login to the system using your Login
Credentials.

3. To accept the offer letter, click on Offer Letter.

4. Click on | Accept button to accept the offer

5. Once you accept the offer letter, you can
download the same.

We will be in touch with you to keep you abreast of
the latest happenings at TCS.
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Rishabh Gawai
Offer Mail

TCS Offer Letter

o TCS Recruitment - E... 6 day
fome

Dear Rishabh Gawai,

Congratulations! We are delighted to inform you that you
have been successfully completed our initial selection
process. We are pleased to share the TCS Offer Letter with
you.

Your Offer Letter is available to in your NextStep account.

Follow the instructions given below to accept your Offer
Letter:

1. Connect to the internet and click on the link:

2. Login to the system using your Login Credentials.

3. To accept the offer letter, click on Offer Letter.

4. Click on | Accept button to accept the offer

5. Once you accept the offer letter, you can download
the same.

We will be in touch with you to keep you abreast of the
latest happenings at TCS.
Looking forward to hearing from you soon!

For any query, please contact 1800-209-3111(toll free) /

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services
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Wipro Enroliment Letter  inoox

campus offerletters M-

ome w

May 22, 2021
Dear Rishabh Gawai,

Congratulations! We are pleased to offer you the position
of Scholar Trainee - Work Integrated Learning
Program at Wipro.

Please click on the link below to review and accept your
enroliment letter at the earliest.

Your Login Information:

Login Name: ris - ' [ il.c

(If you do not know your password, you can reset it by
clicking here)

If you have any questions about the details of your offer
or about employment at Wipro, please reach out to
/ or call on toll free no:-

18001034678 | 8.30 am to 6.00 pm Mon-Fri|

Thanks and Regards,
Campus Offer Generation Team
|Global Campus Hiring Team| Wipro Limited|

This message was sent to ja agmail.com. If
you don't want to receive these emails from this company in
the future, please go to:
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Ku. Bhumika Gawande
Offer Letter

TCS Offer Letter box

TCS Recruitment - Entr... 5:35pm
fome v

a

Dear Bhumika Gawande,

Congratulations! We are delighted to inform you that you
have been successfully completed our initial selection
process. We are pleased to share the TCS Offer Letter with
you.

Your Offer Letter is available to in your NextStep account.
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Abhishekh Jayhari Gawali
Offer Letter

TiBl2021 Gmail - Fwd: Confirmation Email

M Gma iI Dr Ujwala Junghare <usjunghare@gmail.com>

Fwd: Confirmation Email
1 message

B. Mukul <mukul15@gmail.com> B July 2021 at 12:02
To: Dr Ujwala Junghare <usjunghare@gmail com>

s Forwarded message ---—---—-

From: Robin Patel <robin.patel@acuteinformatics.in>

Date: Wed, Jul 7, 2021 at 6:52 PM

Subject: Confirmation Email

To: =gawaliab7@gmail.com=

Cc: B. Mukul =mukul15@gmail.com>, Ankita Patel <ankita_patel @acuteinformatics.in>

Letter of Intent:-

Date: - 07/07/2021
Name: - Abhishekh Gawali

Letter of Intent
Dear Abhishekh,

With reference to your application given to us and the subsequent interview you had with us, we are pleased to
appoint you in our organization as a Trainee for our Acute Informatics Pvt. Ltd office in Pune. You will be offered
8,847/-Fixed CTC Stipend for two month after that based on your performance salary will be appraised between
11000 to 15000 Take Home per month.

You shall join the services of the Company on 12th July 2021. We shall appreciate your confirmation of
acceptance of the above offer.

Initially, You will have to report at Ahmedabad for one month training period and Accommeodation will be provided by
the Company.

You will deploy at the Pune office once the training period is over,

You would be on probation of Three months which may be extended further depending upon your performance. The
Management has the full right to terminate your service without any notice during the probation period. The business
hours begin from 10:00 AM onward; depending on the requirement of business it can be changed.

You are requested to submit the following documents for the BGY Process.

1) Updated resume

2) Photocopy of Pan Card

3) Photocopy of Aadhar Card
4) Passport size Photograph

5) Certificate & All Mark shests of 10th, 12th and Graduation / degree / diploma / Postgraduate
Once again we would like to thank you for your interest in seeking a carear with our Organization.
And hope you will have a faithful and successful career with us.

Best Regards,

Robin Patal
HR and Admin - Executive

hitps:/fmail google. comimailiui0 7ik=b347 d069408view=pt& search=all&permthid=thread-%3A1 704697 200785096002 &simpl=msg-{%3A1T04697 .. 1/2
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71ei2021 Gmail - Fwd: Confirmation Email
Handheld: +91- 9723461548

Acute Informatics Pvt, Ltd.
(www.acuteinformatics.in)

ACULe | inspiring

Informatics Put. Lid | Innovations

CMMIIDEV] VT3 ML3

CONFIDENTIALITY NOTICE: The information transmitted in this email and any attachments herein is confidential
and is intended for the addressee(s) only. If you have received this email in error, please notify us immediately, delete
the message from your computer system and destroy hard copies if any . If you are not the intended recipient, any
unauthorized disclosure, copying, distribution, dissemination, publication, use of or access to the information
contained herein is strictly prohibited. The obligation of confidentiality is a binding legal obligation, a proven breach of
which will result in the imposition of damages. Although every effort has been made to ensure that this email is virus-
free, it is recommended that you scan this email and any attachments thereto for viruses and Acute Informatics Pvt.
Ltd. accepls no responsibility for any damage to the recipient’s system caused by this email and/or its attachments.
Please note that messages to or from Acute Informatics Pvt. Ltd. may be monitored to ensure compliance with aur
policies.

hitps:/iimail google. comimailiu/0?ik=ha47 d06940&view=pl&search=al&permthid=thread-M3A1704697200785096992 &simpl=msg-T%3AT 704607 272
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Tejas Sunil Sahare
Offer Letter

782021 Gmail - Fwd: Confirmation Email

M Gma” Dr Ujwala Junghare <usjunghare@gmail.com>

Fwd: Confirmation Email
1 message

B. Mukul <mukul15@gmail.com= 8 July 2021 at 12:02
To: Dr Ujwala Junghare <usjunghare@gmail.com>

e Forwarded message --—--—-

From: Robin Patel <robin patel@acuteinformatics in>

Date: Wed, Jul 7, 2021 at 6:53 PM

Subject: Confirmation Email

To: <tejassaharesiudio@gmail.com>

Ce: B. Mukul <mukul15@gmail.com>, Ankita Patel <ankita patel@acuteinformatics.in>

Letter of Intent:-

Date: - 07/07/2021
Name; - Tejas Sahare

Letter of Intent

Dear Tejas Sahare,

With reference to your application given to us and the subsequent interview you had with us, we are pleased to appoint you in our
organization as a Trainee for our Acute Informatics Pvt. Lid office in Pune. You will be offered 8,647/-Fixed CTC Stipend for
two month after that based on your performance salary will be appraissd between 11000 to 15000 Take Home per month.

You shall join the services of the Company on 12th July 2021. We shall appreciate your confirmation of acceptance of the
above offer

Initially, You will have to report at Ahmedabad for one month training period and Accommodation will be provided by the
Company.
You will deploy at the Pune office once training is over.

You would be on probation of Three months which may be extended further depending upon your performance. The Management
has the full right to terminate your service without any notice during the probation period. The business hours begin from 10:00

AM onward: depending on the requirement of business it can be changed.
You are requested to submit the following documents far the BGV Process.

1) Updated resume

2) Photocopy of Pan Card

3) Photocopy of Aadhar Card
4) Passport size Photograph

5) Certificate & All Mark sheets of 10th, 12th and Graduation / degree / diploma / Postgraduate
Once again we would like to thank you for your interest in seaking a career with our Organization.
And hope you will have a faithful and successful career with us.

Best Regards,
Robin Patel
HR and Admin - Executive

Handheld: +91- 9723461548

https://mail google. com/mailiu/07ik=b847 d0G 3408 view=pt&search=all&permthid=thread-f%3A1 704697 2 13522060011 &simplE=msg-Fe3A17 04697 ... 12
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TIB2021 Gmail - Fwd® Confirmation Email

Acute Informatics Pvt. Lid.
(www.acuteinformatics.in)

ACULe | inspiring

rformases P L9 Innovations

CMMIDEY] V1.3 MLY

CONFIDENTIALITY NOTICE: The information transmitted in this email and any attachments herein is confidential and is
intended for the addressee(s) only. If you have received this email in error, please notify us immediately, delete the message from
your computer system and destroy hard copies if any . If yvou are not the intended recipient, any unauthorized disclosure, copying.
distribution, dissemination. publication. use of or access to the information contained herein is strctly prohibited, The obligation
of confidentiality is a binding legal obligation. a proven breach of which will result in the imposition of damages. Although every
effort has been made to ensure that this email is virus-free, it is recommended that you scan this email and any attachments
thereto for viruses and Acute Informatics Pvt. Ltd. accepts no responsibility for any damage to the recipient’s system caused by
this email and/or its attachments. Please note that messages to or from Acute Informatics Pvt. Ltd. may be monitored to ensure
compliance with our policies.

hittps: //mail google. comimaiiu 0 7ik=ba47 d069408vi & ch=all&p hid=thread-[%3A17046072 1352206001 1&simplEmsg1%3A1704607 ... 22
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Mr. Prajwal S. Kandalkar
Offer Letter

TI8/2021 Gmail - Fwd. Confirmation Email

M Gmail Dr Ujwala Junghare <usjunghare@gmail.com>

Fwd: Confirmation Email
1 message

B. Mukul <mukul15@gmail com=> 8 July 2021 at 12:02
To: Dr Ujwala Junghare <usjunghare@gmail.com>

—--—-——- Forwarded message -—--—

From: Prajwal Kandalkar <pkandalkar043@gmail com>

Date: Thu, Jul 8, 2021 at 10:20 AM

Subject: Re: Confirmation Email

To: Robin Patel <robin patel@acuteinformatics.in>

Cc: B. Mukul <mukul15@gmail.com>, Ankita Fatel <ankita. patel@acuteinformatics.in>

| accept the offar.

On Wed, 7 Jul 2021 7:00 pm Robin Patel, <robin.patel@acuteinformatics.in> wrote:
Letter of Intent:-

Date: - 07/07/2021
Name: - Prajwal Kandalkar

Letter of Intent
Dear Prajwal,
With reference to your application given to us and the subsequent interview you had with us, we are pleased to
appoint you in our organization as a Trainee for our Acute Informatics Pvt. Ltd office in Pune. You will be offered
8.,647/-Fixed CTC Stipend for two month after that based on your performance salary will be appraised between
11000 to 15000 Take Home per month.

You shall join the services of the Company on 12th July 2021. We shall appreciate your confirmation of
acceptance of the above offer.

Initially, You will have to report at Ahmedabad for one month training period and Accommodation will be provided
by the Company.

You will deploy at the Pune office once training is over.

You would be on probation of Three months which may be extended further depending upon your performance.
The Management has the full right to terminate your service without any notice during the probation period. The
business hours begin from 10:00 AM onward; depending on the requirement of business it can be changed.
You are requested to submit the following documents for the BGV Process.

1) Updated resume

2) Photocopy of Pan Card

3) Photocopy of Aadhar Card

4) Passport size Photograph

5) Certificate & All Mark sheets of 10th, 12th and Graduation / degree / diploma / Posigraduate

Once again we would like to thank you for your interest in seeking a career with our Organization.

And hope you will have a faithful and successful career with us.

Best Regards,
Robin Patel
HR and Admin - Executive
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CONFIDENTIALITY NOTICE: The information transmitted in this email and any attachments herein is confidential
and is intended for the addressee(s) only. If you have received this email in error, please notify us immediately,
delete the message from your computer system and destroy hard copies if any . If you are not the intended
recipient, any unauthorized disclosure, copying, distribution, dissemination, publication, use of or access to the
information contained herein is strictly prohibited. The obligation of confidentiality is a binding legal obligation, a
proven breach of which will result in the imposition of damages. Although every effort has been made to ensure that
this email is virus-free, it is recommended that you scan this email and any attachments thereto for viruses and
Acute Informatics Pvt. Ltd. accepts no responsibility for any damage to the recipient’s system caused by this email
and/or its attachments. Please nole that messages to or from Acule Informalics Pvt, Ltd. may be monitored to
ensura compliance with our policies.
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Ms. Aachal R. Kashyap
Offer Letter

Tiaiz021 Gmail - Fwd: Confirmation Email

M Gmail Dr Ujwala Junghare <usjunghare@gmail.com>

Fwd: Confirmation Email
1 message

B. Mukul <mukul15@ gmail.com=> 8 July 2021 at 12:02
To: Dr Ujwala Junghare <usjunghare@gmail.com>

—-------- Forwarded message --—-----

From: Robin Patel <robin.patel@acuteinformatics.in>

Date: Wed, Jul 7, 2021 at 8:54 PM

Subject: Confirmation Email

To: <kashyapaachal99@gmail.com=

Ce: B. Mukul smukul15@gmail.com=>, Ankita Patel <ankita.patel@acuteinformatics.in>

Letter of Intent:-

Date: - 07/07/2021
Mame: - Aachal Kashyap

Letter of Intent
Dear Aachal,

With reference to your application given to us and the subsequent interview you had with us, we are pleased to
appoint you in our organization as a Trainee for our Acute Informatics Pvt. Ltd office in Pune. You will be offered
8,847/-Fixed CTC Stipend for two month after that based on your performance salary will be appraised between
11000 to 15000 Take Home per month.

You shall join the services of the Company on 12th July 2021. We shall appreciate your confirmation of
acceptance of the above offer.

Initially, You will have to report at Ahmedabad for one month training period and Accommodation will be provided by
the Company.

You will deploy at the Pune office once training is over.

You would be on probation of Three months which may be extended further depending upon your performance. The
Management has the full right to terminate your service without any notice during the probation period. The business
hours begin from 10:00 AM onward; depending on the requirement of business it can be changed.

You are requested to submit the following documents for the BGV Process.

1) Updated resume

2) Photocopy of Pan Card

3) Photocopy of Aadhar Card
4) Passport size Photograph

5) Cerfificate & All Mark sheets of 10th, 12th and Graduation / degree / diploma / Postgraduate
Once again we would like to thank you for your interest in seeking a career with our Organization.
And hope you will have a faithful and successful career with us.

Best Regards,

Robin Patel
HR and Admin - Executive
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CONFIDENTIALITY NOTICE: The information transmitted in this email and any attachments herein is confidential
and is intended for the addressee(s) only. If you have received this email in error, please notify us immediately, delete
the message from your computer system and destroy hard copies if any . If you are not the intended recipient, any
unauthorized disclosure, copying, distribution, dissemination, publication, use of or access te the information
contained herein is strictly prohibited. The obligation of confidentiality is a binding legal obligation, a proven breach of
which will result in the imposition of damages. Although every effort has been made to ensure that this email is virus-
free, it is recommended that you scan this email and any attachments thereto for viruses and Acute Informatics Pvt.
Ltd. accepts no responsibility for any damage to the recipient's system caused by this email and/or its altachments.
Please note that messages to or from Acute Informatics Pvt. Ltd. may be monitored to ensure compliance with our
policies.
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Ms. Pratiksha A. Gulhane
Offer Letter

TiB2021 Gmail - Fwd: Confirmation Email

M G ma|l Dr Ujwala Junghare <usjunghare@gmail.com>

Fwd: Confirmation Email
1 message

B. Mukul <mukul15@gmail.com=> 8 July 2021 at 12:03
To: Dr Ujwala Junghare <usjunghare@gmail.com>

e Forwarded message —-——-

From: pratiksha Gulhane <pgulhaneS08@gmail.com=

Date: Thu, Jul 8, 2021 at 11:19 AM

Subject: Re: Confirmation Email

To: Robin Patel <robin.patel@acuteinformatics.in>

Cc: B. Mukul <mukul15@gmail.com>, Ankita Patel <ankita.patel@acuteinformatics.in>

| accept the offer.

On Wed, 7 Jul 2021 6:58 pm Robin Patel, <robin.patel@acuteinformatics.in> wrote:
Letter of Intent:-

Date: - 07/07/2021
Name: - Pratiksha Gulhane

Letter of Intent
Dear Pratiksha,
With reference to your application given to us and the subsequent interview you had with us, we are pleased to
appoint you in our organization as a Trainee for our Acute Informatics Pvt. Ltd office in Pune. You will be offered
8.,647/-Fixed CTC Stipend for two month after that based on your performance salary will be appraised between
11000 to 15000 Take Home per month.

You shall join the services of the Company on 12th July 2021. We shall appreciate your confirmation of
acceptance of the above offer.

Initially, You will have to report at Ahmedabad for one month training period and Accommodation will be provided
by the Company.

You will deploy at the Pune office once training is over.

You would be on probation of Three months which may be extended further depending upon your performance,
Tha Management has tha full right to terminate your service without any notice during the probation period. The
business hours begin from 10:00 AM onward; depending on the requirement of business it can be changed.

You are requested to submit the following documents for the BGV Process.

1) Updated resume

2) Photocopy of Pan Card

3) Photocopy of Aadhar Card

4) Passport size Photograph

5) Certificate & All Mark sheets of 10th, 12th and Graduation / degree / diploma ! Postgraduate
Once again we would like to thank you for your interest in seeking a career with our Organization.
And hope you will have a faithful and successful career with us,

Best Regards,

Robin Patel
HR and Admin - Executive
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CONFIDENTIALITY NOTICE: The information transmitted in this email and any attachments herein is confidential
and is intended for the addressee(s) only. If you have received this email in error, please notify us immediately,
delete the message from your computer system and destroy hard copies if any . If you are not the intended
recipient, any unauthorized disclosure, copying, distribution, dissemination, publication, use of or access fo the
information contained herein is strictly prohibited. The obligation of confidentiality is a binding legal obligation, a
proven breach of which will result in the imposition of damages. Although every effort has been made to ensure that
this email is virus-free, it is recommended that you scan this email and any attachments thereto for viruses and
Acute Informatics Pvl. Ltd. accepts no responsibility for any damage to the recipient’s system caused by this email
and/or its attachments. Please note that messages to or from Acute Informatics Pvt. Ltd. may be menitored to
ensure compliance with our policies.
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Mr. Abhishek P. Sudke

Offer Letter
7/812021 Gmail - Fwd: Confirmation Email
M G ma|| Dr Ujwala Junghare <usjunghare@gmail.com>
Fwd: Confirmation Email
1 message
B. Mukul <mukul15@gmail.com=> 8 July 2021 at 12:02

To: Dr Ujwala Junghare <usjunghare@gmail.com>

——— Forwarded message —--—---—-

From: Robin Patel <robin.patel@acuteinformatics.in>

Date: Wed, Jul 7, 2021 at 6:55 PM

Subject: Confirmation Email

To: <apsudke25@gmail.com>

Cc: B. Mukul <mukul15@gmail.com>, Ankita Patel <ankita.patel@acuteinformalics.in>

Letter of Intent:-
Date: - 07/07/2021
Name: - Abhishek Sudke
Letter of Intent
Dear Abhishek.
With reference to your application given to us and the subsequent interview you had with us, we are pleased to appoint you in our
organization as a Trainee for our Acute Informatics Pvt. Ltd office in Pune. You will be offered 8,647/-Fixed CTC Stipend for

two month after that based on your performance salary will be appraised between 11000 to 15000 Take Home per month.

You shall join the services of the Company on 12th July 2021. We shall appreciate your confirmation of acceptance of the
above offer.

Initially, You will have to report at Ahmedabad for one month training period and Accommodation will be provided by the
Company.

You will deploy at the Pune office once training is over.

You would be on probation of Three months which may be extended further depending upon your performance. The Management
has the full right to terminate your service without any notice during the probation period. The business hours begin from 10:00
AM onward; depending on the requirement of business it can be changed.

You are requested to submit the following documents for the BGV Process.

1) Updated resume

2) Photocopy of Pan Card

1) Photocopy of Aadhar Card

4) Passport size Photograph

5) Certificate & All Mark sheets of 10th. 12th and Graduation / degree / diploma / Postgraduate
Once again we would like to thank you for your interest in seeking a career with our Organization.

And hope you will have a faithful and successful career with us.

Best Regards,
Robin Patel
HR and Admin - Executive

Handheld: +91- 9723461548

Acute Informatics Pvt. Ltd.
(www.acuteinformatics.in)
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CONFIDENTIALITY NOTICE: The information transmitted in this email and any attachments herein is confidential and is
intended for the addressee(s) only. If you have received this email in error, please notify us immediately, delete the message from
your computer system and destroy hard copies if any . If you are not the intended recipient, any unauthorized disclosure, copying,
distribution, dissemination, publication. use of or access to the information contained herein is strictly prohibited. The obligation
of confidentiality is a binding legal obligation, a proven breach of which will result in the imposition of damages. Although every
effort has been made to ensure that this email is virus-free, it is recommended that you scan this email and any attachments
thereto for viruses and Acute Informatics Pvi. Lid. accepts no responsibility for any damage to the recipient’s system caused by
this email and/or 1ts attachments. Please note that messages to or from Acute Informatics Pvt. Ltd. may be monitored to ensure
compliance with our policies.
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Rutuja Gajanan Gophane
Offer Letter
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June 30, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel - 91-80-49139999

http:/ /www-07.1bm.com/in/careers/

Dear Rutuja Gajanan Gophane

The world is at a major turning point, technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans hefore us. This is IBM's vision for the future,

We invite you to join us as a Associate - Technical Engineer, in band 04G to do your best work ever. You will
be working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new
possibilities.

AL IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise — you have an audience that listens from Day 1. You will have
access to world—class learning opportunities to help you create the career you've always imagined. Join us and
you'll be proud to call yourself an IBMer.

Your letter of employment |s attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you scon and welcome you to be a part of

our team.

IN_6B_391752BR_B167709
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June 30, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore — 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Rutuja Gajanan Gophane

We are pleased to offer you the position of Associate — Technical Engineer, in band 04G at IBM India Pvt
Ltd (IBM or Company). The terms and conditions of your employment contract at IBM are detailed below.
Please read these important details carefully, including your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, consistent academic performance,
minimum aggregate or equivalent of 65% in your highest completed education, failing which IBM may, at
its sole discretion, withdraw this offer of employment

As announced in October 2020, IBM intends that its managed infrastructure services business of the GTS
organization will become an independent company named Kyndry| by the end of 2021, creating two distinct
and powerful market-leading companies. Together, we will advance the vital systems that power the digital
economy. Serving over 4,600 technology-intensive, highly regulated customers, including over 75% of the
Fortune 100, our people will design, run, and manage the most modern and reliable technology infrastructure
that the world depends on today.

IBM currently plans that within the third quarter of 2021, Kyndryl will commence operations within 1BM in

most countries. Kyndryl will then spin off from IBM as a separate publicly traded company on a date to be
announced, subject to the satisfaction of regulatory requirements. As you are aware, your role is to perform or
support the Infrastructure Services. Thus, your role may be transferred to the relevant Kyndryl entity in your
country as part of the spin off. Until IBM's Infrastructure Services teams are transferred to the Local Kyndryl
entity, and you have been notified of the transfer, you will work in support of the Infrastructure Services

team(s) at IBM.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e July 7, 2021. Please contact us immediately if
you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

2

IN_BB_391752BR_E167709
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IBM CONFIDENTIAL

ANNEXURE A
DATE June 30, 2021
1 i 040G
NAME Rutuja Gajanan Gophane BAND
DESIGNATION Associate — Technical Engineer LOCATION Hyderabad
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 214760
3. Annual Reference Salary (ARS) 304760
4. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining I1BM. Please note IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining IBM, Please note- IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,

1965, against payments made under the Company's profit distribution schemes GDP & PA.

8
IN_68_391752BR 6167702
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Chetan S. Satpute
Offer Letter

RALLIS INDIA LIMITED

Ref. No.: RIL/HR/AKOLA/2020 Date: - 25/08/2020
Full Name : Mr. Chetan Sharad Satpute
Correspondence Address : At. Post. Small | U D P katol Nagpur road katol,
Tq.katol, Dist.nagpur-441302
Maharashtra
Contact Number : 8806747051
e-mail ID : chetansatpute938@gmail.com

Subject: Appointment as “Fixed Term Trainee”

Dear Chetan,

This has reference to the interview you had with us. We have pleasure in appainting you as Fixed
Term Trainee (FTT-G) at our Akola Plant, for a period of two years, effective from 1%
September, 2020 on the following terms and conditions:

1. Your training will be for a period of Two years from the date of commencement.

You will continue this Training subject to your passing of B.Sc in Environmental Science in
Production Department. You will submit the final semester mark-sheet and the degree
completion certificate within one month from declaration of results.

3. During the training period, you will be paid a consolidated amount of Rs.8,800/- (Rupees
Eight Thousand Eight Hundred only) per month for full working days attendance, as Stipend
during the First Year and Rs. 9,900/- (Rupees Nine Thousand Nine Hundred only) per month
for full working days attendance during the Second Year.

4. You will be covered under the Employees Provident Fund (PF) and your contribution @ 12%
will be deducted from your earned stipend. The equal contribution of the employer, along-with
your contribution, will be deposited in the Trust / respective authority on a monthly basis.

5. You will be covered under the Employees State Insurance Act, under which contribution on
your part will be deducted from your monthly stipend as per the provisions made under the
Act if applicable.

6. On the basis of your Bio—data and the supporting you have submitted, your date of birth is
08/04/1997, which shall be treated as conclusive.

7. During your training period, you will be permitted to avail 10 days Leave for a full calendar
year at the proportionate basis and Paid Holidays as applicable to the location at which you
are placed.

8. (a) You shall at all times during your period of training, work faithfully and diligently as a
Trainee and perform all allotted tasks efficiently and shall at all times exert yourself to the
best of your skill, ability and knowledge.

(b) You will readily and cheerfully obey, observe and execute orders, instructions and directions
oral or written, general or special given to you from time to time by your superiors.

(e) You will not absent yourself from the establishment without permission except in the event of
sickness certified by a duly qualified medical practitioner and will at all times conduct yourself
in an ordery and proper manner and keep sober and behave well and abide by such of the
Company’s rules and regulations as may for the time being be in force.

(d) You will promote the interest of the Company to the best of your ability.

(e) You will endeavor to keep yourself informed and be in touch with current trade, scientific and
technical data and recent developments in theory and practice relating to the work, office or
functions to be performed by you. 20-

Corporate Office: 2nd Floor Sharda Terraces, Plot Mo. 65, Sector 11, CBD Belapur, Navi Mumbai — 400 614.
Tel 91 22 6776 1700, Fax 91 22 6776 1634
Registered Office: 23rd Floor, Lodha Excelus at New Guffe Parade, Off Eastern Freeway, Wadala, Mumbai 400037

A TATA Enterprise
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2.

9. You will devete your whole time to your training and will not engage or be concerned directly
or indirectly in any service, business, occupation or training on your own account or for any
other employer.

During the Training period you may he transferred to any plant, location or office of the
Company, as per the need of the organization. The management’s decision in the matter will
be final.

10. You will not do or permit or suffer to be done any damage or injury to the property of the
Company.

11. In the event of your being found unsuitable or unsatisfactory during your training or in the
event of your committing any breach of the terms herein mentioned or committing gross
misconduct as per the applicable rules of the Company, the Company shall be free to
terminate your training without notice or compensation.

12. If you are disabled on account of sickness or any other reason from attending the training for
a continuous period of more than 10 days at any time, your training shall forthwith become
liable to be terminated and any further continuance of training shall be at the sole discretion
of the Company.

13. Along-with on job training, you will undergo a class room training too, to give you overall
infformation & knowledge about Company product, production process, raw and finish
matenal, Quality Systems, TBEM, TCOC, Safety and other procedures and practices, etc. A
periodic assessment about your acquiring the above will be conducted on periodical basis.

14. The Company may extend the pericd of your training on account of failure to maintain the
required progress and in which case all the terms thereof shall continue to apply. The
maximum period of such extension shall be determined by the Company.

15. The Company may recover from you a sum of money to cover loss occasioned by any
damage to machinery, tools, plant etc. due to any willful or negligent act on your part.

16. Subject to satisfactory progress and periodical / final assessment made of your aptitude and
performance towards the end of your training and also subject to there being vacancy at the
relevant time; you may be absorbed in the regular service of the Company. However, this will
be at the sole discretion of the Company.

17. Solong as you are in the training or employment of the Company you will at all times observe
secrecy and confidentiality in respect of Company data and will not divulge, disclose or make
known to any unauthorized person any information / knowledge / data which may come to
your knowledge, to anyone within or outside the Company. Nor will you unauthorisedly use
any knowledge or information in respect of manufacturing technical trade or data (including
design, drawing, sketches, manufacturing process, technical know-how, customer
information, business plans, methodologies, systems, procedure and like matters, etc.) which
are necessarily confidential and have come to your knowledge and possession during your
training with the Company. You will alsc not remove any such information in any form
whatsoever from the Company premises nor copy or transmit the same unauthorisedly. Nor
will you grant permission to assist, permit entry to or in any manner, co-operate with any
unauthorized person for the purposes of accessing, obtaining, copying, transmitting or
removing such information / data. Even after the cessation of your contract with the
Company, you will not use, divulge, disclose or remove in any manner whatsoever
confidential information of the type described above of which you were in possession during

.30
Corporate Office: 2nd Floor Sharda Temaces, Plot No. 65, Sector 11, CBD Belapur, Nawi Mumbai — 400 614
Tel 91 22 6776 1700, Fax: 91 22 6776 1634
Registerad Office: 23rd Floor, Ladha Excelus at New Guffe Parade, Off Eastern Freeway, Wadala, Mumbai 400037
Tel: 91 22 6665 2700 website: www.rallis.co.in

A TATA Enterprise
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R

RALLIS INDIA LIMITED

535
your training or whilst in service. You will also observe all the confidentially measures which
are in existence, or which may be enforced from time to time, as well as directions as to
confidentiality of documents, computer floppies, CDs, pen drives, or any other electronic or
physical data whatsoever.

18. You will assign to the Company your entire right, title and interest in and to any and all
invention and improvements which (either solely or jointly with anyone else in the Company)
you may make or acquire during your training or employment with the Company.

19. You will also perform such acts and execute such documents (without expense to you), which
in the judgment of the Company or its attormeys may be necessary or desirable to secure to
the Company the best patent protection and any and all rights related to such inventions and
improvement.

20. During the period of training, you will not be entitled to any benefits such as gratuity,
superannuation, leave encashment etc. as admissible to the regular employees of the
Company. It is specified for the purpose of clarity that you will only be entitled to the stipend
and benefits specifically mentioned in this letter.

21. It is also hereby clarified that you will be required to make your own arrangement for
accommeodation at the location at which you are posted and the Company will not be
obligated to provide you with accommodation.

22. Nothing herein contained shall be construed as a contract for service or employment so as to
constitute you as an employee in the Company's Undertaking or Establishment to which you
may be attached for the time being or giving you a claim for seniority in any employment
offered and accepted. The pericd of training, if you are subsequently absorbed in the
Company's service, will not be reckoned for any purpose of continuity of service, seniority or
any other benefits whatsoever.

23. You will be allowed to join your training, provided you are declared medically fit by the
Company's Medical Officer.

24, This offer of Training will be valid for a period of 10 days from the date of this letter.

25. During the period of your training period or extension thereof, your appointment can be
terminated by either party by giving one months notice.

Please sign the duplicate of this letter in token of your acceptance of the ahove terms and
conditions.

Yours faithfully,
For Rallis India Limited

J

Alok Chandraf
Vice President
HR & Corporate Sustainability

Accepted :YES/NO
Signature :
Full name & local address

Contact Number : , e-mail 1D:

Corporate Office: 2nd Floor Sharda Terraces, Plot Mo. 65, Sector 11, CBD Belapur, Mavi Mumbai — 400 614.
Tel: 91 22 6776 1700, Fax: 91 22 6776 1634

Registered Office: 23rd Floor, Lodha Excelus al Mew Cuffe Parade, Off Eastern Freeway, Wadala, Mumbai 400037 .
Tel: 91 22 6665 2700 website: www.rallis.co.in

A TATA Enterprise
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RALLIS INDIA LIMITED

STRICTLY CONFIDENTIAL

August 25, 2020
Name: Mr. Chetan Sharad Satpute
Location: Akola

Dear Chetan,
Subject: Retention Benefit

This has reference to your appointment as Fixed Term Trainee for a period of two years with us.

To provide additional incentive for your learning during the training period and completion of
fraining, it has been decided to pay “Retention Benefit” to you subject to following terms and
conditions:

e The ' Retention Benefit' is a payment that is entirely at the discretion of the company and
the trainee fulfilling some eligibility conditions.

» The 'Retention Benefit shall be paid to you only at the end of your successful completion
of your training period of two years and your behavior and conduct being satisfactory.

o This 'Retention Benefit' shall depend on the rating obtained by you in your assessments
in the both years as per the following table.

1st Year rating 2nd Year rating Total ‘Retention Benefit’

B+ Al A B+ A Ty B+ A A4
Qualification rating | rating | rating | rating rating rating rating rating rating

B.Sc 11000 | 11800 | 12600 [ 13500 | 14400 | 15400 | 24500 | 26200 | 28000

e |n case you leave the services of the company before completion of two years training
period, you shall not be eligible to or paid any ‘Retention Benefit'.

» Payment of 'Retention Benefit’ will not make you eligible for automatic absorption in to
the services of the company.

Your compensation details are your personal information and should be treated as strictly
private and confidential.

With Best VWishes to you and your family.

\

i
Alok Chandra
Vice President
HR & Corporate Sustainability

Corporate Office; 2nd Floor Sharda Terraces, Plot [No. 65, Sector 11, CBD Belapur, Navi Mumbai — 400 614.
Tel 91 22 6776 1700, Fax: 91 22 8776 1634
Registered Office: 23rd Floor, Lodha Excelus at lNew Cuffe Parade, Off Eastern Freeway, Wadala, Mumbai 400037
Tel. 91 22 6665 2700 website: www.rallis.co.in

A TATA Enterprise
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Anup A. Taiwade
Offer Letter

Branch Office

Plot No 31-A, Ramkrishna Nagar,
Khamla Road, Nagpur - 440 015
salubriapharma@gmail.com

B ¥ bharmaventures Pvt Lad.

Tuesday 11" AUGUST 2021

ANUP ASHOKRAO TAIWADE
002,Amber Heights, Priya Town,
Ship Shegaon, Rahatgaon
Amravati-444602

Stat - Maharashtra

Dear,
Mr. ANUP ASHOKRAD TAIWADE
Subsequent to the interview you had with us ,we are pleased to make you an appoint

B.D.E. (BUSINESS DEVELOPMENT EXECUTIVE).

Salubria

1) Your HQ will be Amravati
2) You will pay the salary Rs 2.40 lac per annum( Rs Two Lac Fourty Thousand per annum)

3) You are required to submit the following at the time of joining.
a) 2 copies of your recent passport size photograph
b) Copies of your certificate and previous employer

c) Your age proof

d) You address proof
Your appointment is based on the information you have furnished in your application

and the information you have provided .if the same is found to be incorrect ,misleading
your service are liable to be terminated immediately without any further reference the

4)

cause and notice
You will abide by all the company rules and service conditions as may be in force from

5)
time to time.
You will be accountable for all company property.

6)
You will be solely responsible for achieving the sales target for the territory assigned to

7)
you
8) You shall inform the company of any change in your address /telephone number from

time to time
Your leave entitlement for a full calendar year is as follow Causal leave -12days, Sick

9)
leave -12, and Earn leave -12 .leave can be availed as per the leave rules of the

company.
10) Thanking You and Best Wishes

11) Very truly yours
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Branch Office

Plot No. 31-A, Ramkrishna Hagar
Khamla Road, Nagpur - 440 015
salubfiapharma@gmail com

S a l U b ] a
: rl E-mail o +01 9763721378
¥ Pharmaveniures Pvi. Lid 2

e

DAILY ALLOWANCES ~ pERDAY(RS) |
DAILY HQ ALLOWANCES i 210

EX. STATION ALLOWANCES o 275

OUTSTATION ALLOWANCES ] 2l - _Be

o el _ 2/KM

TELEPHONE ALLOWANCES e | 2s0/moNTH

You are eligible for the incentive as per company policy

For SALUBRIA PHARMAVENTURES PVT.LTD.

AUTHO D SIGNATURE
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Ku. Dahiwele Anjali Vyankat
Order Letter

Annexure-I1

i icoic i E oM LU

0/0 SR. SUPDT. OF POST OFFICES, AMRAVATI DN, AMRAVATI - 444602,

URDER OF PROVISIONAL ENGAGEMENT

Memo.No.:BII/PF/BPM/ Nandsawangi B.0/2020-21 Dated 29.06.2020

. In response to the notification No. Estt/4-1/GDS 2+ Cycle Online
Ingagerment/2019 ' daed 01.11I.2019 Ku. DAHIWELE ANJALI VYANKATRAOC
Daughter of Vyankatrao Dahivwale whose Date of Birth is 16.02.2000 and who
belongs to"SC category/selected against SC ‘category is hereby engaged as BPM
Nandsawangi B.O in account with Badnera S.0 under Amravati H.O oun
PROVISIONAL BASIS with effect [rom dated 29.06.2020 Forenocon in the TRCA
scale of 12000-20380 Level-. She shall be paid such allowanqéa as are

admissible from time to time,

2. Ku. DAHIWELE ANJALI VYANKATRA? Daughter of Shri. Vyankatrao
Erahiwale should clearly understand thal his enpagement as BPM
Nandsawangi B.O in account with Badnera S.0 under Amravati H.O shali be in
the nature of a contract liable to be terminated by her or by the
undersigned by notifying the order in writing and that her conduct and
Engagement shall be governed by the department of Posts, Gramin Dak
Sevak (Conduct and Engagement) Rules, 2020 as amended from time to

tirne.

3. This Provisional Engagement is subject to satisfactory verification of the
prescribed ecducational qualification, community certificate and other

certificates, wherever prescribed. The candidate will have to undergo
satisfactory prescribed Induction Training course and Practical Training as

and when issued.

4. The engagement is provisional and subject to certificates being verified
through proper channecls, If the verification reveals that the claim of the
candidate belenging to Scheduled Caste/Scheduled Tribe /Other backward
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classes/(not belong to creamy layer)/ is fal_se lor educational 'certificates
are not genuine or found unfit on Police Verification, her Engagement
sha;ll be terminated forthwith without assigning any further reasons and
_without prejudice to other criminal/legal action as may be taken under
the provisions of Indian Penal Code for production of false certificate as a

consequence.

5! The engagement of (Economically Weaker Secuons) EWS candiddtes is
provisional and is subject to the Income and Asset certificate being verified
througﬁ proper channels and if the verification reveals that the claim to
belong to EWS is fake/false the Engagements will be terminated forthwith
without assigning any further reasons and without prejudice: to such

further action’ as may be taken under the provisions of the Indian Penal Code
for production of fake/false cer‘ificate.

6. If any information or documents submitted by the caﬂdidates is found
false/incorrect at a later stage, her engagement shall be terminated in
accordance with Rule 8 of GDS (Conduct & Engagement) Rules, 2020.

Sr. Sup :t Offices
i mravati 444602

A copy of this memo is issued to:-

v»"1.  "Ku. DAHIWELE ANJALI VYANKATRAO.
2. PF of the candidate.

3. Sr. Postmaster / Pestmaster, Amravati H.O
\/ SPM Badnera S.0 / BPM Nandsawangi B.O

5. ASPOs Central Sub Dn Amravati for information

6. QOC/ Spare
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Akansha Umak

Retainer-ship Letter

’ 6315 ;
" VLEC Health Care Limited 64, HSHDC Sector- i, Maruti T‘-r?l ”.44116(;331[})27;?6 .
g M & Industrial Area Guagmon 122 015, Haryana, INUIA CIN: F+91 'U‘,- . ;

et U74899131.1996PLE0H 2 k2 vwvwylcowellnesscon
. . +
Date: December 17, 2020 ' . v,
Akansha Ashokroan Uik : : L . . K
Urvashi NagarAmaravau
Retainer-Ship Letter. ) 4

Dear Akansha Ashokioao Ui,

Weare pleased W engage youn services on a Retaines =ship hasis, withour organization on the terms il comlitiung as detailed below:
L. Profess
Vocati

fogal Service: You will provide professional services to us in the agreed arcas broadly categorived as
E v *

2. Youwill be biaed a2 1 Madhymik i{unya' School Camp and will undertake travel as may he reguired fram e W time w conduct your »+
assignments withinand ouside the counlry.

i
3. The contract Fegquires vou Ly commi!i] Hours 6 days in a week with VLCC basis mutual understinding

4. The ume perwd of retamer-ship is beginning cllective from 10-Dec-2020 till 18-Dec-2021, extendable by another period basis mutual
agreement. ¥ ; . ¥

5. Retainer-ship fee: 110 Company will pay I}'ull a1 consoliated retainer-ship fee of INRZ000D (Twe
month.This payout will Lie subject to prevailing tncome Tax rules. Auy travel undertaken by yo
cust borne by you tewads thiswillbe paid Yo yuu as per company tules,

nly Thousand Rupees Dnl_;f) per
u will lnsouganized by the company and any

6. Expiry and Termination: Your sérvices will ex)iiie on completion of terim, unless renewed inwriting at least 30 days before expiry of tite

contract. Either party stull have the right to terminate this contract anytime Uy giving o prior notice period of 30 days or In alternative
payment of 30 days 1o baner-ship fees,

7. Confidentiality: Du

ny your Services with VLCC, as a pant of yoar job responsibility, you nuy by ewposed: tu various Processes.
procedures, data pe

t, chent information il uther database wiich may be confidentng] w nature, You are expected to maintin the

confidentiality of the same in all respects. All the content/veork that you' develop during veur assocition with YLCC will be the
intellectual pruperty of the organization and cinriat be put tow.c o te commereial beutit of Any othes vrginization er individual,

8. Upon expiry ur earlicr Lermination of your services, you will return all the confidential lurmation, assets,
the campany to provide your services, and yuu shall not make use vl such cenfidential iwtormativn lor
any such fshion whicl iy conflict with the vcommereial terest ol VLCC inany form. *

9. Exclusivity:  During  your  work ehgagement with  VLEC, you canmot  wke uyp  any  other ‘asslgnm'enl (part

time/[ulltimu/ consulancy ffreelancing fresearch/ training /project or any similar) with any erganizativn / competition which exists in
. f ;
the same space or sunlar mdustry and business,

10. Assignment: You will not transfer or assign any of your obligations right or interest or delegale any of its responsibilities arising
' hereunder t iy person, lirm or company,

jweperties provided to you by
wrungfully gaining benefit or in

11, Training: Duiing yur assuciation with the cumnpany you may be provided sone trainings to dpgrade
are imparted t you. then you will sign a separate contract fur Traning and will be abde by e ternes ot the.said training agreement.
You also undertake that you will serve the congany for a mining i [rered as is mentioned in the traning . gcement, however, in case you
resign or leave the campany before the sakd perivd due tony reason, whatsoever, youdgie wpay tu the conpany an amount eguivalent
to all the expenses mouried by the compting vn your trainin s The amouwt of training cost s fiseil ased on nature of work and is

mentioned it the Traindig Agreement, 1L s uinderstubd that this imininum period for surving the company Jfter your training, does not *
puarantee your ser s vath the company bor such minmwm e and your services will abways subjict to termination as per this' |
retainership letler.

your skills, and in case any trajnings’

12. Nen Solicltation: You viill not, during the tenure with the Oy on atany time theroatir,
Company, divvetly o pubirectly, solicit for employmunt, or em
or engaged (vither as an cinployee or consultant) by

without the prior written consent of the~ |,
plos m'ulllurwis(.: contract lor the services Of, any person whe is employed

e

dbawle Ahobrao Unale =~ -

Bk

— b ‘_. “ 3 .. ;
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; i 11 11:41631975
g 4 VLCC Health Care Limited 64, HSIDCSector-14, Marutl 'r+9911111:4116;80_2:6
t 8 Industrial Area Gurgaon 122 015, Haryana, INDIA CIN: E+

U74899D1L1996P1LA0RINA2L

wwvicewellness.conl
any of its asseciated companies or directly or fadivently finduce any sueh employee to laave

; -
Ius or her empluyment,

. . . ia licable in the
13. Code of conduct: Dirig your association with VLCG, you will be adhiere code of conduct and the woi kplace policies as app
organizatien. '

14. Dispute Resvlution: 1t is nwally agreed between the Parties, that in the event any differcuce b dispute relating to d‘_esese"::j ‘::ti
conditions, the same shall be resolved through Arbitration comprising of a sole arbitrator to e appointed hy }’I.C{. in }TTIG[: .:|runaI e
the provisions of hidian Arbitration and Cundiliation Act, 1996 {as amended). The avard ol the J\I:hl!.l‘;li | r1bun‘fl shall be h
binding on ali the I'arties. Subject tothe foregeing the courts at New Delhi, shall have exelusive jurisdiction un any ma
connection. You are tequested to kindly sign and return duplicate copy of

tter arising in this
cendition of your retainer ship with the company.

the same signifying yuul aeceptance of the above terms and
Best Wishes,

For VLCC Health Care Ltd

Gallovicair r - ; :

Pallavi Das
Human Resources Team
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Sonu Thakare

Retainer-ship Letter

VLCC Health Care Limited 64, HSIIDC Sector-18, Maruti T +91 11-41631975

v LC C Industrial Area Gurgaon 122 015, Haryana, INDIA CIN: F+91 11-41080266
U74899DL1996PLCOB2B4 2 wwwvlccwellpesscom

Date: December 17, 2020

Sonu S Thakare
Shegaonroad Amaravati.

EBetainer-Ship Letter
Dear Sonu £ Thalare,
Wk are pleased o engage your services on a Retainer < hip basis, with our arganization on the terms and conditions as detatied belows:

1. Professional Service: You will provide prafes sio nal services 90 us in the agreed areas broadly categorzzed as
“Yoational Tratner”

2. Youwill be based at NP Urdu High SchoolMorshiand will undertake travel as may be required from sme o ume %o conduct your
assignments within and outside the country.

3. The comtract rexquires you % comm®t SHours6 days In a week with VLOC basts mutval under stand ing
. 'The time period of retatnership & beginning effectve fram 18Dec2020 ull 18Dec 2021, extendabie by another period basts mutual
agreement.

5 Retainership fee: The Company will pay you a camalidated retainenship fee of INR20000 (Twenty Thousand Rupees Only) per

month This payout will be subject %o prevailing Income Taxrulex Any travel undertaken by you will be organzed by the company and any
wot barne by you towards this will be paid o you as per company ruks

6 Bxpiry and Termination: Your services willexpire on com pletion of term, un kess renswed inwriting 2 kast 30 days before expiry of the
contract, Enher party shall have the right © werminate this conract amytime by ghing a prior natice period of 30 days or in akermasve
myment of 30 days retainer-shap feex

7. Gonfidentiality: During your Services with VL as a part of your job resporsbily, you may be exposed % variows procesws
procedures data paints, ciert information and other database which may be confidential in mature. You are expected ©o maintain the
confidentialny of the same iIn all respects All the content/wark that you develop during your assochation with VLOC will be the
imeliectial property of the arganzation and cannot be put % use for the commercial benefit of any other organtzation or incdivid ual

8 Upon expiry or earlier termimatson of your services, you will mturnall the confsdential informatson, assets, properties provided o you by
the comparny to provide your services, and you shall not make use of such confidertial indormatson for wrongfully ganing benef or in
any such fashion which may conflict with the commercial interest of VLCC inany form.

9. Exclusivity: During youwr work ergagement wsh VLOG you annot mke up amy other assignmem (part
ume/fultime feonsunancyffreeancang/research/tram ing/project or any similr) wih any organzation f compenion which exs i
the ume space or similar industry and usiness

10. Assignment: You will not transfer or assign any of your ohligations right or interest or delegate any of #s respons fhilities arising
hereunder o any person, firm or com pany.

L L. Training: During your assocation withthe company you nay be provided some tratnings toupgrade yo ur skills, and in case any traini ngs
are smparted 0 you, then you will sgn a separate contract for Training and will be abide by the terms of the said training agreement.
You also undertake that you will serve the company for a mintmum period as & mentsonad in the training agreement, howewer, In Gse you
resign or jeavethe company before the axd persod duew any reason, whatsoever, you agree 1 pay to the company an amount equvasen
%0 all the expenses iIncurred by the company on your training, The amount of traiming cost & fived based on nature of work and &
mentioned inthe Tramning Agreement. It understood that this minimum periad for serving the company after your training, does not
gwrantee your services with the company for such minimum penod, and your services will always subject 0 termination as per this
retainership Jemer.

12 Non Solicitation: Youwillnot, during the tenure with the comparny or atany tme thereafter, without the prior written cansent of the
Company, directly or indirectly, solicn for employmern, or empioy or otherwise comract for the services of, any person who Kemployed
or engaged (esther as an employee or cansultant) by

Regel. Officez M+ 14, G Kll, Commercial Comp kex, New Dethi
NOO0E T +91.1141431975
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Chaitali Kishore

Retainer-ship Letter

VLCC Health Care Limited 64, HSIIDC Sector-18, Maruti T +91 11-41631975

V LC C Industrial Area Gurgaon 122 015, Haryana, INDIA CIN: F+91 11-41080266

U74899DL1996PLC0OB2842 www.vlccwellness.com

Date: December 17, 2020

Chatali Kishore
Camp Road Wadali Amaravati

Retai -Ship Lett
Dear Chatali Kishore,

We are pleased to engage your services on a Retainer-ship basis, with our organization on the terms and conditions as detailed below:

1. Professional Service: You will provide professional services to us in the agreed areas broadly categorized as
“Vocational Trainer”

2. Youwill be based at Ashram School, Harshi and will undertake travel as may be required from time to time to conduct your assignments
within and outside the country.

3. The contract requires you to commit 8 Hours 6 days in a week with VL.CC basis mutual understanding

4. The time period of retainer-ship is beginning effective from 18-Nec-2020 till 18-Dec-2021, extendable by another period basis mutual
agreement.

5. Retainer-ship fee: The Company will pay you a consolidated retainer-ship fee of INR20000 (Twenty Thousand Rupees Only) per
month.This payout will be subject to prevailing Income Tax rules. Any travel undertaken by you will be organized by the company and any
cost borne by you towards this will be paid to you as per company rules,

6. Expiry and Termination: Your services will expire on completion of term, unless renewed in writing at least 30 days before expiry of the
contract, Either party shall have the right to terminate this contract anytime by giving a prior notice period of 30 days or in alternative
payment of 30 days retainer-ship fees.

7. Confidentiality: During your Services with VLCC, as a part of your job responsibility, you may be exposed to various processes,
procedures, data points, client information and other database which may be confidential in nature. You are expected to maintain the
confidentiality of the same in all respects. All the content/work that you develop during your association with VLCC will be the
intellectual property of the organization and cannot be put to use for the commercial benefit of any other organization or individual

8. Upon expiry or earlier termination of your services, you will return all the confidential information, assets, properties provided to you by
the company to provide your services, and you shall not make use of such confidential information for wrongfully gaining benefit or in
any such fashion which may conflict with the commercial interest of VLCC in any form.

9. Exclusivity: During  your work engagement with VLCC, you cannot take up any other assignment (part
time/fulltime /consultancy/freelancing/research/training/project or any similar) with any organization / competition which exists in
the same space or similar industry and business.

10. Assignment: You will not transfer or assign any of vour obligations right or interest or delegate any of its responsibilities arising
hereunder to any person, firm or company.

11. Training: During your association with the company yvou may be provided some trainings to upgrade your skills, and in case any trainings
are imparted to you, then you will sign a separate contract for Training and will be abide by the terms of the said training agreement.
Youalso undertake that you will serve the company for a minimum period as is mentioned in the training agreement, however, in case you
resign or leave the company before the said period due to any reason, whatsoever, you agree to pay to the company an amount equivalent
to all the expenses incurred by the company on your training. The amount of training cost is fixed based on nature of work and is
mentioned in the Training Agreement. It is understood that this minimum period for serving the company after your training, does not
guarantee your services with the company for such minimum period, and your services will always subject to termination as per this
retainership letter.

12. Non Solicitation: You will not, during the tenure with the company or atany time thereafter, withour the prior written eonsent of the
Company, directly or indirectly, solicit for employment, or employ or otherwise contract for the services of, any person who is employed
or engaged (either as an employee or consultant) by

Regd, Office: M-14, GK-lI, Commercial Complex, New Delhi
110004, T+91.11.41631975
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VLCC Health Care Limited 64, HSIIDC Sector-18, Maruti T +91 11-41631975

V LC C Industrial Area Gurgaon 122 015, Haryana, INDIA CIN: F +91 11-41080266

U74899DL1996PLCOB2842 www.vlccwellness.com

any of its associated companies or directly or indirectly induce any such employee to leave his or her employment.

13. Code of conduct: During your association with VLCC, you will be adhere code of conduct and the workplace policies as applicable in the
organization.

14. Dispute Resolution: It is mutually agreed between the Parties, that in the event any difference or dispute relating to these terms and
conditions, the same shall be resolved through Arbitration comprising of a sole arbitrator to be appointed by VLCC in accordance with
the provisions of Indian Arbitration and Conciliation Act, 1996 (as amended). The award of the Arbitral Tribunal shall be final and
binding on all the Parties. Subject to the foregoing the courts at New Delhi, shall have exclusive jurisdiction on any matter arising in this
connection. You are requested to kindly sign and return duplicate copy of the same signifying your acceptance of the above terms and
condition of your retainer ship with the company.

Best Wishes,
For VLCC Health Care Ltd

Goblasidag

Pallavi Das
Human Resources Team

Regd. Office: M-14, GK-Il, Commercial Complex, New Delhi
110 004, T+91.11.41631975
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Vandana Kamble

Retainer-ship Letter
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R.R. Parchake

Appointment Letter
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Manju Thakur
Retainer-ship Letter

VLCC

Drate: Decembes 17, 2000
Manjushrl Nepalsing Thakure

Penganga Nagar Nalsandh
Wingull

Dear Manjushel Hepalsing Thalure,
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